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-This publication was prepared pursuant to a contract with the 
Bureau of Occupational and Adult Education, Office of Education, 
Department of Health, Education, and .Welfare. Contractors under- 
taking such projects under Government sponsorship are encour- 
aged to express freely their judgment in professional and technical 
matters. Points of view or opinions do net, therefore, necessarily 
represent official Office of Education position or policy. 

Title VI of the Civil Rights 'Act of 1964 states: "No person in the 
United States shall, on s the ground of race, color, or national origin, 
be excluded from participation in, be denied the benefits of, or be 
subjected to discrimination under any program onactivity receiving 
Federal financial assistance " Title iX of the Education Amend- 
ments of 1 972 states: TNo person in the United States shall, on the 
basis of sex, be excluded frorfi participation ih;-be denied the 
benefits of, or be sutxecteiJ to discrimination under any education 
program or activity receiving Federal financial assistance." There- 
fore, the Natiprfal Center for Research in Vocational Education 
Project, like every program or activity receiving financial assistance « 
from the Department of Health, Education, and Welfare, must be 
operated in compliance with these laws. 
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. & Finding available information isja major task for- researchers, Qurriculurn specialists, 
teachers, administrators, apd students. The National Center for Research in Vocational Educa- 
tion is dedicated to helping others find useful information. 

Resources in Vocational Education is prepared Bimonthly by the staff of the National * 
Center forResearch-in Vocational Education under a contract with the U.S. Office of Education, 
Bureau df Occupational" and Adult Education. Included are abstracts 6i research, instructional, 
and other materials in vocational and technical education, and abstracts of funded proposals. 
The full text of most documents announced in Resources in Vocational Education Is available in 
microfiche or hard copy from the ERIC Document Reproduction Service (EDRS). Microfiche 
also is available in local ERIC microfiche collections. 

We appreciate the contributions of state research coordinating units, curriculum coordina- 
tion, centers, instructional materials laboratories, local school systems, colleges and univer- 
sities, and professional associations. Members' of the profession are encouraged to Send 
instructional and research material for possible inclusion in future issues of Resources in 
Vocational Education. t , ^ 

L • , Robert E. Taylor, Exe6utive Director^ 

National Center for Research in Vocational Education 
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ERJC Accession Number— Identifies* 
lion number sequential assigned to 
documents as they are processed. 

Authors). 
Title. - 



Organization where document origi- - 
nated.* 



Date pubished. 

i Contract or Grant Number. 
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Alternate source for obtaining docu- 
ments. 

EDR$ Price— price through ERIC 
Document Reproduction Service. "MP 
means ficroflche; M HC" means hard 
" copy. When feted "not available from 
ED As," other sources are cited above. 





ED 137505 , 
' Ue. Arthur M. ' \ 
> Learning «a tiring across the tytJon.^Votume V. 
Project Basefine. Fifth NtttoflQJUport. BaseBne 
Yean 1974-75 (Fiscal Year l715yP*rt I; Narrative 
Report. ' <-/'•. 
- Northern Arizona Univ.. Flagstaff. Project Baseline, 
Spoils Agency— National Advisory Council on Voca* 
tional Education, Washington, D.C.; Office of Educa- 
tion (DHEW). Washington. D.C. 

Report No.— P 5573 7 - 

• Pub Date-Nov, 76 
Contract— OEC-0-72.04J4 

Note— I88p.;F6ra related document see CE 010 512 
Available from— Project BaseUne\6502 N. 35th Av* 

enue. Phoenix, Arizona 85017 
EDRS Price MF-S0.33 HC-$ 10.03 Plus Postage. 
Descriptors — AsJult Education. Annual Reports. Coop-*— 
erative Programs, "Data Analysis. Data Collection. 
Disadvantaged Youth. 'Educational Assessment. 
'Educational Finance. 'Educational Legislation. 
Educational ^eeds. Enrollment. •Enrollment Trends. 
' Expenditures, Females. Handicapped Students, 
^finonty Groups. Personnel Needs, Post Secondary 
Education. Secondary Education, Special Programs. 
Statistical Data. Student Characteristics. Tables 
(Data); •Vocational Education. Work Study Programs 
Identifiers — Education, Amendments 1976 Title II. — 
* Project Baseline. United States - * 
This is the' first part of.a two-part fifth volume in a 
terra of annual report* on the status of vocational educa* 
Don in the**United States. It primarily reports the devel- 
opments trial have taken place each year in the numbers 
and characteristics of students enrolled, programs, costs,, 
and results. (The enure study initiated by Congress in 
197 1 . is known as Project Baseline.) Chapter I is a brief 
overall summary of the past five years, and Chapter II is 
a summary Of the statistical tables in Part 2 (a separate 4 
document) of this report as well as previous years. In- 
formation covers enrollment (expansion in 1974-75. _ 
growth among the States, occupational areas, co-op, 
youth organizations, percent of secondary students, 
analysis of data on, women, disadvantaged and handi- 
capped, and ethnic minonues), expenditures, comple- 
tions and placements , inst ructional personnel, and man- 
power training under CETA> Chapter III discusses title II 
6f the Education Amendments of 1976 (Vocational Edu- 
cation Act) and examines some serious data problems. 
Chapter IV discusses information on vocational educa*. 
tion that has not been covered by previous and present 
statistical summaries i.e.. impact of Federal legislabon. 
strengths and weaknesses of vocational education today, 
student benefits, duplication between manpower train- 
ing and vocational education. The financing of con* 
bnueti expansion of vocational education in the face of 
dwindling tax resources is discussed in Chapter V. Chap- 
ter VI is largely a discussion of Project Baseline's role in 
the five years of fts existence and What its role may be in 
the future Appendixes include the text title H of die 
Education Amendments of 1976 andother data related to 
the Baseline project. (Sfl) = 
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ing the legislation which supported tne 
research activity (when applicable) * I . . 



Clearinghouse accession number. 
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sible for initiating, funding and manag- 
ing the research project: ^ 
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-< Descriptive Note (pagination first). ^ 



Descriptors— subject terms, which 
characterize substantive content Only 
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terisk; are printed in the subject Index. 
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ED 140 0J5 CE0U496 

KUene. Martin Dl Priebe Donald W. 

Attitudes of North Dakota Iajplemeat Dealership 
Managers towards a Continuing Management 
EdacatJoa Program Report "of the Research 
Sraey. 

Journal Cit-r-BBB078URMQ66000 8 

North Dakota State Univ., Fargo. Dept of Agricul- 
tural Education. 

Spons Agency— North Dakota State Board for Vo- 
cational Education, Bismarck. Research Coor- 
dinating Unit; Office of Education (DHEW), 
Washington, D.C. 

Pub Due— Nov 73 

Note— 61p- * 

EDRS Price MF-5(X83 HC-S3.50 Pins Postage. 
Descriptors— •Administrauve Personnel, 
'Agribusiness, Agricultural Machinery, Business 
AdministraUon, Delivery Systems, 'Educational 
Attitudes, •Educational Needs, Farm Manage- 
ment, 'Management Education, Managerial Oc- 
cupations, Marketing, Needs Assessment 
Identifiers — North Dakota 

Conducted as part of a Farm Management Educa- 
tion Research and Development Project which was 
e x a minin g the use of variations of the Farm Man- 
sgemcnt Education Program in meeting the 
managerial needs of agribusinesses, the descriptive 
study reported here was done to determine atp tudes 
of 359 farm implement dealership managers in 
North Dakota towards their needs for selected areas 
of management education. Chapter I briefly dis- 
cusses the background, significance, purpose, objec- 
tives, and delimitations of the study, while chapter 
II is a review of the literature. A brief description of 
the population, the research methodology (design- 
ing and mailing questionnaires;, and data analysis, 
including a computer program using the cm square 
test for independence, vompnsc chapter III. Chap- 
ter IV summarizes profile data of the implement 
dealership managers, including position, tenure, 
age, educational level and size of business. Chapter 
V presents the mean scores for responses to 32 items 
regarding the importance of selected management 
skill areas in an educational program, and chi square 
values for association between these responses and 
selected managerial profile data. The responses to a 
questionnaire item requesting that varied types of 
educational agencies be rated as possible program 
sources are presented in chapter VI. Chapter VII 
summarizes the findings and presents nine conclu- 
sions, The questionnaire, a summary of frequency 
responses to the 32 skill area questions, and a sum- 
mary of chi square values are appended. (EM) ■ 

ED 140 077 CE011 500 

Mandy, Russtlt M. Stapltton, Clement £ 
Artiealatioa of Vocational Education Curriculum 
between Secondary and Post-Secondary Levels 
la Wiscoasia. Final Report 
Journal at-RMQ66tf00ZQU97S65 ' 
Wisconsin Umv * Stout, Menomome £enter for 

Vocational, Technical and Adult Education. 
Spons Agency— Office of Education (DHEW), 
Washington, D.C, Wisconsin State Board of Vo- v 
cational, Technical, and Adult Education 1 , Madi- 
son. 

Report No. -OEG.S 74-0US . 
Pub Date— Jun 75 



Note— 194p. 

EDRS Price MF-S0.83 HC-S 10,03 Plus Postage. 

Descriptors— Agency Role, •Articulation (Pro- 
gram), Cooperative Planning, Curriculum Deve- 
lopment, Educational Development, Inservice 
Education, Inservice Programs, Interagency 
Cooperation, Interinstituti^oal Cooperation, 
Models, *Post Secondary Education, • Program 
♦ Coordination, Program Improvement, Regional 
Cooperation, 'Secondary Education, Staff Im- 
provement, State Programs, 'Vocational Educa- * 
tipn, Workshops „ * 

Identifiers— 'Wisconsin 

In Wisconsin, different agencies administer voca- 
tional education on the secondary and poatsecond- 
ary levels/ Students and educators at both levels 
have reported substantial duplication of course con- 
tent, texts, reference materials, equipment, and in- 
structional processes. Therefore, a project was 
designed to expand and improve articulation (that 
is, communication, cooperation, and coordination 
^pf curriculum) between the two levels. A major con- 
tribution of the project was toiplan and conduct a 
series of district wOTluhopstor Vocational educators 
designed to upgrade staff capabilities to expand and 
improve articujation. Approximately 800 educators 
participated in the workshops. An evaluation ques- 
tionnaire was randomly distributed to .about 100 
participants, 86% of whom responded. Responses 
were positive and supportive of the articulation pro- 
ject and workshops, and most participants indicated 
they wanted followup workshops. It was concluded 
that the articulation workshops* did help upgrade 
staff capabilities. Among the recommendations 
were suggestions that articulation efforts be both 
horizontal and vertical in nature, that they encom- 
pass JC 16 grade levels, and that they be expanded 
beyond just curriculum articulation. Based on re- 
sponses from workshop participant! and on the ob- 
servations of project staff, a schematic model was 
generated to provide a guideline for future program 
implementation. (LMS) 

- ED 140 079 CE0U 510 

Tod lock Larry 

Assessing High School Vocational Students' Atti^ 
tndes Toward Travel Away from Their Home 
Schools. Final Report 

Journal Cit— 2BQ9320S 

Kennewick School District 17, Wash.Mossyroclc 

School District 206, Wash. v * 

Spons Agency -Washington Research Coordinat- 
ing Unit for Vocational Education, Olympia. 
Pub Date— Jul 76 
Note— 57p.^ Best copy available 
EDRS Price MP-S0J3 HC-S3.50 Plus Postage. 
Descriptors— 'High School Students, Regional 
Cooperation, School Districts, School Surveys, 
Secondary Education; "Skill Centers, State Sur- 
veys, 'Student Attitudes, 'Student Mobility, Stu- 
dent Motivation, Student Recruitment^ Travel, 
Vocational Counseling, 'Vocational. Education, 
* Vocational Training Centers 
Identifiers— 'Washington 

To assess the altitude of high school students to- 
ward travel away from their home school for voca- 
tional training, • two-part study was conducted The 
objective of the first part was to determine themum- 
ber of students in the State of Washington who actu- 



ally traveled away from their home schools for 
vocational training and of the second part to iden- 
tify those factors which influence students' deci- 
sions to travel or not Primary sources of data 
included information from the office of the State 
Superintendent of Public Instruction, earlier State 
studies, questionnaires, and, telephone and personal 
interviews. A limitation of the study was that it was 
"not based on a probability sample. It was found that 
' while most students were willing to travel away 
from their home schools for vocational training, few 
actually did so. Factors found to influence a stu- 
. dent's decision to travel or not included lack of 
knowledge and awareness of courses offered away 
from the home school, inability to relate their future 
occupational goals to the vocational courses offered, * 
and career counseling and recruitment efforts. Stu- 
dents were also found to prefer to travel to a voca i 
t nonal training institution other than a neighboring 
high school. Finally, it was concluded that the keys 
to successful skill center operations include main- 
taining a good program reputation, establishing a 
good communication network, insuring the strong 
commitment of the participating districts, and 
choosing a good location. Appendixes include^ sur- 
vey forms and results of surveys of students, ad- 
ministrators, counselors, and teachers. 
(Author/LMS) , 

ED 140 080 CE 011 511 

Forrester, Gene Steele. Darid A. 
Coarse Oatliaes la Vocational Agrfcnltar*. Re- 
search Project. 
Journal Gt— BBB09463 

Washington Research Coordinating Unit for Voca- 
tional Education, Olympia. 

Spons Agency- Bureau of Occupational and Adult 
Education (DHEW/OE), Washington, D.C 
a*Note— 5Ip. 

' EDRS Price MF-S0J3 HC-S3.50 Plas Postage. 

Descriptors—' Agricultural Education, Agricultural 
Engineering, Agricultural Production, Agricul- 
tural Research Projects, Animal Science, Cur- 

* riculum Guides, Forestry, 'High School 
Curriculum, Horses, Ornamental Horticulture, 
Secondary Education, Soil Science, 'Vocational 
Agriculture 

Identifiers— Washington 

Following a two-page summary of a project con- 
ducted to develop course outlines for the approved 
vocational agriculture courses taught In the State of 

* Washington high schools, this document presents 
course outlines, and lists of recommended instruc- 
tional materials > for the following courses: Produc- 
tion Agriculture (including Agriculture ~ 
Mn traduction to Agriculture, Agriculture 1 1 -Crop 
Production and Introduction to Soil Science, 
Agriculture III, and Agriculture IV); Horse Hus- 
bandry; Agriculture Mechanics (Beginning, II, III, 
Agricultural Building Construction, and Ad- 
vanced); Ornamental Horticulture (Beginning and 
Advanced), Forestry I, and Logging Forestry Prac- 
tices. A typical course outline contests of the title of 
the course, unit titles, topics to be covered .under 
each unit, and days allotted for each topic (LMS) 
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Ertlmstto* tmd Aadit ojiptreer and Vocational 

Teacher Edacation Cesmr*. Flaal Report. 1972- 

1*73 Scmool Year. * * , 
Journal Gt— BBB03622 r 
Morin (^Ured J.) and Associates, Washington, D.C. 
Spons Agency— Ocorgia State DcpJ, of Education, 

Atlanta* Office of Instructional Services, 
Pub Date— {74] 
Note— 302p. 

EDRS Price MF-S0.83 HC-S16.73 Plus Postage. \ 
Descriptors^* Administrator Education, • Career 
Education, Elementary Secondary Education, 
•Inscrvicc Teacher Education, Program Develop- 
ment, * Program Effectiveness, Program Evalua- 
tion, Sute Programs, Surveys, Tables (Data), 
•Teacher Centers, Teacher Workshops, •Voca- 
tional Education, Vyorkshops 
Identifiers — • Georgia 

The Georgia Sute Department of Education en- 
gaged in the development of three Career and Voca- 
tional Teacher Education Centers (located at the 
University of Georgia, Georgia- StatWjmvemty, 
and Georgia Southern College) during the 1972-73 
school year. Their-prtmary purpose was to provide 
an interdisciplinary approach to their teacher edu- 
cation programs by offering more relevant short- 
term inscrvicc training for teachers and 
adminis trators who were beginning to incorporate 
career education in to their- respective classrooms 
and schools. The centers presented workshops dur- 
ing the summer of 1972, provided technical assist- 
ance to school districts through onsite visits during 
the school year, and coordinated the efforts of their 
own institutional departments in terms of career 
education. In this final evaluation report, sections 1 
' and 2 describe the procedures used by the evalua- 
tion team in collecting and analyzing data obtained 
from the questionnaires mailed to both summer 
'workshop participants and to nonparticipants. Sec- 
tions 3 through 6 deal with data presentation, dau 
interpretation, and evaluation findings on a compo- 
nent by component basis for each center. The dau 
presentation and dau interpretation for the que*- - 
tionnaire administered to superintendent* ar.d pnn- * 
cipals is described in section 7 along with the 
information obtained from the onsite interviews and 
related evaluation findings. Section 8 presents (tie , 
major recommendations of the evaluation team 
based upon the evaluation findings. (WL) 

Ely 140 082 . CE Oil 516 t 

Gray. Kennedy £. Ed Petri*. William J.. Ed 
Ajtaaal National Vocationa) Education Personnel 
. Development Seminar. (8th, Madison, Wiscon- 
sin, October 28-31, 1974). In-Service Vocational 
Education Personnel Development for the 
19S0'*. Leadership Training Series No. 43. 
Journal Cit— BBB09463RUF67055 
Ohio Sute univ., Columbus. Center for Vocational 

Education. ' 
Spons Agency — Bureau ot^ptcirpauonai and AJuii , 
Education (DHEW/OE)*. Washington, D.C, 
Ohio Sute Depu of Education, Columbus. Div. of 
Vocational Education". 
Pub Date— Jan 75 ? , 
Note^-15SpA v 
EDRS PrteVMP40J3 #058.69, Plus Postage. 
Descriptors— Change Strategies, iConferencc Re- 
ports, Educational Accountability, Educauunal 
Change, Educational Trends, * Inscrvicc Educa- 
tion, * Inscrvicc Programs, Inscrvicc Teacher 
Education, •Performance Based Education, 
Professional Personnel, School Industry Relation- 
ship, •Suff Improvement, •Vocational Education , 
This report contains the proceedings of a sem.nai 
on 'In-service Vocational Education Personnel De 
reiopment for the 19S0V which consisted of two 
keynote addresses, a series of presentations, and 
group discussions. Chaptet 1, The Context of Inscr 
vice Education, includes three presenutions: Philo- 
sophical Bases* Trends, and Issues foi kiscrvux 
Education (keynote address). Vocational Education 



and Requirements of Inservice Education for the 
1980's, and Responsibility and Accountability for 
Inservice Vocational Education. Chapter II, Indus* 
try, Business, and Education Cooperation, contains 
three presenutions which discuss inservice person- 
nel development programs and patterns in Texas, 
Oklahoma, and New York. Chapter III includes f\ve 
presenutions on competency /performance-based 
personnel development! Chapter IV, Models, 
Strategies, and Change, contains the following three * 
titles: A Model to Evaluate Inscrvicc Personnel - 
Development in Vocational-Technical Education, 
Strategies of Personnel Development for Vocational 
Education in Canada; and Change in the Schools or > 
t^a More Things Change the More They Seem to 
Remain the Same (keynote address)/ In chapter V, 
the proceedings include reports of six discussion 
groups; Principles and Strategies of Inservice Per- 
sonnel Development; Needs Identification for and 
Program Evaluation' of Inservice Personnel Dcvc-,, 
Iopment, Supervising Teachers. Selection, Renewal, 
and Rewards, Reccrtifi cation and Competency- 
Based Standards, Trends, Issues, and Problems of 
Inservice Teacher Education, and Career Develop- 
ment for Professional Personnel. Appendixes con- " , 
tain the seminar program and a list of seminar suit. 
(LMS) 
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A study was conducted to evaluate the Boston' 
Public Schools Career Exploration Project. The pro- 
ject model contained assumptions regarding need 
for a significant amount of funding, a teacher train- 
ing program, phased implemenution with a concen- 
tration pf effort in pilot schools, substantial amounts 

. of materials, creation of positions of leadership, 
crcarrVm of crosS-disciplinary teams, and an evalua- 4 
uon component. The evaluation approach included 
77 teacher interviews and St student interviews at 
the 12 pilot middle schools and 7 questionnaires 
completed by representatives of the 14 "partial- 
irpplemenution middle schools. Major findings and 
conclusions are (I) that the majority of teachers 
interviewed are using career education materials 
and have initiated career education activities in , 
then Masses, <2> that the program has increased 
communication among school team members *but 
sul^ needs to involve more school suff, parents, and 
reprcsenUtives of the business community, and (3) 
that six of the pilot schools now ha* c career infor- 
mation centers. Although the overall model for 
change was mainly supported b> the findings,** 
refocusing of effort is needed m the next phase with 

^ regard u> identification and use of students career 
choices and interests, greater emphasis* on cur- 
riculum adaptation and development by individual 
teachers; .time* for increasing suff involvement ir> 
program development and coordination, and coor- 
dination of Boston and State fiscal and piogram 



planning efforts, (Appended are individual profiles , 
of the 12 pilot Khooi programs including recom- 
mendations.) enj^ 
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Designed, for use in career education workshops 
and other suff development activities of persons in 
schools and the community who are responsible for '• 
promoting, planning, implementing, ana* evaluating 
career education in a school or ^district, formulating ... 
school policies and procedures, and designing or 
revising curriculum, this guide was prepared to meet 
California's staff development needs regarding the 
techniques and strategies for implementing career 
education in grade levels K- 1 2. It is intended for use 
as both a worjeshop resource and a group or in- 
dividual self-study guide. The content,is presented 
in two segments, each one consisting of behavioral . 
' objectives, content, and three group sessiojkaUslus- 
sion points that include time limits and discussion" 
topics and activities. (1) Career Education Concept 
covers the need and rationale for career education, . 
career development as a conceptual framework, 
definitions of career education, and the compo- f 
nents, principle ideas, and goals of the career educa- 
tion approach to education, 'and (2) Career 
Education Process contains guidelines for planning, v 
implementing, and evaluating career education ac- 
tivities, including needs assessment; preparing the 
implementation design, and promotion, support, 
staff development, instruction, and guidance activi- 
ties. Arland N.. Benson s nma steps for implement- 
ing career education and a list of references 
conclude tfus guide. (EM) t 
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tions ' * 
Lnhzing the findings of the icscarch and develop- 
ment activities conducted by California a Career 
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Education Task Force at 36 school district,demon- 
stration sites to develop prototype career education 
models m gtsdet X- 12 and adult classes, this hand- 

f book was developed, to* provide administrators with 
procedures for the infusion of career ed u ca t i on into 
an ongoing school program. Following a brief intro- 
duction to career education, five components of ca- 
• recr education program infusion are covered* (1) 
Planning a Career Education Program (a systems 
approach to implementing career education, and 
developing the implementation plan which involves 
developing a rationale for change, determining sub- 
ject and grade level involvement, developing goals 
and objectives, determining staff development 
needs, planning a staff development program, iden- 
tifying curriculum areas that require revision, prov- 
iding, for resource materials* determining 
administrative procedures, obtaining and allocating 
resources, developing* a tune chart, determining as- 
sessment procedures, and ensuring program con- 
tinuance -and growth), (2) Organizing the Program 

. (selecting a manager, establishing task forces and an 
advisory committee, selecting consultants, and es- 
tablishing communications channels), (3) Obtaining 
Resources for the Program (budget categories and 
sources for funding and other resources), (4) Imple- 
menting the Program (getting started, staff develop- 

^ment.cons&erstioris, and materials development), 
and (5) Evaluating the Program (obtaining feed 
back, anoV designing the components for evaluating 
program management, staff development, materials 
development, selection and use of materials, im- 
plementation, and instrumentation). (EM) 
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This handbook for teachers, counselors, and ad- 
ministrators in K-12 schools provides information 
t and a suggested procedure for designing and imple- 
menting the community resource component of ca- 
rreer education, aa found in California's model 
utilizing* community resources as instructional 
agents and settings. The content Is covered under 
six areas as follows: (1) The need for staff develop- 
ment for school personnel, identifying available 
community resources, and categories of resources; 
(2) the benefits of .career education and the Values 
of a new learning environment created by utilizing 
community resources; (3) a seven-step procedure 
for using community resource/; techniques for es- 
tablishing links, with resources, the, use of the busi- 
ness sector, labor and community organizations, . 
and students' tfamjltes as resources; the need for 
coordination and consolidation to effectively use 
resources; maintaining community resources, in-, 
eluding obtaining feedback, having a personal mter^ 
ijyifw followed by a letter 1 , and using the telephone; 
the use of the school environment as a resource; and 
the dissemination of community resource informa- 
tion, \4) examples of exemplary school/ community 
practices that have aided in implementing career 
education, (5)the need for parental involvement 



with guidelines, and suggested activities for this in- 
volvement, and suggestions for parents" wanting to 
help their children plan careers, and (6) an overview 
regarding community resources for minority stu- 
dents. A glossary of terms and a list of selected 
references are included. (EM) 
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A study of career education was done in Cali- 
fornia to develop a conceptual model that describes 
the cooperative activities (in tradisci plinary , inter* 
disciplinary, multid^plinary) within the school 

- setting, identify promising practices that use coop- 
erative activities to enhance the implementation of. 
career education, and make recommendations re- 

■ garding the incorporation of the results into an in- 
service program media presentation. A list of six 
factors (administrative, personnel development, 
community, guidance, instructional,* and cur- 
riculum) used to 'organize and structure school pro-* 
grams was prepared to direct the inquiry about 
cooperative activities (helpful relations, actions, and 
pursuits carried on between ^school resources and 
program factors which are aimed at the accomplish- 
ment of a goaO^Data were collected from six career 
education demonstration sites in southern Cali- 
fornia via a telephone interview with a site contact 
person followed by onsite systematic exploratory 
interviews with the contact person, school person- 
nel, studentsand parents, and members of the busi- 
ness, industrial, labor, and general community. The 
nine promising school practices identified are cur- 
riculum legalization, communications, community 
resources, instructors' handbook, career guiaance 
centers, careers fair, minisocietie**, community 
classrooms, and construction technology (Each 

. practice is described and strategies for and consider- 
ations affecting implementation are discussed, six 
conclusions are presented, and the program factors, 
telephone interview form, and systematic explora-\J 
tory interview form and technique are appended^/ 
(EM) " * 
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Descriptors— Data .Collection, Information Dis- 
semination, •Information Networks, Information 
Processing, Information Retrieval, Information 4 
Services; Information Storage, •Information Sys- . 
terns, •Instructional Materials, Media Selection, * 
•Military Training, National Surveys, Post Sec- 
ondary Education, Secondary Education, •Sys- 
tems Development, •Vocational Education 
This document represents the tint of five compo-* , 
' netots of a project conducted to design a comprehen- 
sive information system (termed SYSTEM) for 
identifying, .selecting, and disseminating^ relevant 
military curriculum materials to civihan vocational 
>and technical education programs. This particular 
report identifies, reviews, and analyzes existing in- 
formation and' retrieval systems with the idea that 
aspects of several of the existing systems could be 
incorporated into the proposed SYSTEM The first 
section presents brief descriptions of 1 3 information 
systems, covering funding sources, scope of infor- 
mation coverage, information input sources, pro- 
ducts and services, and user groups for each system 
The second section consists of nine tables designed 
to facilitate compilation, review, and comparison of 
the different information systems. Each table jives 
the name of the system and the following informs-" 
ti'on. Geographic acquisition and distribution cover 
age and type of information acquired, primary users, 
.media classification, information acquisition, infor- 
mation selection, information ^rocessinfc, informs- 1 
ti'on storage, products and services, and 
management structure. Conclusions, implications, 
and recommendations appear in the third section. A 
summary states mat a new information system need 
not be developed but rather a centralized system 
-which would pull. together activities, people, facili? 
ties, and products and services from existing infor- 
mation systems and which' would add its own* 
products and services when necessary. A bibliogra- 
phy is included (LMS) 
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This document represents the second of five com- 
ponents of a project conducted to design a compre- 
hensive informatfon system (termed* SYSTEM) for 
identifying, selecting, and disseminating relevant 
military curriculum materials to civilian vocational 
. and technical education programs. This particular 
report discusses a survey involving 175 educators in 
% *.8 secondary and postsccoodary schools to deter- 
mine civilian educator experiences with the acquisi- 
tion and use of military curriculum materials and to 
identify desirable characteristics of a centralized 
SYSTEM. An introductory chapter conveys the 
need and purposesof the survey. Chapter 11, Review 
of the Literature, contains sections on similarities, 
between military and civilian jobs, the use of mili- 
tary-developed materials in civilian scnools, a'cquir 
ing military materials for civilian use, advantages of 
using military curriculum materials, and potential 
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problems in using military materials lf^crvolian 
schools. Chapter III describes the methodology of 
the survey. In chapter IV, the findings of the school 
survey are summarized under the following catego- 
4 nes: Background- information selection and acquisi- 
tion of materials; use of materials, curriculum 
materials needs, and desirable characteristics of a 
new SYSTEM. Chapter V contains conclusions of 
the survey, implications and" recommendations foi 
design of the»6YSTEN£ and recommendations for 
.furjheT, research. Appendixes include survey forms, 
correspondence related to the survey, and lists of 
curriculum priority areas. (LMS) 

ED 140 094 CE Oil 588 

Budke. Wesley £ • 

Military Cfcrricalan* Materials Identification, Se- 
lection, and AcqmisitioB Strategies and Woce; 
dares. ^ - 

Journal Pf-BBB09463 

Ohio State Limv., Columbus. Center for Vocational 

Education. , 
Spons Agency— Bureau of Occupational and Adult 

Education (DHEW/OE), Washington, D C. • 
Tub Date— Mir 76 
Contract— 300-750-276 

' Note— 35p., For related documents sec CE 01 1 1 78 

and CE Oil 586-590 
EDRS Price MF-S0.83 HC-S2.06 Plas Postage. 
Descriptors— Information Needs, •Information 
Networks, Information Processing, Information 
Services, "Information* Systems, • Instructional 
Materials, Library Acquisition, Media Selection, 
•Military Training, National Surveys, Needs As- 
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•Systems Development, •Vocational Education , 
This document represents the third of five compo* 
# nents of a project conducted to design a comprehen- 
sive information system (termed SYSTEM) for # 
identifying, selecting, and disseminating relevant 
military curriculum materials to civilian vocational 
and technical education prpgrams This particular 
t report explains how curriculum priorities were de- 
termined; specifies strategies for selecting cur- 
riculum materials, and outlines procedures for 
identifying, selecting, and acquiring military cur- 
riculum materials The first section discusses sur- 
veys conducted of State curriculum coordinators 
and deans of instruction of postsecorldary institu- 
tions to determine curriculum priorities A table 
shows which occupations received higr\priority in 
the State and postsecondary surveys The second 
section discusses strategies for selection qi materials 
needed for design of the SYSTEM, selection of 
v courses relevant to curriculum - priorities, and selec- 
tion ot materials within a course A third section 
covers procedures for identifying, selecting, and ac-^ 
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curriculum materials during the 
stage of the SYSTEM and makes 
mendations on how to maintain the 
it is implemented. Appendixes in- 
tters and forms and tables indicating 
jorities at the secondary and post- 
seconjlary (evels. (The final report of the project, 
which provides an overview of all project compo- 
nents, and reports of the other four components are 
available and abstracted separately ) (LMS) 
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This index represents the fourth of five iompo-, 
nerfts of a project conducted to design a comp rehend 
sive information system (termed, SYSTEM) for 
identifying, selecting, and disseminating relevant 

, military curriculum^ materials to civilian vocational 
and technical education programs. The bulk of this 
particular document consists of abstracts of the 

, civilian- related resident military courses acquired 
from the Air 'Force, Army, Coast Guard, Marine 
Corps, and Navy during the project Listings of non- 
resident correspondence courses and incomplete 
resident courses are also included in the index. Each 
one-page course abstract includes course title, mili- 
tary course number, "Dictionary of Occupational 
Titles" "number, Department of Defense number, 
Office of Education occupational cluster, develo; 
of the course, hours 3 of instruction, military cur- 
riculum approval date, and course description. The 
course description provides information about the 
type of training offered, prerequisites, kind of in- 
structor'and student material available, audiovisual 
aids suggested for use with the course, and the ap- 
proximate number of pages of printed material. 
'Each listing contains the title of the course, military 
course number, source, and occupational cluster 
(The final report of the- project, wjigfe provides an 
overview of all project componenrcud reports of 
the other four components are available and ab- 
stracted separately.) (LMS) 
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services. Chapter III contains a recommendation for 
SYSTEM' implementation, a strategy for making 
materials available a strategy for achieving user 
awareness and utilization, and an implementation * 
schedule. .Chapter IV discusses SYSTEM alterna- 
tives, some of which would increase the scope of 
work and others which would decrease the scope of 
work. The potential of an expanded system is also 
examined. (The final report of the project^ wjjich , 
provides an overview of all project components, and 
reports of the other four components are available 
and abstracted separately.) (LhjS) % 

ED HO 097 » . % CE011 624 

Bonner/ ffarajrf Si Herndon. Moga 

Interfacing the Admlnis* # 
ion. of CETA and Voc*-' 
Local LeveL Final Report 
4635RMQ660O0 
A anj^M^niv/, Tex. 

f Education (DHEW), 
, t WashiMton, D.C;, Tex)u State Dept. of Com* 
munit/Affairs, Austi 
Pub* Date— Jun 76 */ 
Contrast— -OEG-(K7y0389 r 
py available 

EDRS Price* MF40.83 HC46.01 Plas Postage. 
Descriptors— Adult Education' Cooperative Plan- 
ning, Delivery Systems, Disadvantaged Groups, 
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A study was done to determine the feasibility of 
using public schools as a delivery system for training 
the disadvantaged in rural areas, and to identify 
those factors which^have prevented^ the establish- 
ment of meaningful working relationships between 
manpower training providers and vocational per- 
sonnel. Utilizing a questionnaire and personal con- 
' tact st workshops, data were collected from public 
schools which participated in Texas's Rural Impact 
Program while a modified Delphi Method was used 
to obtain opinions from a group of experts com- 
prised of sponsors, administrators, planners, field 
workers, and project directors of Comprehensive 
Employment and Training Act (CETA) and voca- 
tional programs at the local, State, and Federal ley- 
, els. Findings led to 16 major conclusions including 
(1) The Rural Impact Program ihat was conducted 
throughout the^ State of Texas demonstrated that 
CETA and vocational funds can be. combined for 
. the purpose of^mplementing'a broad compfehen- 
« sive program for the disadvantaged *hd (2) adult 
classes can be taught; in pablic schools during regu- 
lar school hours, bm an extensive educational pro- 
gram for the general pubbc will be^ required. 
(Recommendations are made regarding State and* 
Federal legal and administrative procedures which 
would facilitate coordination and cooperation. The 
appendix corn prises about one-half of this report 
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sive information system* (termed SYS1*EM) for 
identifying, selecting, and disseminating relevant 
military curriculum materials to civilian, vocational 
and technical education programs. This particular 
document suggests the design, operating proce- 
dures, and implementation strategies for the SYS- 
TEM- In addition, several SYSTEM alternatives are 
proposed along with some speculation about their 
possible effects on cost and SYSTEM effectiveness. 
. Chapter I introduces the need for the SYSTEM tnd 
discusses SYSTEM requirements. The chapter also * 
covers thcdesign, management, tnd coordination of 
the SYSTEM. Chapter II treats in more detail the 
four interrelated components of the design: Acquisi- 
tion and selection, materials preparation and refe- 
rencing, duplication and distribution, and user 
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observations, and a community services directory 
on vocational' aid CETA coordination procedures.) 
(EM) v 
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[Aptil 
A study was 
of the Armed 1 : 
(ASVAB) 
technical 
bution of 
.prediejing^ir 

to assess homogeneity of pf edictidn equations for 
sub-groups defined by race" and sex. Data were col* 
lected by using ASVAB- Form 3 for all Air Force 
doc prior service enlisted accessions from Septem- 
ber 1973 through Qctobtr 1975. The analyses m» 
eluded 43 clusters of enlisted training courses (for 
example, intelligence, audiovisual, and weather). 
Both test data and educational background data 
proved uscTul for prediction orAir Force technical 
training performance; moreover when used in com- 
bination with each other^more accurate predictions 
were possible, than thrdugh the use of either alone. 

• Generally, test data alone provided more accurate 
predictions tnan did educational background alone. 
In many instances, separate race or sex group pre- 
diction equations were not homogeneous (i.e., the 
sub-group equations differed from each other 
enough that added accuracy in prediction could be' 
.achieved by using a separate equauon for each sub- 
group). Predictions based on educauonal informa- 
tion were more susceptible to race bias than those 
based on test data. (Tables of data appear through- 

. out trie report) (LMS) 
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Written as an aid for writers of Army narrative 
training literature, thjs guidebook emphasizes per 
formance-oriented writing (preparation of literature 
Intended to help someone learn and perforin job 
related tasks). The eight chapters contain extensive 
examples and illustrations, An introductory chapter 
discusses why and how the guidebook was deve- 
loped* what it does, and how to use it Chapter 2 
treats the difference between topic-oriented and 
performance-oriented writing and gives a number of 
examples of ootfi. Chapter 3 deals with preparing to 
write performance-oriented training literature and 
includes sections on determining who the primary 
user of the materials is and how to select and organ- 
ize content Chapter 4 concentrates on estimating 
the primary user's reading level and estimating the 
reading gap between the writer and the reader. The 
cnapter also includes a section on what makes writ- 
ing difficult to read Cnapter 5 includes examples of 
materials that have been revised,, with the "before" 
on the left hand page and the "after" on the right 
hand page for comparison. Chapter 6 discusses why, 
when, and how illustrations should be used and 



gives "before" and "after" examples. Chapter 7 dis- 
cusses information, retrieval aids for the user and 
gives example*. Chapter 8 provides a "sampler" of 
several effective methods of presenting information. 
The three appendixes include $ readability formula 
and lists of reference materials for the technical 
writer. (LMS)' * « ( 
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This conference report is a compilation of the pre* 
sentations given at a national professional develop- 
ment seminar for State directors of vocational 
education and their key curriculum staff members to 
increase their knowledge regarding curriculum im- 
provement in the following areas; Persons with spe- 
cial needs, dissemination and implementation 
processes, management information systems, and 
career education activities. The 17 conference pa- 
pers are in seven sections and include the following. 
(1) Adapting Vocational Education Curricula to 
Meet the Needs of a Changing Society, Vocational 
Education Programs to Meet the Special Neebs of 
Persons in Michigan, (2) Indiana Personnel Devel- 
opment for the Implementation of New Curriculum 
Ideas; Oregon's Personnel Development Approach; 
(3) Colorado's Management Information System 
Impacts upon Curriculum Decisions; Management 
Information Systems for Curriculum Improvement 
in Washington, Management Information Systems 
for Curriculum Improvement in Oklahoma, (4) 
Procedures for Implementing Curriculum Changes 
in Local Education Agencies, The Role of the State 
Vocational Agency in Curriculum Improvement for 
Local Education Agencies; (5) Coals and Mech» ( 
amsms for Curriculum Development, An Industrial 
Approach to the Devclopmerlof Instructional Sys- 
tems, (6) Curriculum Status for Preparing State Per- 
sonnel Development Supervisors; and (7) 
Leadership Responsibilities for Vocational Educa- 
tion in Career Education. A New Look, The Place i 
of Vocational Education Preparation in Career Edu- 
cation. International Perspectives on Career Educa- 
tion. (EM) 
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Identifiers— Education Amendments 1976 / 

This paper discusses in a general way the roles and 
commitments of guidance workers and counselors, 
hopes for guidance and counseling programs in the 4 
future,' and the autho^. perceptions of the Educa* . 
tion Amendments ofcl976 (Public Law 94-482). * * 
(These amendments authorized guidance and coun- 
seling (unctions to touch people throughout their . 
life spans in educational settings from elementary 
through postsecondary levels.) The author states 
that the guidance legislation in this law is probably 
more comprehensive than any since 1958 and has 
great potentiaTfor shaping the direction of guidance. 
She also notes that suggested legislation in the form 
of an omnibys bill would recognize the importance 
of counselors and guidance workers and the need * 
for guidance and counseling programs as being cen- 
tral to facilitating an optimal learning climate for 
human development Questions and answers about 
the helping roles pf guidance and counseling in* vari- 
ous settings are included. (MF) 
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Two, Ohio. State University commencement' ad- 
dresses, one by former Secretary of Labor Willard 
Wirtz in March 1977 and the other by former Presi* 
dent Gerald R. Ford in August 1974, deal with the 
topic of education and work.* Willara 4 Wirtz dis-, 
cusses the problems of unemployment among youth \ 
'and the ejderly and cites tfce need for national edu-/ 
cation/work policy to resolve the problems. He 
mentions programs suggested by President Carter 
and calls for a new economics which would recog- 
nize that there is a limitless amount that needs to be 
done m thoyountry and in the world, and that while 
some natural resources are in critically short supply, , 
the human resource is boundless. He suggests a via- 
ble economics that "puts people in the first place , 
instead of someplace else on down the line." Presi* 
dent Ford proposes a new partnership between labor 
and educators, suggesting that the universities open 
their doors to working men and women, not only as 
students but also as teachers, and that labor open its 
ranks to researchers and problem-solvers of the 
campuses whose research can give better tools and 
methods to workers. Ford says that he will ask Con- 
gress to extend two laws-one providing for higher 
education^the other for vocational education, and 
that he has askeo! the Secretaries of Commerce, -La- 
bor, and Health, Education, and Welfare to report 
on new ways of bringing the world of work and the 
institutions closer together. (LMS) 
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Study, • Vocational Education, • Work Study Pro- 
grams 

Designed to assist instructors to be consistent 
with the Fair Labor Standards Act, whicfc requires 
schools to provide safety instruction to students in- 
volved in any type of work experience or on-the-job 
training program, this curriculum guide presents -a 
program to prepare students to perform their job 
(unction in a safe and healthy fashion. There are 
four units of content, each with two or three lesson 
plans consisting of the time allotment, terminal ob- 
jectives, list of teaching materials (including tran- 
siencies), list of referenccsftwo to seven pages of 
content outline and script, and an examination with 
a key. The titles of the four instructional units and 
associated lesson plans are (1) Fire Safety (What 
Fire Is, Its Hazards, Sources, and Prevention; 
Recognition of Classes of Fire- Con trolling Fire- 
Extinguishing Fire); (2) Material Handling (Manual 
Handling of Materials, Machine Handling of 
Materials, Handling of Hazardous Materials); (3) 
Safety Guarding (Personal Protective Equipment, 
Machine Guards); and (4)1 Housekeeping and Re- 
view (Housekeeping, Review and Evaluation). Six- 
ty-five transparency masters, most of them 
containing drawings or illustrations, are appended. 
(EM) u - 
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One experiment investigated the relationship of 
goal scttiniand locus of control to the work perfor* 
*mance of mentally retarded adults and a second 
experiment was a semi 'replication study done on 
college adults. Two main effects were studied: (1) 

* Method of goal setting (whether a worker set his 
own goal, had a goal set by a supervisor, or simply 
observed his own production without setting a goal); 
and (2) locus of control (whether the subject's locus 
of control was internal or external). In the first ex* 
penmen t, 48 mentally retarded workers completed 
a simple task. Setting goals as opposed to not having 
goals did make a positive difference in production, 
but it seemed immaterial whether the individual or 
the supervisor set the goal Locus of ephtrol made 
no significant difference A second stuaVwas con* 

* ducted on college students, with the expectation 
that subjects of higher intelligence would show dif- 
ferences when setting their own goals as opposed to 
having goals set for them* When 64 university stu- 
dents performed a simple clerical task, neither goal » 

, setting nor locus of control seemed to affect per 
forraance. The failure to get this result Vith the 
college students and the limited effect, with the re 
tarded subjects suggest that whether goal setting 
does or does not improve performance is a function 
of several factors, including difficulty of task and 
environments! cpjwtfuoos, and that the relationship 
between locus of control and work performance js 
more complex than had previously been thought. 
(LMS) * , 
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Differences and similarities between career edu- 
cation and vocational education are explored in the 
following areas.' Definition of terms; individuals 
served; phases of career education and their relation 
to vocational education; placement; education and 
certification of teachers and other personnel; teach- 
tng'leaming strategies; and advisory councils and 
steering committees. General overall differences be- 
tween career education and vocational education 
are outlined in the final section and include the ' 
following: Career education is for all students; voca- 
tional education is for students who wish to acquire 
skills for a particular job or job cluster Career edu- 
cation spans early childhood and adulthood; voca- 
tional education usually begins no sooner than grade 
10. Career education emphasizes unpaid and paid 
employment; vocational education emphasizes paid 
employment in jobs that require training aUess than 
the baccalaureate detfee. Career education con- „ 
cepts are integrated into the ongoing curriculum; 
vocational education curriculum has as its core sub- 
stantive content in a trade area. Similar teaching- 
learning strategies employed by both career 
education and vocational education are also noted: 
To work with advisory councils and the business 
community, and to use guidance services, including - 
placement; however, career education works with 
representatives from a wide spectrum of occupa- 
h tions and at all skill and professional levels, whereas 
vocational education works with people who repre- 
sent the trade area being taught (T&) 1 
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The importance of having a national policy for 
vocational education (called for by the National Ad- ♦ 
visory Council for Vocational Education) is the 
focus of this'4peech. After citing and discussing 
some baseline facts about vocational educations 
budget and enrollment figures, the author provides 
several reasons for having a national policy. (1) The 
scope of responsibility of the vocational education 
establishment has never been precisely defined, (2) 
vocational education is uniquely vulnerable to at* 
tack from its critics because there is no carefully 
articulated policy against whith its effectiveness urn 
be measured, and (3) the need to strengthen the 
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- tradition of local control and adaptability with a 
clear and comprehensive policy which defines goals 
precisely so that individual institutions and subsys- 
tems can pursue them confidently and systemati- 
cally The author also discusses major points from 
the papers delivered at the vocational education 
Bicentennial Conference in Minneapolis, Min- 
nesota, such as the work ethic, reshaping employers*' 
approaches to the definition of work, harmonising 
vocational educational policy with policy on other 
related areas, and the need for knowledge of the 
labor force. Concluding statements cover the au- 
thor's ideas about the direction which a national 
policy should take. (HD) * • 
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Exercises and activities for incorporating career 
education into the junior high school curriculum 
(7-9) are contained in this teacher's manual Activi- 
ties are developed for language arts (78), mathemat- 
ics (28) science (22), social studies (42), related 
arts /fine arts (56), and guidance (19). Teaching ac- 
tivities are 'written in a format which^matches spe- 
cific goals of school subjects with career education 
concerns (curriculum focus). Career education 
focus (DELL A Statement), estimated class time, es- 
sential resource materials, and the instructional 
process are outlined for each lesson. The appendix 
contains the following materials: DELLA State- 
ments (generated for the Career Development Edu- 
cation Model), background in curriculum design, 
bibliography of suggested materials, interview sheet, 
list of career clusters, list of career* related games 
and simulation, index of publishers/ distributors, , 
lists of evaluation instruments, notes on role playing » 
and on brainstorm technique and planning field 
trips, sample job application form, sample resumes, 
supplemental resources for guidance, and bibliogra* 
phy of materials dealing with sex bias. (TA) 
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Identifiers— Pennsylvania 
Exercises and activities for incorporating career 
s education into the elementary^ school curriculum 
(K-6) are contained in this teacher's manual Activi- 
ties are developed for the primary, primary /inter- 
mediate, arid intermediate levels for language arts 
(83 activities), mathematics (53), science (32fr so- 
cial studies (91), related arts* fine arts (68), and 

# guidance (24). Teaching activities are written in a 
format which matches specific goals of schoolsdb- " 
jects with career education concerns (cttfrttulum 
focus). Career education focus (DELIA State- 
ment), estimated class time, essential resource 
materials, and the instructional process are outlined 
for each lesson. The appendix contains the following 

> materials. DELLA Statements (generated for the 
Career Development Education Model), back- 
ground in curriculum, design, bibliography of sug- 
gested materials, interview sheet, list of career 
clusters, lists of caiccweiaicd games and Simula- 
uon. index of publishers > distributors, lists of evaiua-, 
Uon instruments, notes on role playing and on 
brainstorm technique and planning field, trips, sam- 
ple job application form, sample resumes, supple- 
mental resources fot guidance, and bibliography of 
materials ciealing with sex bias. (TA) 
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' Exercises and activities for incdrpdrating career 
education into the secondary school curriculum 
(19*12) are contained in this teacher s manual. Ac- 
fivitiesare developed for language arts ill 2), math- 
ematics (32), science (21), social studies (49), 
related arts, fine arts (61), and guidance (41), An 
index of titles is included for each subject area. 



Teaching activities are written m a format ^ruch 
matches specific goals of schoo^subjects^ith career 
education concerns (curriculum focus)^£areer edu- 
cation focus (DELLA Statement), estimated class 
time, essential resource materials, and the instruct 
uonal process are outlined for each lesson. The ap- 
pendix contains the following materials. DELLA 
Statements (generated for the Career Development 
Education Model), background *n curriculum de- 
sign, bibliography of suggested materials, interview 
sheet, list of career^clusters, lists of career-related 
games and simulation, index of publishers, distribu- 
tors, lists of evaluation instruments, notes on role 
playing and on brainstorm technique and planning 
field trips, sample job application form, sample 
resumes, supplemental resources for guidance, and 
bibhograph > of materials dealing with sc* bias. (T A) 
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A study was conducted ta examine the ability of 
women who, enroll in traditionally male occupations 
. to receive equal training and equal employment 
benefits to those of miles enrolled in the same pro- 
grams. (A traditionally male occupation was defined 
*as an occupation which employed 80% or more 
males.) The eight programs included in the study 
Were those which were defined as traditionally male 
and wjuch ^enrolled and graduated females who 
were successfully followed up. Programs were se- 
lected using^data obtained from the 1970 Minnesota 
Census^ Data and from the Minnesota Vocational 
Follow-Up System data tapes for 1971-72 and 
19J2-73 graduates. From the sampling procedure, a 
total of21 females from the eight program areas and 
a total of 21 males were drawn in such a way that 
there was an equal number of males and females 
drawn from each program area. Based on the resujts 
of the study it appears that the traditionally male 
instructional programs offered by the Minnesota 
area vocational- technical institutes are open to 
women and that women rate the quality of the pro- 
grams similarly to men. However, few women enter 
these programs' and even fewer complete them. Re- 
sults imply that not only do proportionally less 
women gat employed in training-related tradition- 
ally male occupations but they receive significantly 
less salary. They also seem to be less satisfied with 
their jobs and see less potential for advancement. 
(SH) . * 
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Intended for persons appointed to local advisory 
councils or committees and for educator! and/or 
administrators of vocational educational or techni- 
cal education, this booklet is designed to serve as a 
brief guide and initial sou^aeof information on local 
advisory councils,*The first section, Overview, is a 
general discussion of vocational and technical edu- 
cation and the requirements^ f the 1976 legislation 
pertaining to councils. Othersections cover types of 
councils, counsel functions and activities, member- 
ship (size, qualifications, and selection/appoint- 
mcnt),. effective operation (leadership, meetings, 
agenda, scope of responsibility, supportive service, 
formalized procedures, term of membership, and* 
liaison by designated educator), and the rol£ of the 
educator tn working with advisory councils. Infor- 
mation on other councils and a brief bibliography 
are also included. (H D) 
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The study assessed the use of vouchers for funding 
manpower training, using the OI bill as a test case. 
Focus was on vocational training, although on-the- 
job training (OJT), correspondence, and college 
training were also examined. The value of training 
was estimated by the extent to which it leads to 
increased earnings. Longitudinal earnings histories 
of veterans who used each type of training were 
compared to those ot a control group of nonusers 
with similar personal characteristics and initial 
earning capacity. The gam due to training was es- 
timated as the difference between the earnings of 
trainees and the earnings of the control group. The 
study showed that vocational trainees funded by the 
G I bill increased their earnings by about 10%, about 
twice as great an increase as had been estimated 
elsewhere for non voucher government programs. 
The training appeared to be particularly valuable for 
. blacks and for those with relatively little pnjfr edu- 
cation. Analysis of the use of benefits by Vietnam* 
era veterans showed that blacks participate ih 
training at a .higher rate than similar whites. (Au- 
thor/HD> 
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A review of the literature was conducted to iden- 
tify behavior*, of vocational educator* which in 
tome manner inhibited or reduced -sea bias-lnd sex- ^ 
role stereotyping in vocational education. Of the 57 
reference* selected from 'five data bases, 45 were 
descriptive of the problem* of set bias and yea-role 
stereo typing; 12 provided information retarding, 
behavior* actually implemented to reduce sex bias 
and sex-role stereotyping. (The 45 references are 
attached to the report for information purposes; the 
12 reference* are cited in the report and are in- 
cluded in the annotated bibfibgraphy.) From the' lit- ' 
erature review, several projects were also found 
which dealt with sex bias. and sex stereotyping and 
which could be grouped according to similar activi- « 
ties-thotc conducted in recruitment and enrollment . 
of female students in non traditional programs, and 
those conducted m staff development It was con- 
cluded that of r^mcular significance is that the 
behaviors of vocational educator* which inhibit sex 
bias and sex-role stereotyping occurred in organiza- 
tional efforts. No descriptions were found which 
Indicated that vocational educator* acted through 
their own initiative to reduce sex bias and sex-rote 
stereotyping in individual settings. The implication 
was that the majority df vocational educators re- 
mam unaware of the problem of sex bias and sex- 
role stereotyping. (Although the identification of 
behaviors of vocational educators which reduce sex 
bias was the primary focus of this report, efforts 
made by other educators toward nonsexist educa- 
are also identified.) (TA)\ 
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This docunjeaf contains the best l f l field tested 
vocational dfntionm* Vin g programs (and their at- 
tendant evaluations) developed during the Voca- 
tional Decision Making Workshop, held in Arizona 
during the 1975-76 academic year, (Eighteen high 
school counselors and vocational education teach- 
ers participated in the workshop, designed to help 
them learn effective methods of assisting students to 
make and to implement informed and appropriate 
vocational decisions. Each participant designed a 
group vocational decisionmaking program based on 
the generic, program (which is outlined and dis- 
cussed in thistdocument) presented in the work- 
shop, but adapted it to the unique student 
population of his or her high school) The 1 1 pro- 
grama are divided into two sections: Counseling 
Programs, which were conducted in classroom set- 
tings as part of the regular curriculum, and -Voca- 
tions! Education Programs, which were conducted 
outside the classroom. The programs cover intro- 
ducing career choice to eighth graoc students, in- 
creasing self-awareness and communication skills, 
introducing students and parents to vocational deci- 
sionmaking, field testing of a career decisionmaking 
design for high school students, expanding career , 



awareness for home economics students, career and 
life planning for potential dropouts, career aware- 
ness for students interested in marketing, career op- v 
port unities through education and experience, 
career planning workshop in the photographic arts, 
and increasing career awareness in clerical fields for 
girls in a shorthand class. (SH) 
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Competency Testing Institute 
The project reviewed, tested, and analyzed the 
National Occupational Competency Testing In- 
stitute's (NOCTT) test series (written and perform- 
ance for skilled occupations), using a sample of 16 
examinations, to determine their, appropriateness 
for use by the State of Georgia in their selection and 
certification of vocational and technical educators. 
To accomplish this, the following adjectives were 
achieved: ( 1) Review of content validity and overall 
scope of each of the selected NOCTI tests by trade 
experts (including secondary and postsecondary 
teachers) identified based on 16 selected occupa- 
tional areaij (2) establish a test center and train test 
center workers ta administer NOCTI examinations; 
(3) select and test a random sample of Georgia voca- 
tional- technical teachers to compare scores (written 
and performance) with measured national norms; 
' determine a cutoff score methodology, compare test 
results according to race, years of experience, and 
other appropriate measures, (4) determine the read- 
ing level for each' of the NOCTI examinations; and 
(S) survey trade and technical teachers in Georgia, 
regarding the relationship of NOCTI test topics 
compared to the curriculum emphasis in current 
programs. This report includes a discussion of the 
14 analyses involved in^he content validation and 
pilot testing of the NOCTI examinations, findings 
of the analyses, and implications. The appendixes, 
constituting half the report, include 1 1 items used in 
the project (information on the examinations, sur-, 
vey forms, survey results, etc-)- (SH) 
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One of 33 •self-paced instructional module* 
categorized under 13 major headings, which have 
been prepared for training industry services leaders 
'to provide guidance in the performance of industry 
service tasks, this module is an introduction for 
those who need basic information about the con- 
cepts and activities of industry services programs. 
(Industry service* are tasks performed by a public 
agency or institution, directly related to manpower 
development for new and expanding private indus- 
try.) Seven learning activities cover various aspects 
of industry service* and industry services program*. 
(The titles of dip 13 major categories of Industry 
Services Leadership Development (ISLD) Module* 
are (1) Orientation to Industry Services; (2) Estab- 
lishing Contacts and Relationships, (3) Obtaining 
Agreement*, (4) Identifying Training Needs, (5) 
Acquiring Resources, (6) Training Instructors for 
Industry Service*, (7) Preparing for Training, (8) 
Preparing Training Materials, (9) Selecting Candi- 
dates, (10) Monitoring Training Programs, (U) 
Cosing Training Programs, (12) Placing Program 
Participants, and (13) Evaluating Industry Service* 
rVograms). (HD) 
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One of 33 self-paced instructional modules for an 
industry service* leadership development (ISLD) 
program, this guide ^provides the information * 
needed for using the ISLD modules and is primarily 
designed for use by instructor* and aupervisors who 
* will manage the use of the modules in various train- 
ing situations. (The ISLD modules, are designecT as 
tools for a comprehensive program to train profes- 
sional level personnel to nrovide guidance in the 
performance of manpower services by public agen- 
cies to new and expanding private 'industry.) The 
, * Mnformational content of this guide covcra(l) Scope 
of Leadership Development Program, (2) Roles of 
Program Instructorl/Supervisors, (3) Roles, of 
Learners, (4) The Self-Paced Instructional Modules, 
(5) Managing the ISLD Modules, (6) Planning 
Grour>Paced Workshops, (7) Obtaining Modules 
and Assistance, and (8) List of ISLD Modules Ap- 0 
pendixes include definitions of terms, sample trus- 
ter progresscha/t and course rules, sample industry 
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services certificate, sample conference agenda, and 
sample formw evaluatinf perceptions toward the 
ISLD program. (HD) 
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One" of 33 self* paced instructional modules* for 
training industry services leaders to* provide guid 
ance in the performance of manpower services by 
public agencies to new and expanding private indus- 
try, this module contains three sequential learning ' 
activities on speaking to industry and community 
groups. (Three of the other modules deal with other 
tasks required for establishing contacts and relation* 
ships.) The first learning activity is designed to pro- 
vide the learner with the needed background 
information, the second tevgive opportunity to apply 
that information in a practice situation, and the final 
check-out activity allows him to speak to industrial 
groups in a real work situation where he is employed 
or when serving as an intern A learner self test is 
included for help in determining when each objec- 
tive is accomplished, and a performance checklist is 
appended for* use bv the learner and instructor/- 
supervisor to assess progress. Case study informa- 
tion and an example speech outline are also 
\ppended for guidance in performing the teaming 
activities. (JT) 
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One of 33 .self-paced instructional modules for. 
training industry services leaders to provide guid- 
ance in the performance of manpower services by 
public agencies to new and expanding private indus- 
try, this module contains three sequential learning 
activities on writing news articles about industry ' 
training activities. (Three of the other modules deal 
with other tasks also required for establishing con* 
tacts and relationships. Speaking to industrial and 
community groups, identifying functions of agen* , 
des involved in industry services, and developing an 
industry services brochure.) The first learning ac- 
tivity is designed to provide the learner with the 
. needed background information, the second to give 
opportunity to apply that information in a practice ' 
situation, and the final check-out activity allows him 
to write news articles in a real work situation where 
he is employed or when serving as an intern learner. 
A learner self* test is included for help in determin- 
ing when each objective is accomplished, and a per- 
formance checklist is appended for use by the 
learner and instructor/supervisor to assess progress. 
Sample news articles and an article planning work- 
sheet are also appended for guidance in performing 
the learning activiues. (JT) 
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One/>f 33 self.paccd instructional modules for 
training industry services leaders to provide guid' 
ance in the performance of manpower services by 
public agencies to new and expanding private indus- 
try, this module contains three sequential learning 
activities on identifying the functions of various 
agencies' involved in industry service activities. 
(Three of the other mod J] a deal with other tasks 
also required for establishing contacts and relation- 
ships. Speaking to industrial and community groups, 
writing articles for news media, and developing ah 
industry services brochure ) The fust learning ac- 
tivity is designed to provide the learner with the 
needed background information, the second to give 
opportunity to apply that information in a practice 
situation, and the final check-out activity allows him 
, to identify functions of agencies in a real work situa 
tion^whereV is employed or when serving as an 
intern learner A learner self test and worksheet are 
included for help in determining when each objec^ 
4ive is accomplished, and a performance checklist is 
appended for use by Jhe learner and instructor /- 
supervisor to assess progress. (JT) 
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One of 33 self-paced instructional modules for 
training industry services leaden to provide guid- 
ance in the performance of manpower services by 
public agencies to new and expanding private indus- 
try, this module contains three sequential learning 
activities on developing an industry services broc- 
hure. (Three related modules, also dealing with 
tasks required for establishing contacts and relation- 
ships, focus .on speaking to industrial and com- 
munity groups, identifying functions of agencies 
involved in industry services, and writing news arti- 
cles.) The fust learning activity is designed to pro- 
vide the learner with the needed background 
information, the second to give opportunity to apply 
that information in a practice situation, and the final 
check-out activity allows him to develop a brochure 
in a real work situation where he is employed or 
when serving as an intern learner. A learner, self-test 
is included for help in determining when each objec- 
, five is accomplished, and a performance checklist is 
appended for use by the learner and instructor- 
supervisor to assess progress. A sample brochure is 
♦also appended. (£T) t 
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One of 33 self-paced instructional modules for 
training industry services leaders, this module con* 
tains three sequential learning acti vines on develop* 
mg training agreements between the various parties 
involved in an industry services program. (Industry 
services is defined as job recruitment, training, and* 
* /or placement services provided by public agencies 
to new an4 expanding private industry.) The first 
learning activity ts designed to provide the learner 
with the needed background information on train* 
mg agreements, which primarily address the client 
company, State and local agencies, instructors, and 
trainees. The second provides for application in a 
practice situation. The final check-out activity al- 
lows the learner to develop training agreements in 
real work situations where he is employed, or when 
serving as an intern learner Feedback devices 
(learner self-test and performance checklist) are in- 
cluded for use by the learneV and instructor /aupervi 
sor to assess progress. Case study information and 
forms are presented <n the appendu for guidance in 
performing the objectives. Trainee affidavit, instruc- 
tor s reimbursement sheet, training agreement form, 
equipment agreement form, and lead-time schedufe 
(JT) 
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One of 33 self- paced instructional modules for 
training industry services leaders, this module con- 
tains three sequential learning tjMi&ties on develop- 
ing a lead time schedule for an industry services 
training program (Industry services programs are 
partnerships betweenpubuc training institutions, in 
dustry, and other agencies to provide job training 
foi new and expanding industry.; The first learning 
acuvity is designed u» provide the iearnei with the 
needed background information, the second to give 
opportunity to apply 4hat tnformauon in a practice 
situation, and the final check-out activity allows him 
to develop a lead-time schedule for an industry ser* 
vices project tn a real work situation where he ts 
employed or when he is serving as ar/intem learner 
"feedback devices (a learner sclf*test and perform* 
ance checklist) are included for use by the learner 
and instructor/supervisor to assess progress Case 
study information, responsibilities worksheet, and a 
sample lead-time schedule are included for guidance 
tn performing the objectives (Two of the other 
modules also focus on specific aspects of obtaining 
agreements. Developing training agreements and 
tnterpretmf legislation related to iQdastry services ) 
(TV) 
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sissippi State, Mississippi 39762 ($50 00 for the 
set of 33) 

EDRS Price MF-S0.83 HC-S2.06 Pins Postage. 
Descriptors — Adult Vocational Education, 'Data 
Couecuon. Educational Needs, Guidelines, •In- 
dustrial Education, Industry, 'Information 
Needs, •Leadership Training, Learning Activi- 
ties, Learning Modules. Needs Assessment, 'Pro- 
gram Planning, Services f .State"Programs t 
Identifiers — 'Industry Services 
4 One of 33 self-paced industry services leadership 
development (ISLD) modules, this module contains 
three sequential learning activities on collecting 
basic producuon and training information relative 
to the industry for which training services will be 
provided. (The industry services program for which 
these materials were developed would involve 
provision of job training by public agencies for new 
or expanding private industry.) The first learning 
activity is designed to provide the learner (industry 
services leader) with the needed background infor- 
mation on collecting necessary data during initial 
meetings with plant personnel. The second activity 
gives opportunity to apply the information in a prac- 
tice situation, and the final check-out activity allows 
the learner to collect framework production and 
training information m,a real work situation, eg., 
when he is employed or serving as an intern learner. 
Feedback devices (a learner self-test, worksheet, 
and performance checklist) are included for use by , 
the learner and instructor/ supervisor to assess pro- 
gress. Case study information, a manpower needs 
projection* worksheet, and production and training 
quesUonnaire are included for guidance tn perform* 
mg the objectives. (Two of the other modules also 
deal with the process of identifying training needs: 
Selecting types of training programs, and preparing/ 
a budget for an industry services project) (JT) 
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Washington, D.C, 
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EDRS Price MF-S0.83 H OS 1.67 Pitts Postage. 
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Skill Development, •Teaching Methods 
Identifiers— •Industry Services 

One of 33 self paced instructional modules for 
training industry services leaders to provide guid 
ance in the performance of manpower services by 
public agencies to new and expanding private indus- 
try, this module contains three sequential learning 
activities on selecting types of uaining programs. 
Focus is on identification of the most appropriate 
instructional methods and means for accomplishing 
predetermined training objectives compatible with 
the goals of the training institution and the industry. 
The first learning activity is designed to provide the 
learner with the needed background* information, 
the second to give opportunity to apply that infor* 
mation tn a practice situation, and the.flnal check- 
out activity allows him to select types of training 
programs in a real work situation. eg., when he is 
employed or when serving as an intern learner. 
Feedback devices (a learner self-test and a perform 
ance checklist) are included for use by the learner 
and instructor / supervisor to assess progress. Case 
study information and a program planning work 
sheet are provided for guidance in performing the 
objectives. (Two of the other modules also deal with 
identifying training needs, one on collecting frame- 
work production and training information and one 
on preparing a budget for an industry services pro- 
ject) (JT) 
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Identifiers — 'Industry Services 

One of 33 self-paced instructional modules for 
training industry services leaders* this Module con* 
tarns 'three i earning acu vines on preparing a budget 
for an industry services project (Industry services 
are manpower services provided by public agencies 
to new and expanding. private industry .) The first 
learning activity is designed to provide the learner 
with the needed background information on finding 
ways to provide effective industry services at rea 
sonable costs, major categories of an industry ser t 
.vices program budget persons who should be 
•involved tn budget preparation^ and techniques that 
may aid in getting budgets approved The second 
provides for application of the information in a prac- 
tice situation, and the final check-out activity allows 
the learner to prepare a budget for an industry ser- 
vices project in a real work situation, such as when 
employed or when serving as an intern learner, 
Feedback devices (learner self*test and performance 
checklist) are included for use by the learner and 
instructor/supervisor to assess progress. Case study 
tnformauon, a sample worksheet, and a sample 
budget form are appended for guidance m perform 
mg the objectives. (Two of the othet modules also 
focus on the identification of" training needs, one on 
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collecting framework production and training infor- 
mation and one on selecting types of training pro- 
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Washington, D.C. 
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• {ion, • Leadership Training, Learning Activities, 
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Responsibility, *Teacber Selection, •Vocational 
-Education Teachers 

Identifiers--' Industry Services 

One of 33 self-paced industry services leadership 
' development (ISLD) modules, this moduie'eon tains 
three sequential learning activities on selecting in- 
structors for industry services. (The industry ser- 
vices program for whiih these materials were 
developed would involve provision of job trairang 
by public agencies for new or expanding private 
industry.) The first learning activity is designed to 
provide the learner (industry services leader) with 
the needed background information on teacher se- 
lection. Job description components, instructor re- 
sponsibilities, sources of instructors (usually the 
client company), recruitment procedures, miens 
for selection, and evaluation Yorms and devices. The 
second activity gives opportunity to apply (he infor- 
mation m a practice situation, and the final check- 
out activity allows the learner iq select an insjrucuu 
for industry services in a real work situation, e.g., 
when employed or when serving as an intern 
learner. Feedback devices (a learner self-test and 
performance checklist) axe mdoded for use by the 
learner and instructor /supervisor to assess- progress. 
, Case study information, instructor selection' work* 
sheet, and sample interview report form are ap- 
pended for guidance in performing the objectives. 
(Two of the other- modules deal with otner aspects 
of acquiring resources. Securing a training site and 
securing training equipment, tools, and supplies.) 
' (JD 
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Planning, Services, •Site Selection, Sute Pro- 
grams 

Identifiers— •Industry Services 

One of 33 self* paced instructional modules for 
training-industry services leaders to provide guid- 
ance in the performance of manpower services by 
public agencies to new and expanding private indus- 
try, this module contains three sequential learning 
activities on securmg a training site. (Three of the 
other modules deal with other tasks also required 
for acquiring resources: Selecting instructors for in- 
dustry services and securing training equipment, 
tools, and supplies.) The first learning activity is 
designed to provide the learner with the needed 
background information, the second to give oppor- 
tunity to apply that information in a practice situs- 
uon, and the final check-out activity allows him/her 
to secure a training site in a real work situation, such 
as when employed or when serving as an intern 
learner. Feedback devices 0 earner self-test and per- 
formance checklist) are included for use by the 
learner and instructor/ supervisor to assess progress. 

• Case study information and a site selection work- 
sheet are appended for guidance in performing the 
objectives, (JT) 
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Descriptors Adult Vocational Education, * Ed oca 
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ing, Services, Sute Programs 
Identifiers— •Industry Services 

One of 33 self-paced industry services leadership 
development (ISLD) modules, this module contains 
three sequential learning activities on securing 
training equipment, tools, and supplies. (The indus- 
try services program for which these materials were 
developed would involve provision of job training 
by public agencies for new or expanding private 
industry.) The first learning activity is designed to 
provide trie learner -(industry services leader) with ' 
the needed background information on factors to 
consider m identifying sources of equipment, per* 
sons involved in securing equipment and their roles, 
determining equipment needs, and procedures for 
purchase. The second activity gives opportunity to 
apply the information in ajnactiee situation, and the 
final cTieck-out activity allows the learner tcreecure 
training equipment, tools, and supplies in/a real 
work situation, sucK as when employed or when 
serving as an intern learner. Feedback devices 
fleamcr self- test and performance checklist) are uv 
•eluded foi use by she learner and instructor < tupervv 
sor to assess progress. Case study information and 
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an equipment and supply worksheet are appended 
for guidance in performing the objectives. (Two of 
the ( other modules' also deal with acquiring re- 
sources: Selecting instructors and securmg a train- 
ing site.) (XT) < 
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Descriptors-^ Adult Vocational Education, 'Indus- 
trial Education, Industry, Interagency Coopera- 
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Learning Modules, Program Administration, 
'Program Development, Services, Sute Pro- 
grams, Teacher Education 
Identifiers— ^Industry Services _ t 
One of 33 self-paced instructional modules for 
P training- industry services leaders, this module con- 
'" tains three sequential learning activities on training 
instructors for industry services. (Industry services 
are manpower services provided by public agencies 
t to, new and expanding private industry.) The first 
learning activity is designed to provide the learner 
wtth the peeded background information on objec- 
tives and rationale for instructor training, methods 
and resources, agencies involved in instructor train- 
ing, and appropriate topics to be covered. The sec- 
ond provides for application m a practice situation, 
and a final check-out activity allows the learner to 
tram instructors m a real work situation, as when 
employed or when serving as an intern learner. 
Feedback devices (learner sdf-iest and performance 
checklist) are included for use by the learner, and t 
instructor/supervisor .to assess progress. Case study 
information and an instructor training worksheet 
are appended for guidance in performing the objec- 
tives. (JT) < ' 
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Iaratifiers— •Industry Services 

One of 33 self-paced instructional modules for 
iraming industry services leaders to provide guid- 
ance in the performance of manpower services by 
public agencies to new and expanding private indus- 
,tr>* tins module contains three sequential learning 
activities on adapting the training site to training 
needs. The first learning activity is designed to pro- 
vide the learner with the needed background infor- 
mation on site adaptation including utilities and 
other factors to be considered, examples of changes 
needed in electrical and gas supply, appraisal of fur- 
niture and space, and financing of building modifi- 
cations. The second activity gives opportunity to 
apply the information in a practice situation, and the 
foaJUeheck-out activity allows the learner to adapt 
a training site in a real work situation, such as when 
employed or when serving as an intern learner. 
Feedback devices (learner self-test and performance 
checklist) are included for use by the learner and 
instructor /supervisor to assess progress. Case study 
information, an appraisal form for a proposed train- 
ing site, and a training site adaptation worksheet are 
appended for guidance in performing the learning 
activities. (JT) 
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identifiers — •Industry Services 
, One of 33 self-paced industry services leadership 
development \ISLD; mudutea, iTu» muduie woma^m 
three sequential learning activities on evaluating 
safety conditions at training sites. (The industry sei 
vices program foi which these materials were devcl 
oped would involve provision of job training by 
public agencies for new or expanding private indus- 
- tries.) the first learning activity is designed to pro- 
nde the learner (industry services leader) with the 
t needed, background information regarding safety 
flaws and regulations and procedures for accident 
' prevention. The second activity gives opportunity 

• to apply the information in a practice situation, and 
the final checkout activity allows the learner to 
evaluate safety conditions at a training ait e in a real 
work situation, such as when employed or*when 
serving as an intern learner Feedback devices 

. (learner self- test and performance checklist) are in- 
cluded for use by the learner and instructor, supers- 
, jot to assess progress. Case study information, a, 

• training site safety checklist, and a site evaluation 
- worksheet are appended for guidance m performing 

. the objectives. (Two of the other modules also 'den 
with preparing for training: Adapting the training 
site to training needs and announcing the opening of 
a training program.) (JT), ** 
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Identifiers — •Industry Services 

One of 33 self-paced instructional modules for 
training industry services leaders, this module con- 
tains three sequential learning activities. (Industry^ 
services are manpower services provided by public 
agencies to new or expanding private industries.) 
The first learning activity is designed to provide the 
learner with the needed background information on * 
„ announcing a training program to recruit applicants 
who will fit into the industry's production plans. 
The second learning activity provides for appuca- v 
tion in a practice situation, and a final checkout 
activity allows the learner to announce the opening - 
of a training program in a real work situation, eg., , 
. when employed or when working -as an intern 
^ learner Feedback devices (learner self-test and per- 
formance checklist) are included for use by the 
learner and instructor/ supervisor to assess progress- 
Case study information and a worksheet are ap- 
pended for guidance in performing objectives, (Two 
of the other modules also deal with preparation for 
training: Adapting the training site to training needs 
and evaluating safety conditions at the training site). 
(JT> . 
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One of 3*3, self-paced instructional modules for 
training industry services leaders to provide guid- 
ance in the performance oPmanpower .services by 
public agencies to new or expanding private indus- , 
tries, this module contains three sequential learning 



activities on conducting a task analysis (review of 
the actual job content in the industry) as a basis for 
planning an effective and efficient training program. 
The first learning activity is designed to provide the 
learner with the needed background information on 
task analysis (components and procedures). The se- 
cond activity gives opportunity to apply the infor- 
mation in a practice situation, and the final 
checkout activity allows the learner to conduct a 
task analysis in a real work situation, such as when 
employed or when serving as an intern learner 
Feedback devices (learner self* test and performance 
checklist) are in c l u d e d for use by the learner and 
instructor /supervisor to assess progress. Case study 
information, task information worksheet, example 
task information, and examples of task statements' 
are appended for guidance in performing the learn- 
ing activities* (This module is the first of seven on 
the preparation of training materials.) (JT) 
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One of 33 self-paced industry services leadership 
development (IS LD J modules, this module contains 
three sequential, learning activities on developing 
f performance objectives. (The industry services pro- 
gram for which these materials were developed 
would involve provision of job training by public 
agencies for new or expanding private industries.) 
The first learning activity is designed to provide the 
learner (industry services leader) with the needed 
background information on development of per- 
formance objectives for the training program based 
on the task analysts of the job. The second activity 
gives opportunity to apply the mformation in a prac 
pee situation, and the final checkout activity allows 
the ieamei to develop performance objectives in a 
real *ork situation, such as when employed or *rhen 
serving as an intent learner. Feedback* devices 
(learner self-test and performance checklist) are in- 
cluded for use by the learner and instructor /supervi- 
sor to assess progress. (This is the second of seven 
' modules in the set which deal with preparing train- 
ing materials.) (JT) * 
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One of 33 self-paced instructional modules for 
training industry .services leaders, this module con- 
tains three sequential J earning activities on deter- 
mining appropriate types of instructional methods 
and media for an industry services job training pro-, 
gram.* (Industry services are manpower services 
provided^by public agencies to new or expanding 
private industries.) The first learning activity is de- 
signed to provide the learner with the needed back* 
ground information on various instructional 
methods and media and on selecting those most 
appropriate for learner mastery of the performance 
objectives. The second learning acuvity provides for 
application in a practice situation, and a final check- 
out acuvity allows the learner to determine types of 
mstrucnonal methods and media in a real work 
situation, such as when employed or when serving 
as an intern learner. Feedback devices (learner self- 
test and performance checklist) are included for use 
by the learner and instructor, supervisor u» assess 
progress. Case study information and a methods and 
media worksheet are appended for guidance in per. ' 
forming the objectives. (This module is the third of 
„ seven on preparing training materials.) (XT) 
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One of 33 self-paced instructional modules for 
training industry services leaders to provide guid- 
ance in the performance of manpower services by 
public agencies to new or expanding private indus- 
tries,, this module contains three sequential learning 
activities on developing performance tests for indus- 
try services programs. The first learning activity is 
designed to provide the learner with the needed 
background information on developing perform* 
ance tests (criterion referenced tests) for job* tram* 
%ng based on performance objecuves. -The second 
learning activity gives opportunity to apply the in- 
formation in a practice situation, and the final 
checkout activity allows the learner to develop per- 
formance tests m a real work situation, such as when 
employed of when serving es*an Intern learner 
Feedback devices (learner self-test and performance 



checklist) are included for use by the learner and 
instructor/ supervisor to assess progress. Case study 
information, sample performance objex u v es, sample 
performance test, process evaluation checklist, and 
an end product evaluation checMtst are appended 
for guidance m performing the learning acn vines. 
(This module is the fourth of seven on preparing 
training materials ) (ST) ' 
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One of 33 self* paced industry services leadership 
development (ISLD) modules, this module contains 
three sequential learning acuvities on developing 
training manuals for an industry services job train- 
ing program, (The type of industry services for 
which these modules were developed would involve 
provision of job training by public agencies for new 
or expanding private industries.) The first learning 
acuvity is design ecrto provide the learner (industry 
services leader) with the needed background infor 
mauon on how to develop job analysis-based infor 
mauon and procedural manuals. The second 
learning acuvity gives opportunity to apply the in- 
formation in a practice situation, and the final 
checkout activity allows the learner to develop a 
training manual m a real work situation, such as 
when employed or when serving as an intern 
learner. Feedback, devices 0 earner self-test and per- * 
formance checklist; are incfuded for use by the 
learner and instructor/ supervisor to assess progress. 
(This manual is the fifth in a group of seven on 
preparing training materials.) (ST) 
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als, •Leadership Training, Learning Acuviues, 
learning Modules, * Material Development, Pro- 
gram Development, Services, Video Cassette Sys- 
tems, * Video Tape Recordings 
Identifiers — 'Industry Services' J 

One of 33 self* paced instructional modules for 
training industry services leaders, this module con- 
tains three sequential learning acuviues on prepar- 
ing videotapes for an industry services program. 
(Industry services are manpower services provided 
by public agencies to new or expanding private in- 
dustries.) The first learning activity is designed to 
provide t&e learner with the needed background in- 
formation on -videotape preparation. The' second 
provides for application in a practice situation, and 
a final checkout activity allows the learner to pre- 
pare videotapes in a/ real work situation, such as 
when employed or/ when serving as an intern 
learner Feedback devices (learner self- test and per- 
ffrmance checklist) are included for usejby the 
leather and instructor/ supervisor to assess progress. 
Other material is appended for guidance in perform- 
ing the objectives. Diagrams ofsimple and complete 
videotape systems, of threading tatterns, and of 
helical scan patterns, a sample scrwt, and a viqcc- 
tape planning sheet (This module is the susjh in a 
group of seven on preparing training materials.) (ST) 
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One of 33 self* paced instructional modules for 
training industry services leaders to provide, guid- 
ance in the performance of manpower services by' 
public agencies to new ot expanding private indus- 
tries, this module contains three sequential learning 
activities on setting up learning centers for an indus- 
try services program. The first learning activity is 
designed to provide, the learner with the needed 
Background, information on learning centers and 
their use for individualized instruction on an in- 
dividual or small-group basis. Twe second activity 
gives opportunity to apply the inTormation in a prac- 
tice situation, and the final checkout acuvity allows % 
the learner to set up aj earning center in a real work 
situation, e.g., wnen employed or when serving as an 
intern learner Feedback devices (learner self-test 
-and performance checklist) are included for use by 
the learner and instructor /supervisor to assess pro- 
gress. Case ' study informs u on, a learning center 
planning worksheet, and sample sequence chart* 
sample course rules, and sample progress 
appended for guidance in performing 
activities. (This module is the last in a 
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One of 33 self-paced industry services leadership 
development (ISLD) modules, this module contains 
three sequential learnhlg activities on developing a 
plan for testing and counseling applicants for an 
industry services training program. (The type of in* 
duatry services program for which these materials 
were designed would involve provision of job tram* 
ing by public agencies for new or expanding private 
industries.) The first learning activity is des igne d to 
provide the learner (industry services leader) with 
the needed background information on types of em- 
ployment tests, cg^ the General Aptitude Test Bat- 
tery (GATB), their uses* and the roles of personnel 
involve^ in the testing-and counseling process. The 
second activity gives opportunity to apply the infor- 
mation in a practice situation, and the final check* 
out activity allows the learner to develop a plan for 
testing applicants in a real work situation, such as 
when employed or when serving as. an intern 
learner. Feedback devices (learner self-test and per* 
formance checklist) are in clu ded for use by the 
learner and mstructor/su^ervisor to assess progress.^ 
Case study information and suggested criteria for x 
rating p rospective trainees are 'appended for guid- 
.ance is p er f or min g the objectives. (JT) 
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Identifier*—' Industry Services ' 

One of 33 self-paced instructional modules for 
training industry services leaders, this module con- 
tains three sequential learning activities on assisting 
in providing pre-employment and inplant. training in 
an industry services program. (Industry services are 
manpower services provided by public agencies to 
new 4 " or expanding private industries.) The first 
learning activity is designed to provide the learner 
with the needed background information on pre- 
employment and inplant training: Characteristics, 
objectives, preparation, training methods, difficul- 
ties, special considerations, and evaluation. The sec- 
ond learning activity provides for application of the 
information in a practice situation, and a final 
checkout activity allows the learner to assist in 
providing pre-employment and inplant training in a 
feal work situation, such as when employed or when 
serving as an intern learner. 'Feedback devices 
(learner self-test and performance checklist) are in- 
cluded for use by the learner and instructor /supervi- 
sor to assess progress. Case study information, a 
time table for inplant training, an instructor's task 
breakdown sheet, and a planning worksheet are ap- 
pended for guidance m performing the objectives. 
(This module is one of three in the set which deal 
with, monitoring training programs.) (JT) 
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One of 33 self-paced instructional ^nodules for 
training industry services leaders to. provide guid- 
ance in the performance of manpower services by 
public agencies to new and expanding private indus- 
tries, this module contains three se q u en tial learning * 
activities on developing a procedure "for keeping 
participating agencies informed) about training pro- 
gram activities. The first learning activity is de- 
signed to provide the learner (industry services 
leader) with the needed background in^ormstion on 
industry services duties and tasks and responsible 
sgencies (e.g., advisory committee, public voca- 
tional training institution, client company, employ- 
ment service) and procedures for keeping them 
informed. Theiece*4 learning activity gives oppor- 
tunity to appiyuhe information in a practice situa- 
tion, and the final checkout activity allows the 
learner to develop an appropriate co mmuni cation 
procedure in a real work situation, such as when 
employed or when serving as an intern learner. 
Feedback devices (learner self-test and performance 
checklist) are included 'for use by the learner and 
instructor/supervisor to assess progress. Case study 
information, s procedure planning worksheet, and a 
project states chart are appended for guidance in 
performing the learning activities. (This module is; 
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the second' in a group of three on monitoring train- 
ing programs.) (JT) 
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One of 33 self-paced instructional modules for 
training industry services leaders to provide guid- 
ance in the performance of manpower services by 
public agencies to new or expanding private indus- 
tries, this module contains three sequential learning 
activities on monitoring training programs for pro- 
gress snd expenditures. The first activity is designed 
to provide the learner with the needed background 
information op factors to be investigated in moni- t 
toting a training program. The second activity gives 
opportunity to apply the information in a practice 
situation* and the final checkout activity allows the 
learner to monitor a training program in a real work 
situstion, such as when employed or when serving 

an intern learner. Feedback devices (learner self-_ 
test and performance checklist) are included for use 
by the learner and instructor / supervisor to assess 
progress. Case study information is appended for 
guidance in performing the learning activities. (This 
module is the last of three in a group of three on 
monitoring training programs.) (JT) t 
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One of 33 self-paced industry services leadership 
development (ISLD) modules, this module contains 
three 'sequential learning activities on closing a 
training program* (the type of Industry services 
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program for which these materials were developed 
would involve provisiorr of job training by public 
agencies for new or expanding private industries,) 
The first learning activity is designed to provide the 
learner (industry services leader) with the needed 
information on his responsibilities in closing a train* 
ing program in order to effect a smooth transition of 
program resources ancl to assure adequate data for 
program evaluation* The second activity gives op- 
portunity to apply the information in a practice 
situation, and the final checkout activity allows the 
learner to close a training program in a real work 
situation, such as when employed or when serving 
as an intern learner Feedback devices 0 earner self- 
test and performance} checklists) are included for 
use by the learner and instructor /supervisor to as* 
sess progress. Case study information and forms for 
use in evaluating a training program arc appended 
for guidanqa in performing the objectives. (JT) 
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One of 33 self- paced instructional modules for 
training^industry services leaders, this module con- 
tains three sequential learning activities on develop- 
ing a plan for placing graduates of a 
pre-employment training program. (Industry ser- 
vices arc manpower services provided by public 
agencies to new or expanding private industries,) % 
the first learning activity is designed to provide the 
learner with the needed background information re- 
garding the placement process, e.g., advantages of a 
company hiring graduates of the training program, 
role of various agencies nt^laccment, means ^qf 
identifying pie right job. information required from 
graduates, and information that should be provided 
by the client company. The second learning act/vTt> 
provides for application of the information in a prac- 
tice situation, and a final checkout activity allows 
the learner to develop a plan for placing graduates 
in a real work situation, such as when employed or 
when serving as an intern learner. Feedback devices 
(learner self-test and performance checklist) arc in- 
cluded for use by the learner and instructor /supervi- 
sor to assess progress. Case study information, a 
placement planning, worksheet, and a sample per- 
sonal data sheet ,jirc appended for guidance m per- 
forming the objectives, (JT) % 
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One of 33 self-paced instructional modules for 
training industry services leaders to provide guid- 
' ante in the performance of manpower services by 
public agencies to new or expanding private indus- 
tries, this module contains three sequential learning 
activities on evaluating industry services programs. 
The fust learning activity is designed.to provide the, ' 
learner with the needed background information on 
ihp process of determining whether the objectives of 
, the program have been achieved. The second ac- 
tivity gives opportunity to apply trie information in 
a practice situation, and the final checkout activity 
allows the learner to evaluate an industry services 
program in a real work situation, such as when em- , 
ployed or when serving as an intern learner. Feed- 
back devices 0 earner self-test and performance 
checklists) are included for use by the learner and 
iiistructor/supervisor to assess progress. Case study 
information, an outline for assessing training, a 
trainee checklist for appraising industry services 
programs, a statistical summary sheet, and an 
evaluation planning worksheet arc appended for 
guidance in performing the learning activities. (JT) 
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Proceedings of the Region IV Conference on 
Teacher Education for Allied Health and Nursing 
are reported m this document (The conference was 
concerned with* the identification of essential - 
competencies for instructors' in health care prepara- 
tory programs ) Included are group session reports, 
the conference program, list of participants, and 
texts of the presentations, which are titled a* fol- 
lows: 'Teacher Education: Emerging Approaches," 
"Practitioner to Teacher. A Challenge.'* 'Teacher 
Education The Health Professional's View/' 
'Teacher Education. A Professional Educator's 
View," "A Perspective on Higher Education/' and 
"Alternative Strategies forStaff Development (Role 
of the State Department of Education, Role of the 
College of Education, Role of Professional Organi- 
zations, and Role of Continuing Education)," (HD) 
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Methods in planning aqd implementing effective 
courses in health careen cooperative education are 
presented in this manual designed to serve as a 
guide for cooperative education teacher-coordina- 
tors. The guide is the result of a project conducted 
to explore the feasibility of cooperative education as 
a means of serving the needs of high school students 
who wish to enter the health field. (Health careers 
cooperative education is one component of a 3-year 
health careers curriculum for secondary schools in 
Georgia, where the project was conducted.) 
Material contained in this guide reflects the experi- 
ences of teacher-coordinators who participated in a 
series of workshops related to developing and im- 
plementing cooperative education programs. The 
following topics are discussed. Health careers pro- 
gram philosophy, overview of the 3-ye^r curriculum 
(quarter by quarter), health careers cooperative edu- 
cation program description, planning add organ iz- 
• ing, and the toIc of teacher coordinator in planning 
the student's work experience and placement -Ref- 
erences on cooperative education are listed. Appen- 
dixes contain an example of local policies in health 
careen cooperative education, forms required by 
the Georgia State Department of Education, -the 
Fair Labor. Standards Act, and recommended texts 
and references. A companion volume is available 
which was designed to present, with the use of both 
volumes, a total curriculum guide for a 3-year health 
careen educatioif program. (TA) 
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A companions volume to the curriculum guide 
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High Schools," this guide was developed to provide 
an overview of the 3«year program, to identify op- 
tions within the program, and to serve as a guide to 
realistic planning for cooperative education teacher- 
coordinators. The foUowinfc topics are discussed: 
Health careers program philosophy, administrative 
planning and organizing for a health careers educa- 
tion program, the advisory committee, the purposes 
of and how to organize a Health Careers Club 
(HCQ, overview of the 3-year health careers cur- 
riculum, and suggested curriculum content for each 
year in outline apd narrative forms. The first year 
curriculum plan also lists over 5Q health occupations 
in a three-column format, with each listing includ- 
ing related instructional material (s) and related re* 
source persons, businesses, or organizations. 
Appendixes contain recommended lists of audi- 
ovisual materials, equipment* texts and references, 
expendable iiems, example forms, for the advisory 
committee, examples of an aflifiauon agreement, 
and a classroom floorplan. (TA) 
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Public Law (FL.) 93-508, enacted by the 93rd 
Congress, contains two sections which require a 
minimum employment standard of 50% for schools 
offering vocational courses to veteran trainees en- 
rolled- under trie provisions of two chapters of the 
current (as of 1975) VA Educational Assistance 
Program The VA Administration determined that 
in order for schools to comply with this require- 
ment, they must submit acceptable evidence for 
each of the approved vocational courses to stum 
that at least half of their graduates (students who 
completed all the academic requirements for the 
course, whether or not they received a diploma, 
degree, or cenificate) in the most ^ecent 2-year 
period are employed ,in the same field for which 
they traincd-or in a closely related field at a compa- 
rable level This report discusses the procedures 
used in collecting and analyzing survey data to meet 
the 50% employment criterion, the conclusions, and 
the legislation A major portion consists of tabular 
data collected from the school responses, presenting 
such information as the proportion of no response 
cases, completion rates, and ratio of respondents in 
closely related fields. (SH) 
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This handbook is designed as "a guide for nursing 
supervisors and hospital administrators to help 
them decrease unnecessary overlap and increase ef- 
ficiency of nursing staff and related allied health 
professionals through job analysis. Three chapters 
and five appendixes are included Chapter I deals 
with the meaning of job analysis, qualitative aspects 
of jofranalysis, basic structure of jobs, and userand 
users of .data. Chapter ILts concerned with proper 
use of a job analysts, including definition of terms 
and job analysis techniques Chapter 111 deals with 
the task inventory method, analysis of task data, and 
inventory administration The appendixes provide 
more comprehensive, detailed information neces- 
sary for conducting a job analysis, including a sys- 
tems approach to manpower analysis, an example of 
an individual job description, descriptions of se- 
lected CODAP programs (Comprehensive Occupa 
uonal Data Analysis Program, a computerized 
occupational data analysis system which inputs and 
performs calculations upon raw data from job inven- 
tories), instructions for adrninistering the survey, 
and replications of the actual task analysis form de- 
veloped for nurses' and related health care profes- 
sionals. (LAS) 
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The purpose of the study was (1) to develop an 
accurate and comprehensive listing of the ^major 
goals and specific needs in large city vocational edu- 
cation programs using input fr6m vocational educa- 
tion program practitioners and a literature review, 
(2> to detormine the relative national priority for 
meeting these goals and needs as viewed by urban 
vocational ^educators, and (3) to explore the extent 
to which the priorities of large cities are related to 
their size, geographic location, and percent of 
n— dftty population T^e population was all ciues 
with over 1 00,000 residents as identified in the 1 970 
census and the largest city^in States which do not 
have a city with at least '100,00$ residents: Two 
sequential mail out surveys and personal interviews 
in selected large cities were the primary data gather* 
ing techniques. The study was comprised of four 
stages. (1) Feasibility study, (2) exploration of the 
needs, (3) synthesis of the needs, and (4) rating the 
priority of the needs. This report of the study in- 
cludes a complete discussion of the problem, review 
of literature, procedures, results (including the prio- 
ritized rating of program needs from high to low, 
and other rankings and comparisons), conclusions, 
and recommendations. The appendixes contain the 
survey instruments and other survey results (LAS) 
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Qrants, •Manpower Development, •Organiza* 
uonal Effectiveness, Policy Formation, •Program 
Administration, Resource Allocations, *State 
Agencies, State Boards of Education, Vocational 
Education 

I denufiers— • Comprehensive Employment and 
Training Act, 'State Manpower Services Councils 
Based upon ^research project by a private non« 
profit organization, this report provides a general 
analysis of findings from onsite studies in nine 
States of CETA (Comprehensive Employment and 
Training Act) Special Grants to Governors (Rhode 
Island, New Jersey, West Virginia, Georgia, Illinois, 
Kansas, Texas, California, Washington). The^rcport 
begins with a 6-page summary of the findings, fol- 
lowed by detailed examinations of specific aspects 
of the- study. (1) Assessments of State, Manpower 
Services Councils (SMSC) operations, activities, 
and staff support, with emphasis on State prime 
sponsor functions and SMSC responsibilities envi- 
sioned under CETA section 107 and supported by 
\% allocations, (2) identification of State manpower 
services and other special projects authorized under 
CETA section 106 and supported by 4% funds for 
State services, with emphasis on the extent to which 
these funds have been used to further the aims ex- 
pressed in CETA sections 106(b) and 106(c), and 
(3) analysis of planning procedures, program activi- 
ties and results associated with State sponsor ad- 
ministration of CETA 5% grants for vocational 
education services, with emphasis on dccbionmak> 
ing procedures and relationships involving State 
sponsors, local sponsors, and State vocational edu- 
cation boards. The report concludes with observa* 
lions and recommendations for improving special 
grants activities. Seven supporting tables are in« 
terspersed throughout the 85-page report (BL) 
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Rationale, plans, and results are reported of a 
State workshop designed to bring all vocational 
teacher educatbrs-together to identify the problems 
of the first-year teacher, develop strategies to use in 
helping them, and utilize those strategies in teacher 
education programs. The problems identified as 
those of a first-year teacher are listed, the top- 
ranked five being inability to establish priorities, 
poor management, idealism versus realism, poor 
self-concept, and questionable commitment to 
teaching. Small group work session reports focus on 
three of the areas (environment, management, and 
self-concept). Each includes notes on* the problem, 
specific areas of concern, and an action plan (tech* 
niques and methods) for helping the teacher. Work- 
shop evaluation design and results are reported 
along with conclusions and recommendations for 
similar future workshops. Appendixes contain a bib- 
liography, list of participants (20) and guests (3), a 
list of courses and materials for first-year teachers, 
and the workshop evaluation questionnaire. (HD) 
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The primary objective of the stud> was to identify 
the professional inservice educauon needs of 
agriculture instructors in postsecondary area- voca- 
tional schools, and determine JUdifTerences $*ist 
among instructors and adminstr|uve personal re- 
garding perceived instructor inservice oeejts. The 
population consisted of all of the Jpwa community 
college and vocational- technical school agriculture 
instructors and their department heated) Pull- 
time instructors in either agricultural product! on, 
agriculture supply and service, agricultural power 
and m a chin ery mechanics, or horticulture, (2) area*^* 
school instructor-program coordinators, and (3) de- 
partment heads with primary responsibly for ad«< 
minis tering and staffing agricultural programs. Data 
were collected by administering a survey, which in- 
cluded demographic dau and a list of 105 profes- 
sional competencies arranged by competency 
groups, allowing the determination of mservice 
need for each competency and each group of 
competencies, and also allowing comparisons 
among participants grouped by then* staff title and 
by their agricultural program assigned. In this de- 
scription of the study, analyses of dau (primarily in 
tabular form) are presented under the following 
headings. Characteristics of rx* (secondary areas vo- 
cational school instructors and department heads, 
importance ratings of professional education 
competencies needed, and of competencies for in- 
clusion in an mservice education program, mservice 
* need indicator of professional educauon competen- 
cies, and ratings of methods for delivering profes- 
sional inservicc education. (SH) JL 
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Resulting from an evaluation of the Introduction 
to Vocations Program by Hawaii's Sute, district 
school, and community personnel this handbook is 
intended to provide the necessary directions and 
guidelines for those schools interested' in imple- 



menting the program.' (The program, is a restruc- 
tured vocational- technical program ^Jor Hawaii's * 
high schools, designed to provide meaningful occu- 
pational experiences in eight occupational clusters. 
Emphasis is placed on cooperative' work experi- 
ences in industry in the advanced stages of occupa- 
tional explorauon.) The , first section^ included an 
overview of the total restructured vocational-tech- 
nical program for the Sute of Hawaii, followed by 
a more detailea^description of the Introdoction toy 
Vocational ProgrtflT and its primary objectives. 
Another section discusses the delineated roles of 
each program participant at the various levels and 
identifies the specific function of each. Sample units 
of instruction for the eight clusters of occupations as 
well as an example of a guidance unit are the major 
contents oQhis handbook. Exemplary school level 
plans developed by program teams from various 
schools, giving tune schedules for tasks that need to 
be accomplished for program impiemenution are 
included in the appendix section. Informational 
materials such' as standard equipment and tool lists 
for the various courses of study, and task analysis 
procedures are also mvluded for reference purposes. 
(HD). * „_ 
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Exercises given to a national p&oAttity sample of ' ' 
9-year-olds, 13-year-olds, 17-year-olds, and young 
adults (ages 26-35) to measure achievement of five 
broad objectives of career and occupational deve- 
lopment (COD) are contained in this document 
(The exercises were administered by the National 
Assessment of Educational Progress (NAEP), an- 
information-gathering project that surveys the edu- 
cational attainments of the above four groups in 10 
learning areas, one of which is careen and occupa- 
tional development~COD.) The COD released ex- 
ercises are grouped according to the five objectives 
and their subobjectives, the objectives of which fol- 
low (1) Prepare for making career decisions, (2) 
improve career and occupational capabilities, (3) 
possess skills that are generally useful in the world 
of work, (4) practice effective work habits, and (5) 
have positive attitudes toward work. The introduc- 
tion provides an explanation of the exercises and the 
documentation pages, scoring, results, populations 
and subpopulations, sampling, computations, and 
dau*uble pages. The major portion of this report ■) 
provides copies of the released exercises, complete 
documentation .about administration* and! scoring 
procedures, and national results for each foil and/or 
scoring category It is notejd that this report may be 
useful to researchers who need deuiled information 
about the exercises and Sute and. local educators 
who want to use National Assessment exercises m 



their own assessment programs. (TA) * 
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Skills to be developed by junior high school stu- 
dents (grades 7-8) along with activities and proce- 
dures for achieving desired performance objectives 
for each of the IS U.S. Office of Education (USOE) 
occupational clusters are outlined in this career 
orientation guide, designed to implement the sec- 
ond phase (career onenution) of Ohio's five-phased 
comprehensive career development/career educa- 
tion program. Suggestions are made for curriculum 
adapution- and instructional procedures. ReUted 
services available outside the c lass rogrrT arc listed. 
w The major portions* ft e^tocumrat relates to imple- 
menting the program aii£??<!r$n^e<i in the follow- 
ing manner. Each of the 1 5 occupational clusters is 
divided into the seven broad developmental areas of 
career education (individual and environment, 
world of work, education and training, economics, 
employabifity and work adjustment, decisionmak- 
ing, and self), with each area containing one or more 
overall developmental objectives. Each develop- 
mental area contains one or more student perform- 
ance objectives with -related activities and 
procedures outlined. The appendix contain! the IS 
occupational flow charts developed by the USOE to 
aid in understanding the various levels and kinds of k~ 
"occupations in each cluster. (TA) 
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Resulu of several evaluation studies of career edu- < 
cation are summarized in.this monograph including 
the results reported in four papers prepared for the 
Office of Career Education and Of several unsolic- 
ited reports. Evaluation dau is assessed in the spe- 
cific areas of career awareness, careen 
decisionmaking, and academic achievement Other 
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ways to determine program effectiveness are also 
examined. The author discusses the definition of the 
term career awareness, and a table presents a sum- • , 
mary of 16 studies rejated to either career awareness 
or self-awareness, A review of six studies indicates^ 
a positive relationship between career educatiori 
and the .development of career decisionmaking 
skills. The author cites 12 studies on the relationship 
between career education and academic achieve- 
ment or the acquisition of basic skills. Under "Other 
Ways of Assessing Effectiveness," nine studies on 
the attitudes of teachers, students, and volunteers 
toward career education are examined. Several ta- 
bles appear in the body of the report. Twelve of the 
31 pages are devoted to a bibliography (LMS) 
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The study described here was undertaken4o deve- 
lop a comprehensive description of corrections educ 
cation •program* in the Department of Health. 
Education, and *Velf are (HEW) and to make recom- 
mendations regarding their purposes and operations 

• including their relation to other Federal corrections 
programs Presentation is in five sections^ An over- 
view of corrections education, Federal-coordinating 
efforts. Federal corrections educationgprograms, 
and findings and recommendations. A historical re- 
view 4 indicates the^Jianging perception of the crimi* 
nal from sinner to socially disadvantaged A 
literature review is summarized which revealed that 
the tendency to declare that no rehabilitation pro- 
grams work is inaccurate. Key legislation under 
j y<hich Federally funded corrections education pro- 
grams are implemented is described, and Federal • 
program coordinating efforts through agencies in 
.the Departments of Labor,, Justice, and' HEW are 
outlined. Data are presented for the types and num- 
ber of inmates involved in corrections education 
programs in adult basic education, adult secondary 
education, vocational /occupational education, so- 
*<yal education, and postsecondary education A dis- 

„ cussioa of the need for corrections^ducatipn policy 
and coordination including the role of HEW com- 
prise the last 'section The recommendations pre- 
sented focus o'rr the need for the Federal role being 
defined* according to both nationaj educational ob- 
jectives and national criminal justice objectives The 
establishment of a representative of corrections edu- 
cation within the Office of the Secretary/ HEW, to 
represent the interests of the corrections clientele, is 
Suggested. (MF) 
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An analysis of teenage unemployment indicates 
that it is very high and endangers the future of some 
of the young. In 1975 the unemployment rate for 
teenagers, ages 1 6- 1 9, was 1 9 9%. For nonwhite tee- , 
nagers, it was even higher (36 9%). Teenagers ac- 
counted for more than 20% of the total number of 
unemployed, hut less than 19% of the total labor 
force. Many unemployed youths can lool^ forward 
to a time when they will not he plagued by unemv • 
ploy ment but others, especially nonwhite teenagers, 
cannot The causes of this unemployment can he 
classified into two categories and include (1} varia- 
tions^ the supply and demand for fabor (the reces- 
sion and changes in military manpower 
requirements) and (2) structural factors (period dur- 
ing which those entering the labor market search for 
jobs, market regulations, and- specta^ problems of^ 
nonwhite teenagers). Several factors can be ldentt r--,, " 
fied that contribute to the lower teenage, unemploy- 
ment rates in some industrialized countries. These 
include major use* of apprenticeship arrangements, 
special employment serves for youth, and low 
wages for teenagers Policies targeted on teenagers 
or subgroups of teenagers are one means for reduc- 
ing teenage unemployment. Such measures include 
public employment and training programs, increas- 
ing the demand for teenagers in the private sector* 
educational policies, providing teenagers with labor • 
martet information, and special measures for disao* 
vantaged youths. (EM) 

ED HI 588 CE Oil 631 

Bail Joe I*. Cushman, Harold R. 

Teaching Adult Education Courses: The Employee 
Training Model. Soda) Sciences. Agricultural 

. Education 4. Information Bulletin 115. / 

State Univ. of New York, Ithaca. Coll. of Agricul- 
ture and Life Sciences at Cornell Univ 

"Pub Date— *77 

Note— 24 p 
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The model described here was developed for use 
* as a. program planning guide by teachers recruited 
- from Justness, industry, and the professions who 
offer courses to employed adults seeking additional 
skills or improvement of their skills and job perfor- 
mance. Ten features of tKe model arellsted: (1) The 
purpose is to improve the competencies of the learn- 
ers in a Specific technical area related to em pi 
ment, (2)'employees comprise the main* clientele; 
(3) recruitment is an undertaking of the teacher and 
employer; (4) personal con tact ^y us ed in recruit- 
ing enrollee?; < 5), assessment fiBftfleamers 1 needs 
is done by employers usinglnSZjrial guides; (6) job 
requirements are thejnain^oucsc focus; (7) subject 
j matter is organized in an operational format; (8) 
courses average 60 hours; (9) firro teacher leader- 
ship and close attention, to Industrial standards are 
characteristic, and (1 OX program evaluation is 
focused on assessment of learner performance. J"his. 
booklet includes description of adult learners, the 
implementation of'the model, including making ad- 
ministrative arrangements, recruiting, deterrnjntng 
instructional needs, planning the program, planning 
for teach mg me instructional units, and using teach- 



ing tools; and learner performance evaluation. A 
table on when and how to use 29 different teaching 
tools is appended. (EM} « 
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The modehdescribed here was developed iof use 
as a program planning guide by teachers,' many nf 
them business and other lay people, at the second- 
ary school level wjio offer adutf education courses 
on how to make management decisions and solve 
problems'. Ten features of the model are listed: (1) 
The purpose is to assist owner-operators or manag- 
ers to become successfully established in a specific ^ 
undertaking as- an entrepreneur; (2) owner-opera* 
ton and managers are the main clientele; (3) recruit* 
«ent is carried out by the teacher, (4) personal 
Contacts must be used in recruiting enroUees; (5) 
assessment of the learners' needs is done jointly by 
the teacher and individual enroUees; (6) instruc- 
tional focus is on making intelligent management 
decisions; (7) subject matter is organized "in a prob- 
lem-solving format; (8) on-job instruction is charac- 
teristic; (9) enrollees' association for activities other 
than, instruction is an optional feature; and (10) m 
evaluation is focused on program^ results as evi- 
denced by class members' progress toward success- 
ful establishment This booklet includes a 
description of adult learners; the implementation of 
the model including making administrative arrange- 
ments, recruiting, detefrnining instructional needs, 
planning the program, planning for teaching the in- 
structional units, using teaching.tools, and giving 
on-job instruction; and resuk-centercd evaluation. 
A* table on when and how to nse 29 different teach- 
ing tools is appended. (EM) 
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The model described here was developed for use 
as a program planning guide by teachers, many ot 
them tradesmen and lay people, at the secondary 
school level, who offer courses to adults pursuing 
interests that wrtLadd meaning to their lives. Ten 
features of the model are listedr^l) The purpose is 
to assist leamers in the pursuit of interests which 
they believe will add meaning to life; (2) the general 
public is the cjientele; (3) recruitment Js brought 
about by thedirector of adult education;*(4) rccruit- 
nTcat procedures rely heavily on mass media use; (5) 
thejleamers' needs are assessed by determining their 
felt needs using the ask them approach; (6) instruc- 
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tional focus is on topics and projects; (7) subject 
nu t ter is organized as an outline of information or 
procedures; (8) the atmosphere is informal; (9) there 
is variability among learners; and (10) program 
evaluation is focused on the teacher's methods and 
satisfaction of the learners. This booklet includes a 
description of adult learners; the implementation of 
the model including making administrative arrange- 
ments, recruiting, determining instructional needs, 
planning the program, planning for teaching nhe in- 
structional units, and using tnrning tools; and 
method-centered evaluation. One table on when 
and how to use#29 different teaching tools and two 
tables showing teacher and student feedback forms 
, are included. .(EM),, ^ 
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sory Committees, Agency Role. •Citizens Coun- 
cils, Community Organizations, Community 
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lems, Labor Unions, Pilot Projects, •School 
Community Cooperation, • School Community 
Relationship, • School Industry Relationship, Vo- 
cational Education, Youth Employment 
This paper is one of a series related to various 
' aspects of a 4 pilot project to establish community 
education work councils composed of educators, 
employers, local union representatives, and repre- 
sentatives # of community organizations or of the 
general public Following a historical overview of 
the relationship between industry and education 
and between labor and education, the paper is or- 
ganized into three sections. Section 1 discusses some 
of the major ideas and assumptions underlying the 
proposed establishment of community wo coeduca- 
tion councils and identifies seven crucial issues that 
relate to the youth unemployment rate, adult educa- 
tion opportunities, collaboration vs. cooperation, 
definition of community, council funding, com- 
munity interest, and responsibility for establishing 
councils. Section 11 contains a review of existing 
mechanisms similar to the proposed councils. Sec- 
tion III places the seven issues into four mam 
categories and dis cu sses each. Community interest, 
the question of isolation, the question of poor prepa- 
ration, and the Federal rote. (IMS) 
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Designed as an aid to occupational •guidance, this 
document contains 360 alphabetically arranged job 
descriptions It is* an update of the three-volume 
M New Hampshire Jobs" series published in 1973 
Each job description sheet includes job title, "Die 
tionary of Occupation^ Titles" (DOT) number, 
ft^description. skills required, appropriate inter 
*|&^*pecific duties, job characteristics, conditions 



for advancement, related occupations, preparation 
and training, earnings, and where to get more infor- 
mation. The document also contains an alphabetical 
listing of the contents, an evaluation questionnaire, 
and 10 pages of mailing addresses of sources to con* 
tact for information on various occupations, (I^iS) 
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A study was undertaken to describe the job and 
required competencies of local coordinators of vo- 
cational education programs in Minnesota for hand- 
icapped and disadvantaged students. The approach 
taken to the job description was a competency- 
based training design, calling for the specification of 
the competencies required by the position. A list of 
44 competency statements was developed and sub- 
mitted to the J 3 incumbent coordinators who had 
responded to a questionnaire asking for a descrip- 
tion of their programs and individual characteris- 
tics, The ratings of the 44 competency statements as 
made by the 33 incumbents, presented in tabular 
form, showed that most of the statements were con- 
sidered important or essential to the job. It was 
therefore concluded that the competencies were de- 
scriptive of a single job class. The longer-range ob- 
jective of the study was to provide a base for a* 
proposed inservice training program for this new 
class of educational personnel, called coordinators 
of special needs. The competencies required also 
imply program needs of handicapped and disadvan- 
taged students in vocational education. (MF) 
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* Practice materials and teaching suggestions for a 
refresher course in stenography are presented m 10 
lessons, eight of which include drill practices in 
shorthand and typing. Each lesson includes objec- 
lives, content outline, and content details with 
teaching tips Where appropriate the instructor may 
duplicate materials to give to students or make tran- 
sparencies for classroom discussion. Practice 
materials for the work of secretaries in a bank and 
in a law ojfoce are based on studies of thp work done 
in such offices. Course content is suitable for use in 
the adult education programs of school districts and 
Boards of Cooperative Educational Services and in 
the community colleges of New York State. Teach- 
ers may also find the office applications useful in 
secretarial practice classes at the high school level. 
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This report, resulting from a project to develop a 
health occupations teacher fdjucstion program 
(HOTEP) within the UmvcrstryTJf Wisconsin sys- 
tem, is presented m five sections and contains data 
and materials providing evidence to support, the 
need for such a program. -Section I discusses na- 
tional heatyh care needs and trends. Some existing 
HOTEPs are described in Section II. Colleges and 
universities giving information on their present pro- 
grams included details pertaining to types of degrees 
and course offerings. Section III presents an esti- 
mate of the need for teachers of health occupations 
education at the secondary and postsecondary lev- 
els of instruction, along wftto statement of the need 
for health care workers. Potential financing for 
HOTEP is discussed in SectionlV, and recommen- 
dations and suggestions for the program are -listed in 
Sedtion V. Statistical data on Wisconsin health care 
education and employment are appended, (tf F) 
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Goals of the secondary health occupations work- 
shop held May 16-18, 1974, in Madison were to 
develop a set of guidelines for health occupations 
education' in Wisconsin secondary schools and to 
increase educators' awareness of the need for such 
education in Wisconsin. Speeches and panel discus- 
sions were titled as follows: "Health Care Trends- 
Needs for-Education and Training," /The Students * 
To Be Trained," ''Health Occupations: Building the 
Career Ladder Concept into Health Training Pro- . 
grams." "Curriculum and instructional Materials in 
Health Occupations," "Vocational Education and 
the Health Occupations," 'Transfer of Learning: 
Health Careers Education." "A$AHP Glossary of 
Health Occupations Titles," 'Local Programs m 
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Health Training," and "The Changing Environment 
for Health Manpower." This report ptesenfi the 
workshop agenda, list of participants, invited pa- 
pen, and questions presented to speakers and their 
answers. Appended are a imitative plan for a 3-year 
curriculum in health careers education and the re- 
sults of a survey of health occupational training in 
Wisconsin secondary schools. OW) 
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Prepared to serve the 2 : year college administrator 
and faculty member in becoming acquainted with 
the coal m if "'"g industry and in developing degree 
and nondegree programs in mining technology, this 
report provides descriptions of the mining industry, 
organization of labor, job descriptions, types and 
methods of coal mining, certificauon requirements, 
and processes toward establishing technical and ad-' 
visory assistance, flnformation about the mining in- 
dustry for this study was obtained from educational 
institution* currently ottering minin g programs, la- 
bor unions, regulatory agencies, coaf operators, 
mining equipment manufacturers, and research con- 
cerns who have dealt with mining education.) A 
general outline of the methods of bituminous coal 
mining currently in use ire presented, along with 
the labor structure inherent in each method. 
Proposed curricula are included for Consideration 
by educational institutions wanting to develop min- 
ing technology programs or offer special related 
courses. Recommendations for the composition of 
an advisory council, a list of agencies to be con- 
tacted during the planning and implementauon of , 
mining courses, and a partial listing of textbooks are 
also included. (MF) 

ED 141 602 CE011 734 

s Management Information Systems for Vocational 
EdacatJom A National Study. Research and 
Derelopmeaf Series No. 126. 
Journal Cit— RMQ66000 
Ohio State-tlniv., Columbus. Center for Vocational 

Education. r 
Spons Agency— Office of Education (DHEW), 

Washington, & C, 
Pub Date— 77 . - 
^ C6ntract-OE-C-30C?75^363 % 
Note— 98p.; Several pages may not reproduce well 

due to faint type 
EDRS Price MF40.83 HC-S4.67 Plus Postage. 
J>escriptors-4Administrstive Problems. Data 
' Analysis, Data Collection. Federal Government. 
Government Role. Interagency Cooperation, 
•Management Information Systems, National 
Surveys, Operations Research. Program Evalua- 
tion. ^Program Improvement, 'Sttic Depart- 
ments of Education, •Vocational Education 
The status of State management information sys- 
tems (MISs) is documented in this study, in which 
interviews were conducted with MIS directors snd 
senior administrators from agencies- in the 47 par- 



ticipating States Constraints to implying these 
systems are also described and recommendations 
are provided to the U.S. Office of Education 
(USOE) to facilitate MIS improvements. Chapter I 
contains an overview, the objectives* and the design 
of the study. Chapter II documents the current 
status of State MISs using a scheme developed for 
that purpose. Chapter III reports on the outcomes 
and benefits accruing to States that received part C 
grants from USOE for MIS purposes. Chapter IV 
describes reported constraints to improving MIS in 
the States. Chapter V lists recommendations for 
facilitating improvements in State MISs and the ra- 
tionale for them. The appendixes include lists of 
consultants. State divisions of vocational education 
participating in the study, interviewers assisting 
with data collecuon at regional sites, and a copy of 
the letter to States describing interview procedures. 
(HD) * , 
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Two*major objectives of the seminar on current 
issues in vocational teacher education in Virginia 
were (1) to identify priority concerns, problems, and 
needs in vocational teacher education in Virginia, 
and (2) to explore alternatives>and solutions to the 

■ problems identified' Teacher educators, deans of 
education, vocational education administrators, 
area supervisors, educational advisory council 
members and others responsible for implementing 
vocational education constituted the forum. Infor- 
mal, brainstorming sessions were analyzed and syn- 
thesized for guidance to relevant changes in the 
process and product of vocational teacher education 
m Virginia. An analysis of the small group interac- 
tion suggestions produced ten categories: Adminis- 
tration, articulation, communication, curriculum 
development, evaluation, expansion -involvement, 

A legislation, professional staffs, recruitment, and stu- 
dent teaching. A periscopic synthesis delineated the 
target areas (who) and the action (what) for each of 
these ten categories. The approximately 50 cumula- 
tive solutions, stated m behavioral terms, represent 
recommendations to the State Advisory Council on 
V ocational Education and apjxar to be significant in 
educational planning and decision making for voca- 
tional teacher education in Virginia- (Author/HD) 
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Designed for business educators desiring to un- 
derstand their role ancWesponsibility in training stu* 



dents on the subject of metrics, this guide is a 
compilation 6f information supplemented by re- 
source lists and discussion of the implications for 
specific business -education courses. An in trod uc- 
' tion discusses the U.S. government and the metric 
system, the meter as a standard of measurement, . 
metrics in education, and metric terms. Sections 
follow on commonly listed advantages of the metrio 
system, the need for instruction, the instructional 
program, teaching materials, and metric topics for 
instruction. A short think- metric questionnaire is 
included along with a list of objectives and test ques- 
tions for rshort metric workshop or course, A sec-, 
tion is devoted then to discussion of how 
metrication will affect business and industry, how it 
will affect business mathematics and mathematics- 
oriented business' subjects, how it will affect con- '* 
sumer education, and how it will affect typewriting 
and related subjects. Appendixes contain various 
metric charts and other teaching aids and bibliogra- 
ptSes of teaching materials and other resources for 
further information and for use in curriculum devel- 
opment (HD) 
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These summaries of research and development 
reports are issued by the Employment and Training 
Administration, pepartment of Labor (DOL) snd 
are designed to provide pertinent information about 
specific research and development (RAD) studies. 
Each of the 10 summaries includes availability and 
cost (where applicable), source of the report, com- 
pletion date/contract number, subject of the report, 
title, abstract, and a file Cumber. (The file number 
is part of a filing system organized by the major 
categories of employment and training operation: 
Planning and administration, applicant services, 
placement services, employer services, correction- 
' /i c gal, ' public employment programs, manpower * 
economic and social policies, and special manpower 
research grants-not elsewhere classified.) Titles of 
the reports included are "Health Manpower Em- 
ployment," "Youth/in the WIN Program." ''What 
Has Been Learned from the Work Incentive Pro- 
gram and Related Experiences: A Review of Re-, 
search with PoUcy Implications," "The Impact of 
Work Tests on the Em^ymenf Be^^dfWel- 
fere Recipients," HTie lm^ttmenUUcri ofCETA in 
Ohio." "Improving Employment Opportunities for 
Female BUckWagejsjn-Kew York'City," "The - 
Comparative Labor Market Role of Newspaper 
Help Wanted Ads and Public Employment Service 
Job Listings," "Back on the Strect-From Prison to 
Poverty" "Rural Oriented RAD Projects Sup- 
ported by ETA/USDL: A Review and Synthesis," 
and "Employment Service Management; Job 
Marching; Employer Services; Job Search; Public 
Employment; Job Placement" (SrJ) 
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Prepared for the National Advisory Council for 
- Career Education, Ihi* report of a study on the cur- 
rent State of career education at the postsccondary 
level provides an overview of how American col- 
let « *ad universities perceive and practice career 
education, together with a set of recommendations 
for action to encourage and facilitate the adoption 
and implementation of this concept The report con- 
tains an aggregation of interview responses elicited 
from institutional officers? faculty, administrators, 
and students from a cross-section of colleges and 
universities including public and private schools; 2- 
year, 4-year, and graduate institutions; and those 
representing various purposes, sizes, and geograph- 
ical area*. Bated on the study, 14 findings are out- 
lined and 'discussed; 10 recommendations are nude 
for what the? Office of Career Educaiion in particu- 
lar and the Federal government in general can do to 
encourage and facilitate the acceptance, and adop- 
tion of career education. Career education in the 
context of higher education, and career education 
perceptions and practices Src discuued in detail. An 
exemplary list of Federal program* with the poten- 
tial for providing support to the development and 
implementation of the career education concept at 
the postsecondtry level is provided (TA> 
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This mini product safety unit is designed as a flexi- 
ptefesource unit and has material for one or several 
class period*. It is intended to give students some 
basic information * bout flammable fabrics/tnd gov- 
ernment rules regulating them. There is lisp infor- 
mation about the new flame resistant material* and 
their care and maintenance, The unit incjudes 
teaching objectives, student readings, a question 
and answer activity, discussion questions, and class 
activities. QIVy 
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Identifiers-* Kentucky ^ 
Designed for ninth grade dissdvanUged and edu- . 

cable mentally handic*pped students for occupa- 
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tional orienution and exploration, UuT revised 
curriculum guide consists of eight sections, five of 
which incorporate simulation units to provide band* 
s-on experience. The sections are; Orientation to the 
School; Orientation to Self in Relation^ the World 
of Work; PSparJpg for the World of Work; Job 
Outers and the Restaurant Unit, Getting a Job and 
Assembly Work Unit; Money and Banking Unit; 
Motel and Transportation Units; and Consumer and 
5 ''Career Grocery Unit Each section includes ra- 
tionale, objectives, recommended teaching- learning 
evaluation strategies, and a list of resources. The 
simulation units contain specific suggestions for 
day-to-day activities; for example, in the restaurant 
unit, students discuss the requirements of s number 
of restaurant jobs, receive s visit from s local restau- 
rant manager, practice duties required of restaurant 
personnel, visits restaurant, discuss the field trip, 
and evaluate the unit Student evaluation question- 
naires (reactions to a field trip, opinions of various 
duties connected with a particular occupation) are 
included. (LMS) 
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Edacatioa. MISVE Document Catalog. Research 

and Development Series No. 127A. 
Journal at-BBB06621RMQ66f00 
Ohio State Oniv , Columbus. Center for Vocational 

Education. * 
Spons Agency— National Inst of Education 

(DHEW), Washington, D.C, Office of Education 

(DHEW), Washington, D.C 
Pub Date— 77 , / 

Contract— NE-C-0&3-0078; OE-C-300-75-0184 
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Descriptors— Administrative Agencies, 'Catalogs, 
Computer Oriented Program*, • Management In- 
formation System*, Program Planning, Resource 
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This catalog contains an overview and a table of 
content* (where^ applicable) for each of five docu- 
ments designed for use with MISVB-Management 
Information System Jot Vocational Education. 
(MISVE was designed' to provide users with an ad- 
vanced management information system (MIS) ca- 
pability that could effectively respond to current 
information needs of vocational education manag- 
ers, to their new and emerging data needs, as well 
permit adaptability in meeting the unique opera- 
tional requirements.) Each document overview in- 
cluded in this catalog also covers the purposes for 
the specific document and the audience(s> to whom 
it is directed. This catalog and the five related docu- 
ments described" are intended for potential system 
users to guide th£m in assessing the value of MISVE 
for their needs and to provide information needed 
by them to adapt and install MISVE. (Documents 
* are titled "MISVE Executive Summary,** "MISVE 
General Description/' "MISVE Ao*ministrators* * 
„ Orientation/'^MISVE Technical Description," and 
"MISVE Source Dsta Input Procedures.") (SH) 
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Ohio State Univ., Columbus. Center for Vocational 
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Spons Agency— National Inst of Education 
(DHEW), Washington. D.C, Office of Educ*tion 
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Pub Dste— 77 

Contract— NE-C-00-3-0078, O£C.30O-73-0184 
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Oriented Programs, # Data Collection, # Data 
> Processing* Guides. •Management Information 
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Systems, Program Descriptions, •Program De- 
sign, •Vocational Education r. 
One of six documents describing the Management 
System for Vocational Education (MISVE), this 
document is intended to provide those persons who 
would administer, manage, or support MISVE oper- 
ations with a basic understanding of* the product 
package. This description of MISVE includes pur- 
poses and features, how the system differs from 
other vocational education management informa- 
tion systems, how MISVE operates, and what it can 
accomplish. (MISVE was designed to provide users 
with an advanced management information system 
(MIS) capability that could effectively respond to 
current information needs of vocational education, 
manager*, to their new and emerging data needs, ss 
well as permit adaptability in meeting the unique 
operational requirements.) The authors note that 
the document is written in a basically nontechnical 
style. Background information about the, develop- 
ment of the' information and computer software sub- 
systems is included. (SH) 
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Research and Development Series No. 127D. 
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Ohio State Univ., Columbus. Center for Vocational 
Education, 

Spons Agency — National Inst of Education 
(DHEW), Washington, D.C; Office of Education 
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Pub Date— 77 
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Note— 39p.; For re Is ted documents see CE 011 
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EDRS Price MF40J3 HC-S2.06 Pits Postage. 

Descriptors — Administrative Agencies, Adminis- 
trator Guides, Computer Oriented Programs, 
Data Collection, 'Information Processing, •Man- 
agement Information Systems, Operating Ex- 
penses, Personnel Needs, •Program 
Administration, Program Design, •Program De- 
velopment, •Staff Role, Statewide Planning. 
Training, •Vocational Education' 
One of six documents describing the Management 
Information System for Vocational Education 
(MISVE), this document is intended to provide ad- 
ministrator* and managers with information needed 
by them to estimate resource, requirements for im- 
plementing MISVE in their State, plan for selecting 
and implementing generalized computer software, 
plan for adapting the prototype package, and plan 
for information flow. (MISVE was designed to pro- 
vide users with an advanced management informa- 
tion system (MIS) capability that could effectively _ 
respond to current information needs of vocational 
education managers, to their new and emerging data 
needs, a* well as permit adaptability in meeting 
unique operational requirements.) Two sections are 
included: Section I is concerned with planning con- 
cerns that need to be considered by MISVE man- 
agement and staff responsible for system operations. 
(These concerns include orienting dsta supplier* 
and consumers to MISVE, planning for information 
flow, and planning for staff training.) Section II de- 
tails the resources required to install and operate 
MISVE. (SH) 
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Descriptors-^Computer Oriented Programs, •Flow 
Charta, •Inforruatiorfc Processing, •information 
Systems, •Management, •Management Informs- , 

' tioo Syatema, Program Evaluation, Protjaming, 
•Vocational Education 

One of tlx documenu describing the Management 
Information System for Vocational 'Education 
(M1SVE), thia document is intended for MISVE . 
managers and electronic data processing (EDP) op- 
erations staff who would be responsible for the im- 
plementation and maintenance of the MISVE on 7 
the computer. (MISVE was designed to provide us- 
ers with an advanced management information sys- 
tem (MIS) capability that could effectively respond 
to current information needs of vocational educa- 
tion managers, to new and emergin g data needs, as 
well as adapt to the unique operational require- - 
menu.) In four sections, this document (1) details 
computer hardware /operating system requirements 
for implementing and operating SYSTEM 2000 (the 
generalized data base -management system used 
with. &1SVE). the programing and operations sup- 
port, and the training required by EDP technical 
staff to implement and maintain the MISVE com- 
puter software; (2) provides a di s cu ssi o n of the rela- 
tionships between the MISVE information and 
computer software subsystems; (3) provides a de- 
scription of the computer processes that comprise 
the MISVE computer software support subsystem; 
and (4) provides the technical EDP staff with docu- 
mentation required to understand the compute^ 
programs involved in the loading and maintenance 
of the MISVE data base. (SH) 
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Descriptors— Computer Oriented Programs* *Dsu 
Processing, Guidelines, • Input Output, •Manage- 
ment Information. Systems, SUIT Role, •Voca- 
tional Education 

One of six documents describing the Management 
Information System for Vocational Education 
(MISVE), thia document is designed as a reference 
manual for MISVE data input clerks and technical 
support personnel (MISVE wss designed to pro- 
vide users with an advanced management informa- 
tion system (MIS) capability that could effectively 
respond to current information needs of vocational 
education managers, to their new and emerging data 
needs, as well as adapt to unique, operational re- 
quirements.) This manual includes 'coding, instruc- 
tions, scheduling, keypunch instructions, and card 
layout formats for the MISVE prototype source 
data instruments! It also provides information 
needed by MISVE technical staff to modify and 
revise Input procedures to reflect local changes in- 
source data imtrumentTonnet, content, and speem- 
cations. The appendixes include cross references be* 
tween source data instalments and dau fields. (SH) 
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State Dept. of Education, Salem. 
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Notc-^445p.; This guide was* prepared by Instruc- 
tional Services of Oregon State Dept of Educa- 
tion 

Available from— Documents Clerk, Oregon De- 
partment of Education, 942 Lancaster Drive, 
N.E., Salem, Oregon 973 1Q ($2.50) 
EDRS Price MF4083 HC-323.43 Plea Postage. 
Descriptors— •Accident Prevention, •Annotated 
Bibliographies, • Behavioral Objectives, •Building 
Trades, •Construction (Process), Course Descrip- 
tions, Curriculum Guides, Entry Workers, Grade 
1 1, Grade 12, Instructional Materials, Job Skills, 
Learning Activities, Occupational Information, 
Resource Materials, Safety, School Shops, Sec- 
ondary Education, Shop Curriculum, •Skill Deve- 
lopment, Vocations! Education 
Identifiers— Oregon * > 

This guide outlines the basic skills and knowledge 
necessary for entry-level competencies in the field 
of building construction, or for entrance into a post- 
high school or university program. The introductory 
lection includes (1) brief job descriptions from the 
••Dictionary of Occupational Titles* 4 for the seven 
key occupations represented in the construction 
cluster-carpenter, trowel trades, iron worker* pipe 
trades, floor layer, painter, and roofer, (2) Oregon* 
manpower data, (3) a task analysis for determining 
course content, (4) an instructional analysis for or- 
. ganizing learning experiences, (5) a suggested list of 
allied elective courses, and (6) a suggested construe- , 
■tion cluster curriculum. Instructional specifications 
constitute the major portion of this guide and are 
organized in the following areas, which sre dis- 
cussed in separate sections: Communications, lay- 
out, cutting and fitting,, fastening and assembly, 
construction materials, finishing, and safety. Each 
of the sections includes statements of required 
knowledge, expected behaviors (skills) upon com- 
pletion of the section, suggested learning activities, 
and an annotated list of instructional materials 
(print and nonprint). Appendix A (51 pages) pre- 
sents guidelines for an accident prevention program 
for school shops and laboratories. Appendix B is a 
prion tired list of minor toots and equipment and 
appendix C is a four-page iirectory of media produc- 
ers and distributors. (SH) 
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Identifiers— Spited States 
A study wo done to examine the influence of 

several work, attitudes on a number of facets of 

subsequent labor market experience, as well ts the 

influence of labor market experience on the work 



attitudes. Based on interview dau on about 20,000 
respondents from jfe National longitudinal Sur- 
veys representative, national samples of men 14 to 
24 and 45 to 59, and women 1 4 to 24 and 30 to 44, 
analysis revealed consistent and systematic effects 
of a number of work attitudes on the respondents' 
subsequent success in the .world of work over the 
next two to five years; Additionally, the dau prov- 
ided considerable support for the hypothesis that 
success and failure in work roles help shape the 
work attitudes people come to hold. Confidence in 
these findings is strengthened by the fact that the 
observed reUtionshipf were independent of in- 
dividual differences in skills, abilities, and demo- 
graphic distribution, and were obtained on the basis 
of longitudinal as" well as cross-sectional data. (Au- 
thor/EM) 
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Descriptors— Career Awareness, •Career Educa- 
tion, Career Exploration, Career Planning, •Cul- 
tural Background, Institutes (Training Programs), 
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cupational Guidance, •Post Secondary Educa- 
tion, •Secondary Education, Sociocultural 
Patterns 

Written for an institute for guidance, counseling, 
administrative, supervisory, and teaching personnel 
In vocational programs for Chicano students at the 
secondary or pentsecondary school level, this 
manual features essays on various aspects of the 
Mexican-American culture and several sectfcms 
related to career education. Starting with brief dis- ? 
cussion of the history of Mexican- Americana and an 
explanation of the term "Chicano," the manual also 
contains essays on demography, the social class 
structure of the Chicano family, education, politics, 
fatalism, sr^rituality, self concept, folklore, love of 
nature, food, music, dance, children's games, litera- 
ture, architecture, and language and bu^ngualism 
The document also includes sections on career in- 
formation, awareness, preparation, and exploration 
and a number of suggested student learning ectivi- 

► ties related to career education, for example, writing 
letters of application. Another section carries a list 
of sources of scholarships and loans for Mexican- 
Americans, and the final section contains a list of 
^suggested readings. Recommendations of partici- 
pants of the institute for use of the manual are 1 in- 

' eluded. (LMS) 

ED 141 635'^"^- CE Oil 977 

Tindall Lloyd Gugtxy, John J. 
BaOdint Vocational Edecatfon for the Hand' 
" (capped* 
Pub Date— 15 Jul 77 ' 

Note— 9p. t Paper presented at the Central Sutes 
American Educational Research Association 
(Columbus, Ohio, July 15. 1977) 
EDRS Price MF40.83 H OS 1.67 Plas Postage. 
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ties, Perceptually Handicapped, Program De- 
scriptions, Special Education Teachers, 
•Vocational Education Teacher* 
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The Wisconsin Vocational Studies Tftoter pre- 
sents a 1 2-scssion course called "Program Modifica- 
tion and Prescriptive Teaching for Handicapped 
Students." Working with the administrators and 
teacher inservice committees of Wisconsin's voca- 
tional, technical, and adult education districts, the 



31 



center staiTdesigna the program'to meet -the specific 
needs of the teachers in each clasa. Tbe^staff is pre- 
ptred to offer instruction in 10 disability areas and 
7 content arets. Initial instruction prepares the 
teachers for the process of prescriptive teaching and 
curriculum modification (model included). Hie re* 
maindcr of the 1 2 sessions offer instruction in work- 
ing with students-' who have specific or multiple 
disabilities, (The authors include a description of the 
preparation process in three of these areas: Prepar- 
ing teachers for work with emotionally troubled stu- 
dents, with the learning disabled, and with hearing 
impaired students.) To support the inservice pro- 
gram s free loan library on handicapped and special 
education materials is provided for any teacher's 
use* In addition, the staff of Wisconsin Vocational 
Studies Center has already published one documen t 
on vocational/career programs for thejiandicapped 
and is currently developing a Series of publications 
to assist vocational educators of handicapped learn- 
ers. (BM) J 

ED 141 636 CE Oil 980 

Kowiky, Into? 

Disoimlmatioa Lb Employment 
Iowa Univ., Iowa City, Center for Labor and- Man- 
agement 
Pub Date— 76 
Note— 24 8 p. 

Available from — Center for Labor and Manage- 
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Descriptors— Age, Constitutional Law, Court Liti- 
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criminatory Legislation, 'Employment Practices, 
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•Racial Discrimination, • Religious Discrimina- 
tion, *Sex Discrimination, •Social Discrimina- 
tion, State Legislation, Textbooks 
Identifiers— United States 

Intended as s guide on discrimination problems 
and issues' for students and practitioners. in the area 
of employment relations, this book interrelates his- 
torical, religious, economic, medical, and sociologi- 
cal factors surrounding racial, religious, national, 
sex, age, and physical and mental discrimination to 
explain discrimination in employment The chap- 
ters in the first half of the book on racial and reli- 
gious discrimination develop the background 
related to the roots of discrimination; discuss the 
relationship between traditional economic theory 
and discrimination issues; analyze Court interpreta- 
tions of the Constitution; and examine the develop- 
ment and application of Federal policy related to 
discrimination through a discussion of Federal labor 
laws and executive orders, and State and Federal 
fair- employment legislation The remainder of the 
book focuses on sex. age, health, and other specific 
types of discrimination such as experienced by 
homosexuals and ex-convicts, each in turn being 
dis c ussed in terms of history and applicable legisla- 
tion: Supreme Court decisions in six cases, s bibliog- 
raphy, and publications of the Center for Labor and 
Management are apperMed. (EM) 
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Descriptors— • Blacks, * Career Education, Career 
Opportunities, • Educational Attitudes, •Educa- 
tional Problems, 'Minority Groups, School Role, 
Social Problems, Unemployment, 'Vocational 
Education 

In general, minorities, especially blacks, approach** 
career education warily, fearing It might turn out to 



be a new name form ofd^ame. Statistics indicate 
• the minority dilemma; for example, unemployment 
among minorities 16 and older is nearly twice the 
white unemployment rate. A number of critical 
questions about career education as related, to 
minorities need to be answered Some of the basic 
issues leading to minority skepticism toward career 
education follow. Career education is sometimes 
equated with a discredited vocationalism, and voca- 
tional education has done little to bring about eco- 
nomic parity. Career education should be integrated 
into the curriculum. It should help break down job 
discrimination based on race or sex and should not 
be a deterrent to the gains by blacks in higher educa- 
tion. An&ther issue relates to the role of the schools 
in teaching basic skills necessary to qualify for a job 
or career. Career education shbuld also allow for the 
development of ethnic awareness. The question is: 
Is career education 'the direction that will lead to 
educational and economic parity with the majority? 
If, however, career education becomes a way to 
m a in ta in discruninati'on through the tracking of 
minority students, the result will be to further alien* 
ate the minorities from the educational system 
' (LMS) 
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Planning, * Individual Characteristics, •Job Anal* 
ysis, Literature Reviews, •Occupational Clusters, 
•Occupational Mobility. Research Projects, 
•Socioeconomic Status, Vocational Develop* * 
ment, Work Environment 
This papcrrepresenu one component of a multiTa* • 
ceted research and development effort aimed at 
identifying the types of personal and job character* 
$istics common to and transferable from one work 
situation to another to determine what schools 
should be teaching to all students to improve their 
chances of adapting to new jobs. This particular 
study contains a review and synthesis of the major 
types of occupational classification schemes and . 
their implications for occupational transfers. After a 
section outlining the focus of the paper, th&major 
types of occupational analysis are discussed: Job 
analysis, analysis of worker traits, and ranking of 
jobs by socioeconomic status. The author describes 
the extinguishing features pointing out the 
strengths and w eak n es s es and citing literature 
, VeUtedtoeaxhsys^.Therdevanceofmesystems 
to career education curriculum is also Hit^tftH 
Another section deals with the contribution career 
development theory makes to an understanding of 
individual decisions to change occupations. One 
section states that curriculum areas are not appro* 
priate to use as an occupational classification sys- 
tem. Two sections relate the wof k environment and 
labor market demand to occupational transfer. A 
summary of the major classification approaches fol- 
lows with several suggestions for a general purpose 
system and a discussion of the implications of the 
research for educational planning. Ten of the 61 
pages are devked to a bibliography, ahd a list of 
"other planned reports on the project is appended. 
(LMS) 
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cational Planning, 'Educational Policy, • Futures 
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Manpower education policy, planning, cur* 
riculum content, the needs of special populations, 
and delivery systems are the major topics of these 
21 papers presented by various vocational leaders at 
the National Bicentennial Conference on Voca- 
tional Education. The tides of these presentations 
include "On Thinking about Vocational Education 
Policy," "The Place of Skill Acquisition in a Na- 
tional Manpower Policy," "Education for What," 
"Vocational Educational Futures: Some Socioiogi* 
caT Dimensions and Considerations," "An Econo- 
mist's (Solicited and Surprisingly) Cheerful 
< Message to Vocational Educators," "The Demo- 
graphic and Employment Perspective for the Future 
of Vocational Education," "Future Political Impact 
on Vocational Education P anning ," "International 
Issues Related to the Future of Vocational Educa* 
tion and Training," three papers titled "What 
Should Be Taught in the Future," "Labor and Voca- 
tional Educatjon-**What Should Be Taught," 
"Meeting the Future Vocational Education Needs 
of American Natives," "The Implications of the Fu- 
ture Participation of Minorities and Women in Vo- 
cational Education Programs," "Meeting the Needs 
of the Handicapped," two papers on The Future of 
Vocations} Education: A Youth Perspective," 
"Comprehensive Competence Based Education- A 
Bridge between Liberal and Applied Learning in 
Post-Secondary Education; America's Contribution 
to the Future of Education," "Vocational Education 
Delivery Systems of*the Future^" "Future Voca- 
tional Education Delivery Systems," and "Educa* - 
tion for Work-A National Imperative" (the keynote 
address by Congressman Albert H. Quic). A confer- 
ence summary, with "commentary Jty "Edward B. 
Fiske and a conference overview and recommenda- 
tions, prepared by Albert J| Paultler, are also in* 
eluded. (BM) * 
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Teacher Characteristics, Teaching Guides, 
•Teaching Methods, •Teaching Techniques, Vo- 
cational Education, Vocational Education Teach* 
era 

Identifiers— Virginia 

Recommended teaching techniques for instruct- 
ing disadvantaged students are presented m this 
mimnfr A general definition of a disadvantaged stu- 
dent is given in the introduction, followed by a spe- 
cific listing of characteristics which a student in the 
State of Virginia should exhibit in order to qualify 
for a special program for disadvantaged students in 
the State, Characteristics which make disadvan- 
taged pupils difficult to teach are outlined; 'their 
strengths are*aisor identified Suggested positive ap- 
proaches to teaching the disadvantaged are given, 
along with a listing of the qualities a teacher of the 
disadvantaged seems to need Methods for selecting 
appropriate techniques for teaching the disadvan- 
taged are* examined, and the remainder of the 
manual is devoted to describing the use of twelve of 
these techniques and/or resources: Audiovisual 
aids, tape recordings, brainstorming, demons tr^ 
lions, field trips, games, individualized instruction, 
peer teaching, project methods, resource centers, 
resource persons, and role-playing. A short bibliog- 
raphy is appended (BL) 
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ticipation. •Vocational Education 
This annotated bibliography is designed as a refer- 
ence for practitioners^ students and researchers in- 
terested in black Americans in vocational 
education. A list of 90 entries represents varied per- 
spectives on where, what, and how blacks andc-ther 
minoriues have been, and are now, involved in vo- 
cational education. Dates of materials are from 
1963 to 1976. Entry numbers 81 through $0 are 
alphabetized as a separate grdup and deal with cul- 
tural pluralism in vocational education A short 
summary of the concerns of many of the articles 
listed. concludes the bibliography, along with con- 
clusions and recommendations, based on the docu- 
ments entered regarding blacks participating in 
vocational education (BL) 
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Descriptors—Conferences Reports, •Education 1 !! 
Development, Educational Needs, Employment 
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Guidance, Vocational Education, Workshops 
This document features the proceedings of a 3-. 
day workshop which highlighted a 12-month pro- 
ject focusing on educational personnel who work 
with the handicapped. The document contains four 
major addresses: "An Overview of the Expa nd i n g 
Federal Commitments to Vocational Education and 
Employment of Handicapped Individuals 44 by Wil- 
liam Halloran; "Barriers to Employment of "the 
Handicapped:, Implications of New Legislation" by 
Clayton B. Boyd; "Inter- Agency Cooperation and 
Planning" by Richard Macer, and "Humanizing 
Education for the Disadvantaged and the Hand- 
icapped** by Ruth Diggs. Four workshop presenu- 
tions axe also included: Vocational Training for * 
Special Needs Persons: The Community Survey 
Component; Task Analysis; Vocational Assessment 
of Handicapped Individuals; and Criteria and Ap- 
proaches for Job Placement and Employment Ap- 
pendixes include the workshop program, 
evaluation, and invtUuon letter and a list of partici- 
pants, (LMS) v. 
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Fifty -sU current Indiana vocational programs for 
the disadvariuged and handicapped are abstracted 
and summarized for use by Sute and national 
educators and administrators. Each abstract con- 
urns the project title and number, the developing 
county and schools name and address, the name of 
(he contact person, total budget costa, type of pro- 
gram format, number of -participants and grade 
level, and the number of the page which contains the 
project summary. The project summaries tnen pre- 
sent the objectives and,describe more fully the par- 
ticipants and the format Summaries are organized 
according to six types of program format: The main- 
, streaming approach, the extended experience ap- 
proach, the separate classes approach for special 
needs students, career orientation, audiovisual and 
instructional materials development, and placement 
and followup services. An inp*ex lists all abstract 
numbers by their location m county and city and by 
* their school or corporation name. (BM) 
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Seeking to determine the leadership and personal 
development competencies that axe needed by em- 
ployees in agricultural occupations, the authors sur- 
veyed a sample of 280 Ohio agricultural leaders at 
the management, mid-management, and labor occu- 
pational levels. The survey instrument was designed 
to identify competencies performed at each level, to 
determine the degree of importance of each compe- 
tency, and to indicate which should be included in 
. vocational agriculture curriculum. Based on a 76% 
response rate, a computer dau analysis, and review 
by an advisory committee of agricultural educators 
to determine which competencies should be in- 
cluded in curriculum, the following conclusions 
were drawn: (1) Leadership and personal develop- 
ment competencies are performed by agricultural 
leaders and are important to successful performance 
in agricultural occupations at al> three levels with no 
'marked differences in performance or importance of 
competencies by occupational level, (2) FFA activi- 
ties which promote leadership and personal devel- 
opment competencies were perceived as important, 
(3) personal development competencies were gener* 
ally rated higher than leadership competencies in 
both performance and importa n c e , (4) performance 
andr importance ratings of competencies may not 
always be directly related, (5) and leadersjiip and 
personal development competencies must*^e in- 
cluded in vocational education curriculum- The re- 
port suggests specific recommendations and 
implications for use of the study data and compe- • 
tency lists in program evaluation and development 
(BM) 
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Identifiers— South DakoU 
The South DakoU Core Curriculum Project in- 

* volving the career ladder approach to health man- 
power training, which began in 1970, had seven 
objectives including the following; (I) To organiie 
a Health Manpower Council for the entire Sute; (2) 
to define the areas of basic commonality among the 
various training programs, and (J) to develop a core 
curriculum for health manpower training on a atttc t , 
wide basts. Over a 3-year period, the Health Man- 
power Council (70 represcnutives from 
educations/ health-care, and related institutions), 
tJupughUfe work of its eight subcnnimittees and 
Uueecouncil workshops, developed a core cur- 
riculum. This curriculum allows a student ultimately 

to possess a foundation of knowledge and skills on ^ 
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which to buBd occupational mobility and permit an 
upward acad emic pursuit (The appendix, compris- 
ing thfee-fcwrths of this report, contains the cur- 
riculum's topical content ' outline and 785 
measurable behavioral objectives. The content is in 
two segments. (1) Primary level-that collection of 
fundamental tasks, skills, knowledge, and attitydes 
common to all health manpower training/education 
curricula-which includes three units: Health Care 
Delivery System, Introduction to Health Science, 
•and Emergency Medical Care; and (2) secondary 
level-that connection which is common to more than 
one type of ctirricula-which includes sis areas: 
Anatomy and physiology, chemistry, interpersonal 
relationships, microbiology, nutrition, and pub.be 
health and health-care delivery.) (EM) 
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•Student Characteristics, •Tables (Data), •Voca- 
tional Interests 

The Career Planning Profile (CPP) national 
norms presented in this document provide compre- 
hensive information on the abilities, interests, and 
other personal characteristics of a cross section of \ 
vocational and technical students enroUed ma wide 
range of programs. It was developed to help young 
people consider a broad range of occupations and 
educational programs beyond high school The na- 
tional norms presented represent 1 7,1 37 vocational- 
technical students entering 100 postsecondary 
vocational* programs in community (or junior) cot- 
leges and other public vocational* technical institu- 
tions. Chapter 1 discusses norming the CPP and 
presenu information on the selection of the national 
norm group, characteristics of the national norm 
group, norm group students, norm group institu- 
tions, and scaling the CPP measures. Chapter 2 con- 
cerns general norms, vocational technical program ' 
cluster norms, and special subgroup norms. Chapter 
3 presenu career planning profpe student report 
modifications and interpretative aids. Chapter 4 
contains a summary of reliability and validity data, 
including vocational interest profile scale structure, 
differentiation of vocational- technical programs, 
and prediction of grades in vocational technical 
courses. Appendixes, making up two-thirds of the 
document, contain a list of institutions administer- 
ing 'the CPP during the national norming period, 
and detailed information and data on geneftl norms, 
vocational- technical cluster norms, special sub- 
group norms, and program cluster profiles. (TA) 
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Two industrial programs designed to validly select 
employees for Grit line supervisory positions are 
examined in order to determine the capability of 
these selection programs to v institutionalize the up- 
ward mobility of the disadvantaged into manage- 
ment positions. One program analyzed-assessment 
center-is s selection process specifically designed 
for the identification of persons with managerial and ' 
supervisory potential The second program 
analyzed <43 a systematic method for developing se- 
lection tools and procedures. The discussion and 
analysis of the assessm en t center method is pre- 
sented in eight chapters, which cover the pitfalls and 
value of the assessment method, history Sf the as- 
sessment process, s complete description of Michi- 
gan' Bella Personnel Assessment Program, issues in < 
assessment, applications of assessment, the validity 
of the assessment center method, and conclusions 
and recommendations. The discussion and analysis 
of the performance analysis method is presented in 
four chapters, which cover its background, concept, 
process, demonstration projects, and conclusion. 
Results of the analyses show that both programs 
represent formal and systematic ways of identifying 
and selecting employees for entry level manage- 
ment positions. It is also noted that upgrading is 
inextricably intertwined with selection, and efforts 
to achieve the upward mobility of disadvantaged 
groups must take into account the characteristics 1 of 
those to be upgraded and the characteristics of the 
job to be filled (SH) 
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Science Research . ' 
Identifiers— Mob Security, United States* 

Utilizing Federal census data from I960 and 
1 970. this study provides (I) an overview of the job 
structure of the entire American economy as of 
1970, by arranging the jobs in s new occupational- 
industrial matrix snd ranking them m terms- of aver- 
age annual earnings; and 1 (2) an analysis of the 
structural factors that ^distinguish the better from 
the worse job* and identifies their relative impor- 
tance. Part One explores structural arrangements 
that segment the labor market into jobs st various 
earninp levels. Chapter 1 provides comparative 
data from the I960 and 1970 censuses. Chapters 2 
snd 3 expand the findings fay explicating the institu- 
tional arrangements (organizational and bargaining 
factors) they represent. Part Two, in chapters 4 and 
5, analyzes the same data by substituting demo- 
graphic variables (sex, age, and education) for the 
structural ones and againcom paring the I960 and 
i 970 situations, snd chapter 6 focuses on job combi- 
nations producing various levels of family income, 



giving special attention to single-earner families 
beaded by women. Part three includes chapter 7, 
which develops the concept of job shelters (from the 
risks of competition in the market, unemployment, 
disability, and old age), and chapter 8, which pre- 
sents implications for future research and public 
policy. (EM). 
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Available from— Pennsylvania State. University, . 
Service Management Reports, Food Service and 
Housing Administration, Henderson Human De- 
velopment Building, University Park, Pennsyl- 
vania 16802 ($6,95) 
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tional Education 
Identifiers— Pennsylvania F 
Based on s study on the future of the food service 
industry, volume I of this three-volume report con- 
tains a series of scenarios intended to make 10- to 
15-year projections into the future of the food ser- 
vice industry and to serve as a basis' for TepUnnlng 
the vocational- technics 1 curricula in the food ser- 
vice area. The scenarios are "canonical variations'* - 
of the model that the authors call the "Standard 
World** (adapted from the Bureau of Labor Statis- 
tics Employment Model). These scenarios present 
descriptions of the food service industry as it is ex- 
pected to be affected by , different circumstances. 
Three scenarios are based on optimistic economic 
assumptions; another scenario focuses- on general 
areas of pubiiosector food service; two more explore 
pessimistic economic assumptions; still another de- 
scribes the fooas which will be eaten m the future; 
and the final scenario explores the restaurant ser- 
vice. A discussion of the curriculum planning 
needed to prepare for the projected growth and 
change in the food service industry concludes 
volume I. (BM) 
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search. Prediction, % Quality Control, 
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Volume 11 of a three* volume study on the future 
of the food service industry considers the effects 
that centralized food production will have on the 
future of food production systems. Based on infor- 
mation from the Fair Acres Project and the Michi- 
gan State University Vef etable Processing Center, 
the authors describe the operations of a centralized 
production, facility and discuss the equipment 
needed for such operations. The other points con- 
sidered by this study are microbiological quality 

t control for centralized food preparation facilities; 
problems with regulations in the food processing 
and delivery industries; the distribution-traruporu- 

f tioo problem of commissary operations; and the po- 
tential commissary function for the .wholesaler. 
(BM) 
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This third and final volume of a study on the 
future of the food service industry contains the tech- 
nical papers on which the information in the previ- 
ous two volumes was based The papers were 
written by various members of the Pennsylvania 
''State University departments of economics, food ^ 
science, nutrition, social psychology, and engineer- 
ing and&y members of the university's Food Service 
and Housing Administration Titles of the studies 
included are M Consumer Perceptions of and Innova- 
tive Behavior Toward New Food Products*. "The 
Pennsylvania Sute .University's, Consumer Taste 
Panel Experiment"; "Sensory Evaluation of Freshly 
. Prepared and Frozen-Reconstituted Gourmet Food 
Items at the Pennsylvania Sute University's Divi* 
lion of Food Science and Industry", The Potential 
Impact of Nutrition Delivery Systems on Food Nu- 
j trient Retention: Resulu of a Pilot Study*'; "Seven 
Food Processing and Preparation Heat Transfer Ex- 
^periments"; "Systems for Controlling the Physical 
Environment of Food Service Esubltshraentt- A 
Look at the Future". **A Dynamic Model of Con- 
sumer Demand for Away-from-Home Food"\ "A 
Study of Guests' Perceptions of Resuursnt Serv- 
ers"; and "A Nutritional Analysis of Consumer 
Choices in Fast Food Restaurant* " (BM)' 
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tivities, "Measurement,, "Metric System, •Skill 
Development, Workbooks 
This workbook and the accompanying instructor' s 
guide, three audio upe cassettes, and script for the 
audio upe comprise the Adult Basic "Education 
Level 1 (grade 1.5) package on the metric system* 
The workbook's six sections follow a problem solv- 
ing approach and present measurement activities 
similar to those involved in daily activities (Le., pre- 
paring foods and reading temperatures). The six sec* 
, tions correspond to the six sections in the 
instructor's guide and to jhe audio upe. Section 
titles arc Linear Measurement, Measurement of 
Weigfct, Review of Linear and Weight Measure- 
4 racnt. Measurement of Capacity, Measurement of 
Temperature, and Final Review. Supplementary 
diagrams and charts are included (SH) 
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Available from— Center for Vocational Education 
Publications. The Ohio Sute University. J 960 
Kenny Road, Columbus, Ohio 43210 ($5.50; 
Level 1 Classroom Set, $65.00, includes instruc v 
tor's guide. 15 student workbooks, audio upes 
with script; Further information^ other com* 
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Descriptors--* Adult Basic Education, Audiovisual 
Aids, Behavioral Objectives, Curriculum, Cur- 
riculum Guides, "Daily Living Skills, Instruc- 
tional Materials, "Learning " Activities, 
"Measurement, • "Metric System, Resource 
Materials, •Skill Development, Student Evalua- 
tion, Teaching Guides 

This guide and the accompanying student work- 
book, three audio upe cassettes, and script for the 
audio upe comprise the Adult Basic Education 
Level I (grade 1 5) package on the metric system 
An introductory section to this guide provides (1) 
an overview of the materials in the package, and also 
includes a field tested six-step teaching sequence for 
making effective use of the materials, and a table 
coordinating the activities in the level 1 package; (2) 
background information on adult basic daily living 
skills, and (3) a discussion of the design and use of 
the student workbook and the instructor's guide. 
Four instructional sections (linear measurement, 
measurement of weight, measurement of capacity, 
and measurement of temperature) include learning 
activities relating to daily living skills, lists of 
materials needed, information on what the teacher 
needs to know about the' metric system, and addi- 



tional comments corresponding to lea r ning activi- 
ties and to pages irPthe student workbook (where 
applicable). The remaining sections include review 
material. Appended 'are sources of material (com- 
plete addresses and ERIC document numbers, 
where possible) on adult education' and/or the met- 
ric system; script for the level } student posttest 
booklet, the level 1 student posttest booklet; and 
answers to the student posttest (SH) 
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Available from— Center for Vocational Education 
Publications, The Ohio Sute University. 1$60 
Kenny Road, Columbus, Ohio 43210 (Si 0.00, in- 
cludes three audio upes;' Level 1 Classroom Set, 
$65.00, includes instructor's guide, 15 student 
workbooks, audio upes with script; Further infor- * 
mation on other complete sett is available on re- 
quest 

EDRS Price MF-50^3 HC-S3.50 Plas Postage. 
Descriptors— "Adult Basic Education, Audiovisual 

Aids, Daily Living Skills, Instructional Materials, 

•Learning Activities, "Measurement, "Metric 

System, Skill Development 

The six sections of this audio upe script and ac- 
companying mudio upes correspond to a student 
. workbook, all of which comprise, along with an in- 
structor's guide, the Adult Basic Education (ABE) 
Level I (grade 1.5) package on the metric 5 system, 
designed to provide the ABE student with skill in 
using the -metric system, particularly in relation to 
daily living skills (Le.. preparing foods and reading 
temperatures); The six sections are titled linear 
Measurement, Measurementof Weight, Review of 
Linear and Weight MeasuAent, Measurement of 
Capacity, Measurement of Temperature, ajid Final 
Review. (SH) , / 
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Available from— Center for Vocational Education 
Publications, The Ohio Sute University, 1960 
Kenny Road. Columbus. Ohio 432ia (54.50; 
Level 11 Classroom Set, S50.00. includes instruc- 
tor's guide and 15 student workbooks; Further 
information on other complete sett is available on 
request * / 
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Descriptor^ "Adult Basic Education, Instructional 
Materials, Job Skills, "Learning Activities, 
•Measurement, "Metric System, Occupations, 
Workbooks 

Designed for adult basic education students at the 
grade 4, 5, or "6 level, this student "workbook and 
accompanying instructor's guide (separate docu- 
ment) comprise the Adult Basic Education Level 111 
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tffcckage on the metric system The cootent of tms EDB 



workbook is *ccupsUiOnaU> oriented (There ire ref 
i crences to measurement tasks used within 3 1 differ 
em occupation^) Each of the five activity lection* 
(linear, area, massv volume and capacity, and tern*, 
peratare) usea i problem solving approach to the' 
* metric system and presents hands-on a&mues 
which in t ro du c e appropriate concepts, measure- 
ment words* and measurement devices. Supplemen- 
tary diagrams and charts are included (SH) 
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Available from— Center for Vocational Education 
Pubbcations, The Ohio State University. I960 
Kenny Road. Columbus, Ohio 43210 ($3 25, 
Level II aassroom Sot, $50.00, includes instruc- 
tor's guide and 15 student workbooks. Further 
information on other complete sets a available on 
request 
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— Descriptors— '•Adult flask Education, Behavioral 
Objective*, Curriculum, Cumculum Gtndes, 
. , Daily Living Skills, ^Instructional Materials, 
•Learnini Activities, # *Steasuremcnt, •Metric 
System, Resource Materials, •Skill Development, 
Student Evaluation, 'Teaching Guides 
This guide and the accompanying student work- 
book (separate document) comprise the Adult Basic 
Education Level U (grades 4, 5, and 6> package oo 
the metric system An introductory section provides 
background information on adult banc daily living 
skills , a discussion of the design and use of the stu- 
dent workbook, and information on whaf the 
teacher needs to know about the metric system (six 
pages). Five mstrucrional sections are included: Lin- 
ear, area, mass, capacity, and .temperature. Each 
section includes learning activities and additional 
comments (both of which relate to specified pages 
In the student workbook) and iisft of materials 
needed Appended are sources of material (com- 
plete addresses and ERIC document numbers, 
1 where possible) on adult education and/or the met* 

ric system, instructions for using the student test 
, . booklets, two student test boo)det» (forms 1 and 2)* 
and answers to student tests (forms 1 and 2), (SH) 

ED 142 697 r CE011 188 

Cooper, Gloria £ And Others 

Metrics for Good Measure. Level IIL Stadeat 

Workbook. 
Journal Gt—BBB09463 

Ohio State Univ , Columbus Center for Vocational 
Education* 

Spons Agency—Bureau of Occupational and Adult 

Education (DHEW/OE), Washington, D.C 
Pub, Date— 77 
^ G»tract--OEC-d-74-9335 "* 

Note— 66p^ For related documenu see CE Oil 
183-185 (level! package), CE 01 1 186-187 (level 
( II package), and CE 01 1 188-189 Oevel III pact 
*!*) 

Available from— Center for Vocational Education 
Publications, The Ohio State University, I960 
Kenny Road Columbus, Ohio 43210 t*4.50; 
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tor's guJoc and 15 student workbooks; Further 
information on other complete sets is available on 
request 
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Descriptors- • Adult Basic Education, Instructional 
Materials, Job* Skins, •Learning Activities, 
•Measurement, <Metnc System, Occupations, 
Workbooks 

Designed for adult basic education students at the 
grade 7, 8, or 9 lex& this student workbook and 
accompanying instructor's guide (separate docu- 
ment) comprise the Adult Basic Education Level 111 
package on the metric system. The content of tins 
workbook is occupation illy oriented (There are ref- 
erences to measurement tasks used within 50 differ- 
ent occupations.) Each of the five activity sections 
(linear, area, yoiume and capacity, and temperature) 
uses a problem solving approach to the metric ays- / 
tern and presenu kandVon activities which in- 
troduce appropriate concepts, measurement words, 
and measurement devices. Supplementary diagrams 
and charts are included (Stf) 
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Available from — Center for Vocational Education 
Publications, the .Ohio State Lmversity, 1960 
Kenny Road, Columbus, Ohio 43210 ($3.25, 
Level HI Classroom Set, $50.00, includes instruc- 
tor's guide and I J, student workbooks; Further 
information on other complete sets ts.a variable on 
request * 
EDRS Price MF-SOS3 HC-52.06 Pras Postage. 
Descriptors-— • Adult Basse Education, Behavioral 
tives, Cumculum, Cumculum Guides, 
L Living Skills, Instructional Materials, 
ng Activity, •Measurement, •Metric 
System, Resource & if crisis, *Skill Development, 
Student Evaluation, Teaching Guides 
This guide and th 4^wvm p « ny i" f ft Mra t work- 
book (separate document) comprise the Adult Basic 
Education Level III (graces 7, 8, and 9) package on 
the metric system. An introductory section provides 
background mformatoo on adult basic daily living 
skills, a discussion of the design and use of the stu- 
dent workbook, and information on what the 
teacher needs- to, know about the metric system 
(seven pages). Five &structional sections are in- 
cluded: Linear, area, mass, volume andcapadty, ' 
and temperature. Each section jncludea learning ac- 
tivities and addiuonaTcomments (both of whicB ro- 
tate to spcculed pages^| the'stuoent workbook) and 
lists of materialsfoeeojd Appended are sources of 
material (complete addresses and fcRIC document 
numbers, where possible) on adult education and/or 
the metric system, uiatructions for using the student 
test booklets, two student test booklets (forms 1 and 
2), and answers to the student teats (forms I and 2). 
tSH) : 
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Descriptors— Blacks, Caucasians, College Gradu- 
* *• ates. Cross Sectional Studies, Education if Alter- 
natives, •Educational Background, Educational 
Trends, Employment Trends, Enrollment Trends, 
•Family Background Family Infrnrrvr, Females, 
Higher Education, •Human Capital, Income, Job 
Training, Labor Market, Longitudinal Studies, [ 
Males, •Manpcwes Needs, Post Secondary Edu-[ * 
cation, Racial Differences, *Sodoeconornic\ 
Status, Student Employment,* Vocational Edoca- \ 
tion, 'Work Experience / 
I denti5er^Kanonal Longitudinal Surveys > 

A set or three studies focused primarily on an 
indepth analysts of the National T TgtnwK««i Sur- 
vey CPvnes**) dsta tapes, concentrating particu- v 
laxly 00 the experience of young men and young 
women, but colli ting them also with data on experi- A 
ence and background of other fsmfly members 
Jkailabte in the parallel surveys. Research was cco- 
afeted in three major areas (presented in the three 
separate papers rnduded): (1) The effects cf school- 
ing interruption and work while m school on subse- 
quent educational and econo mi c success of 
individuals (The sbiBty-schodmg-income relations 
were analyzed using dats on families); (2) re-exami- 
nation of estimates of returns to schooling and the 
effect of controlling for abflity on them, and (3) the 
^crungtng ec on omic market, for college graduates 
and its impact on the individual returns to education 
and the educational system as a whole, and its effect 
on traditional Wack /white diffrrrnces m soooe c c* 
nomic' attainment Some major imphcations of the 
research foOow. (I) College training may no longer * 
be as valuable an investment in human capital as in 
years past, suggesting more emphasis 00 other 
forms it vocational training, (2) the role of learning 
by experience or on-thVjob training suggests the 
need for substantial work on the M actuaT way in 
which human capital accumulation occurs and the ' 
possible tools for mflncncmg it, and (3) rjven the 
current stste of knowledge and dsta on the eco- 
nomic success of individuals, neither family back 
ground nor measured ability account for a major 
portion of the observed variance in the economic 
success of mdividuals. (TA) 
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gram Evaluation, • Regional Programs, ^School 
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Programs, Secondary Education, •Skill Develop- 
ment, Student Development, Student Evaluation, 
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Identifiers— Community Experiences for Career 
Education, •Experience Based Career Education, 
Oregon, Oregon (Tigsrd) 
Evaluation conducted during the 1974-75 school 
year of the Experience-Based Career Education 
(EBCE) program at Northwest Regional Educa- 
tional Laboratory (NWREL) is reported, focusing 
on the evaluation findings of the EBCE demonstra-. 
tion project in Tigard, Oregon called Community 
Experiences for Career Education (CE)2, and vari- 
ous EBCE implementation -activities in other dis- 
tricts. (EBCE is a comprehensive, individualized 
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career education program that integrates bask 
xkiU*, life t^Hls, and career development through 
work and leaning experiences in the community.) 
This report contains results derived from a compari- 
son of (CE)2 experimental group students with con* 
trofgroop students, results pertaining to all (CE)2 
students, findings from seven student case studies, 
and program evaluation findings. Summary of 
evaluation data coDected on the rapternentanon ac- 
tivities at NWREL includes an external evaluation 
of Project TOTAL (Total Opportunities Through 
Action learning), an EBCE program based on 
(CE)2, reactions and perceptions of sites which used 
selected EBCE materials, an evaluation of im- 
plementation training workshops, and evaluation 
data on the overall implementation strategies and 
pf»m^|. Additional descriptive and tiyhnicsl data 
are contained in a separate volume of appendixes. 
CTA) , 
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scriptions, Program Evaluation, Questionnaires, 
Statistical Data, Student Evaluation, Surveys, 
Tables (Dau) 
Identifiers — •Community Experiences for Career 
Education, •Experience Based Career Education, 
Oregon, Oregon (Tigard) 
> Fourteen appendixes to the fiscal year 1975 final 
evaluation report of the Northwest Regional Ed oca* 
tional Laboratory (NWREL) Experience- Based Ca- 
reer Education (EBCE) program are contained in 
this volume to provide supportive descriptive and 
technical information. Appendixes A to J relate to . 
the Community Experiences for Career Education- 
(CE)2~program in Tigard, Oregon, one of four 
EBCE programs. These appendixes are titled as fol- 
lows; Summary of Student Descriptive Data, 
MANOVA and MANCOVA Summaries. Descrip- 
tion of Instruments, Tabulated Responses to the 
(CE)2 Student End of Year Questionnaire, (CE)2 
Student Midyear Interview Summary, Tabulated 
Responses to the (CE)2> Staff Questionnaire, Addi- 
tional (CE)2 Case Study Student Profiles, Evalua- 
tion of CCE)2 Case Study Student Projects and 
Products, Explorations and Learning Levels of 
(CE)2 Students, and Behavioral Objectives of the 
, (CE)2 Competencies. The remaining appendixes 
provide information regarding the EBCE im- 
plementation process and include the following: 
Tabulated Responses to the EBCE Implementation 
Training Workshop Questionnaire, Tabulated Re- 
sponses to the Nonappticant Student Question- 
naire, Characteristics of Five EBCE Pilot Sites for 
FY *76, and Tabulated Responses to the EBCE 
Materials Usage Questionnaire. (TA) 
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sis, Post Secondary Education, Secondary Educa- 
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Timed writing material contained in this docu- 
ment are intended to provide hjgh school, technical, 
and junior college students with typewriting prac- 
tice for speed and accuracy on straight copy. The 
writings are divided into three sections: Section 1 
contains 2-, 3-, and S-minute timed writings, section 
2 contains pr o gre ss ive sentences for building to 
stated goals, and section 3 contains 5- minute limed 
writings for speeds of 24 to 40 words per minute. 
CTA) 
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Spanish Speaking, •Vocational Education, Voca- 
tional Training Centers 
Identifiers— Pennsylvania (Philadelphia) 

A study was conducted to determine whether or 
not the Personalized, Individualized, Vocational 
Occupations Training (PIVOT) materials developed 
by the School District of Philadelphia were capable 
of developing entry-level competency in secondary 
school students in a variety of educational settings 
(comprehensive high schools, an occupational 
school for educable mentally retarded, a skills cen- 
ter, and an area vocational- technical school) and 
subject areas (nurses aide, industrial electricity,' au- 
tomotive mechanics, and machine tool trades)* Ex* 
peridental classes, using-the PIVOT materials, were 
taught by means of individual souqd-on-stide pro- 
jectors, while control classes were»taught the same 
material by conventional methods. Comparison of 
rates of success on a criterion task in eaijftubject ' 
area proved the PIVOT method cspjblc>T develop- 
ing entry-level competency in taLMtttmg. No sig- 
nificant differences were detected however between 
effects of the PIVOT materials and conventional 
methods except for educable mentally retarded stu- 
' dents, who learned sipflficandy better with the PI- 
VOT materials. Repetition of the experiment with 
larger groups of students is recommended. Appen- * 
discs, which comprise three-fourths of the docu- 
ment, include lists of PIVOT units, the criterion 
tasks and checklists for units used in the research, 
the rating form for individual slides and definitions 1 
of possible' defects, samples of printed materials 
used with the PIVOT units, and the research ques- 
tionnaires. (Author/BM) 
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A five-phased project is described which wag de- 
signed to develop more specific diagnostic proce- 
dures and instrumentation that would allow both 
, the vocational counselor arid the prospective stu- 
dent to determine more effectivdy specific occupa- 
tional programs and occupational objectives for 
education at the postsecondary level Phases of the 
project related to the specific project objectives, - 
which are outlined: (1) To develop a methodology 
for the student to experience the nature of instruc- 
tion and the environment in a selected occupational 
area prior to enrollment in a specific occupational 
training program; (2) to apply the methodology to 
six occupational areas (drafting, welding, automo- 
tive service, secretarial, machine shop, and practical 
nursing) by development of specific tasks and envi- 
ronmental conditions inherent in the occupation se* .,• 
lected by the student; (3) to research and select 
instruments adequate to discover prospective stu- 
dent Interest for an occupation, and (4) to apply the 
•methodology developed under test or experimental 
conditions to a sample of prospective students ap- 
plying for admission Conclusions note the advan- 
tages of allowing students the opportunity to sample 
tpecific experiences and job related instruction and 
the advantages of using a variety of methods in stu- 
dent selection of an occupation and in an institu- 
tion's admission process. Information op project 
evaluation, findings, and recommendations 'is in- 
cluded. (SH) 
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Descriptors— Behavior Problems, Behavior Stand- 
ards, Classroom Communication, Curriculum 
Guides, •Disadvantaged Youth, •Effective 
Teaching, Group Dynamics, •Inservice Teacher 
.Education, Post Secondary Education, Role Play- 
ing, Secondary Education, Student Teacher Rela- 
tionship, Teacher behavior, Teaching 
Techniques, 6 Vocational Education, •Vocational 
Education Teachers , 
* Identifiers— Kentucky , 
A product of a researcrvproject designed to im- 
prove the teaching effectiveness* of vocational 
teachers of disadvantaged students, this handbook 
includes the specific procedures and materials-tfuu 
can be utilized in an inservice program for voce* 

riooal teachers of dtiirtvsnttgrd youth (Thr fmsl 

report of this'project is contained in a separate docu- 
ment.) The program is divided into six instructional 
sessions, with each session encompassing two areas 
of study; Aggressive behavior, classroom interac- 
tion, withdrawal behavior, classroom management, 
supporting behavior, teacher language, reciprocat- 
ing behavior, instructional concepts, closing behav- 
ior, group processes, theory, and role playing. The 
handbook contains all the informational note*, di- 
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rectus*, and practice exercises necessary for etch 
session. The facilitator's guide U alio included in the 
handbook and contain* directions, teaching ajds, 
worksheet and transcript answers, and source of 
materials information for each of the six sessions. 
The units are designed so that, with minor procedu- 
ral modifications, they can be studied and* comp- 
leted ritherduring a scheduled inservice meeting or 
' by an individual at home. (BM) 
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Descriptors— Child Labor Legislation, * Coopers- 
tive Education, Curriculum Development, Fed* 
era! Legislation, Guides, Health Education,' 
•Labor Standards, •Legal Responsibility, Pro- 
gram Coordination,' Safety, * Safety Education, 
Secondary Education, Standards, State Legisla- 
tion, •Vocational Education 
Identifiers—Occupational Safety and Health Act 
^ 1970, Pennsylvania 
_ Intended as a guide for vocational educators to 
incorporate the requirements of the Occupational 
Safety and Health Act (1970) and the requirements 
of various Pennsylvania safety and health regula- 
tions with their cooperative vocational programs, 
the first chapter of this document presents the legal 
implications of these safety and health regulations 
and focuses on their applicability to the school and 
the school's personnel Chapter 2 details the provi- 
sions and s tand a r ds of these regulations and clarifies 
the human factors involved Included in the third 
chapter are all the definitions, the format, guide- 
lines, procedures, and related information needed 
by the educator for incorporating safety and health 
into the educational program. The fourth chapter 
presents a self-inspection checklist, and the fifth 
chapter provides a list of hazards and standards 
along with the source of ea£h The final chapter 
provides a fist of resource materials and identifies 
severs! agencies and organizations who provide as- 
sistance and additional information Included in the 
appendix are a suggested statement of safety and 
health policy and excerpts from Federal regulations 
related to child labor practices, orders, and state- 
ments of interpretation. (BM) 
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Descriptors— Business Education Teachers, Cur* 
rtculumf Research, •Disadvantaged youth, Dis- 
tributive Education Teachers, •Effective 
Teaching, •Inservice .Teacher Education, Occu- 
pational Home Economics, •Program J^eveipp- 
ment. Program Evaluation, Secondary location. 
Teacher Education, Curriculum, Vocational Edu- 
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Identifiers— Kentucky 

The major objective of the research project was to 
develop and implement an inservice education pro- 
gram design e d to improve teaching effectiveness of 
vocational teachers of disadvantaged students in vo- 
cational programs. In addition, the authors sought 
to determine th e effects of the inservice program on 
teachers and their students and to develop a hand- 
book (available as a separate document) that would 
include the specific procedures and materials uti- «. 
Uzed in the inservice programs. Drawn from voca- 
tional secondary schoo^ programs of Kentucky's 
region 4, 32 teachers from the areas of business and 
office, distributive education, and home economics 
were randomly selected and assigned to experimen- 
tal and control groups. The inservice program was 
developed, which consisted of a series of individual- 
ized modules utilizing written materials, work- 
sheets, and films to be used individually or in six 
evening group sessions. Only the experimental 
group participated in the inservice program, but 
both groups received the posttest, which included 
seven major instruments (examples included in the 
appendix). Inservice and comprehensive evalua- 
tions and coUecteddata from the posttest did reveal 
significant differences between the experimental 
and control groups. In all the areas measured, the 
inservice program appeared to have t definite posi- 
tive effect upon the participants. (BM) 
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Descriptors— •Career Choice, ♦Career Planning, 
•Decision Maying, •Guidelines, Post Secondary 
Education, Secondary Education, Self Evalua- 
tion, Vocational Development, Vocational Inter- 
ests , 
Intended to help college and high school students 
use vacation breaks for taking action on vocational 
decisions, this activity guide describes the process of 
career decisionmaking and presents an outline to be 
followed when actually engaging in the process. The 
outline includes five segments, each made up of a 
checklist of suggested activities oriented toward 
facilitating a career choice. (1) Sefr Exploration, (2) 
Occupational Exploration, (3) Tentative Occupa- . 
tional Choice, (4) Reality Testing, and (5) Next/ 
Steps. (BL) 
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Descriptors — •Behavioral Objectives, Communica- 
tion Skills, Cooperative Education, Curriculum 
Guides, Daily Living Skills, High ScjiooTCur- 
riculum, Instructional Materials, Job Skills, 
•Learning Activities, •Lesson Plans, Senior High 
^ Schools, •Skill Development, Trade and Indus- 
trial Education, Transparencies, Vocational Edu- 
cation, Work Experience Programs 
Developed for use with second year industrial 
work experience (IWE) students, this guide presents 
basic sample Instfuctiocal materials for the IWE 
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program. Each of the 10 units contains at least two 
lesson plans. The Lesson plan format includes the 
subject, objective, teaching aids, materials, refer* 
ences, preparation (of the learner), presentation (of 

• the information, which includes an outline of in* 
structional topics and key points), application, test, 
and suggested activities. Unit titles are Selecting the 
Jpb You Want, More on Communication, Ad- 
vanced Employer-Employee Relations, Current 
Problems in Industry, Insurance, More on Income 
Taxes, Consumer Decision Making, Citizen Re 
sponsibilities, Corporations, Partnerships, and You, 
and Post High School Education and Training. 
Transparency masters and samples of student hand- 
out materials are in cl uded (HD) 
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High Schools, •Simulation, Teaching Guides, 
Trade and Industrial Education, Vocational Edu- 
cation 

This publication wfg developed as an aid for in- 
dustrial cooperative training coordinators in the 
teaching of general related topics for 1 1th and 12th 
grade cooperative programs. Major emphasis is on 
innovative types of materials which can he used to 

• stimulste the type ofstudenta who have difficulty in 
adjusting to traditional teaching materials and me- 
thodology. This document is divided into two major 
sections. (1) Educational Games and Simulations 
and (2) Role Playing. Each activity in both sections 
includes a title, name of developer /designer, sug- 
gested use, objective, number of participants, time 
required, directions for activity, evaluation, and 
variations and limitations (where applicable). Some 
representative titles are Getting the Right Job, Meet 
the Budget, Know Your Business Principles, Know 
Your Insurance, No Work-No Pay, Simulation of 
Grievance Procedure, The Uncooperative Athlete, 
Hazardous Occupations of the Child Labor Provi- 

-sions, A Push.for Production, Introduction to Jnsur- 
■ ance, Buying on Credit, and Absenteeism. (HD) 
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Intended for use by researchers, program develop- 
ers, teacher educators, and other policymakers coo* 
cernedwith the improvement of teacher education, 
whether general or vocational, preservice or inscr- 
vice, this state-of-the-art report on performance- 
based teacher education (PBTE) is an attempt to 
analyze, and summarize what has happened and 
what is happening in the PBTE or Competency- 
Based Teacher Education (CBTE) arena, through 
what the authorsJkei ,tt.aa unbiased review of the 
important contributions made to the PBTE move- 
ment by vocational educators and genera] educa- 
tors. The recommendations which the authors feel 
should happen as soon as possible to further develop 
and enhance the movement are included. The an- 
tecedents of the PBTE movement arc reviewed, 
definition* important to the concept arc presented, 
and the characteristics of PBTE programs are de- 
scribed There is also a description pf some of the 
most important current efforts, models, and pro- 
jects. Five appendixes provide additional program 
descriptions, bibliographic information, and sources 
- qf additional information about PBTE. (HD) 
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trator Education, •Curriculum Development, 
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Materials, Material Development, National Pro- 
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Post Secondary Education, Program Descrip- 
tions, •Program Effectiveness, Program Evalua- 
tion, Teacher Educators, Teacher Workshops. 
•Vocational Education, Workshops 
The purpose of the Institute was to provide for 
improving th e quality of vocational teacher prepara- 
tion by developing the skill of selected teacher 
educators and other decisionmakers to adapt, uti- 
lize, and evaluate performance-based vocational 
teacher education (PBTE) curricula. The Institute 
consisted of a series of instructional components 
including a national workshop for leadership per- 
sonnel, 10 juisjb'tutional workshops for training re- 
source persons at each of the participating 
institutions, and foliowup technical assistance visits 
at each institution to facilitate the implementation 
and evaluation of the PBTE concepts and curricular 
materials, A comprehensive PBTE state-of-the-art 
report, a guide to the implementation of perform- 
ance-based teacher education, and two workshop 
modules were prepared to support the training and 
implementation effort*. This report is comprised of 
1 1 chapters. Following an introduction outlining the 
Institute's major objectives and the performance ob- 
jectives of the Institute participants, chapter 2 de- 
scribes how each of the Institute's objectives was 
accomplished. Chapters 3 through 6 discuss major 
activities and events, problems, anoV publicity and 
dissemination activities. Data collection and evalua- 
tion, findings, summary and conclusions, and par- 
ticipant characteristics are presented in the 
remaining chapters. Twelve appendixes are also in- 
cluded 1 and comprise the major portion of the docu- 
ment The two major appendixes cover description 
of the PBTE curricular materials used in the Insti- 
tute and final reports of the 10 cooperating institu- 
tions of higher education. (SH) Education. (SH) 
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This guide is designed to present and deal with the 
major concerns of all those responsible for evaluat- 
ing, inciting, and mtm r ** n ™g a performance- 
based teacher education (PBTE) program. It is also 
intended, in a wider sense, for all who are interested 
-in exploring the potential -of performance-based 
education at any level and in any subject matter 
field. Systematically, the requirements for an opti- 
mal program are described and possible solutions to 
problems are presented Wherever feasible, altema- t 
tives are given that may be adopted or adapted to 
suit a wide diversity of educational settings. Content 
is presented under the follo wing headings: An 
Awareness Program for PBTE; Planning for Change 
or PBTE; PBTE Program Patterns; Selection of 
Teacher Competencies for the PBTE Program; De- 
velopment of Instructional Materials; Instructional 
Program Management; I naming Facilities for 
PBTE; School, University, and Education Agency 
Coordination; Grades, Credits, and Recordkeeping; 
Certification for PBTE; Financial Support for 
PBTE; and Personnel Development for PBTE. 
(HD) 

ED 142 716 CE011 545 

.; Griffin, Larry / 

Social Background, Schooling, smd Labor Market 

Experiences: The Reproduction of Sodoeco- 

aomie Inequality from Generation to GeaeratJom. 
Manpower Administration (DOL), Washington, 

D.C 
Pub Date— 76 
Contract-DL-9l-24-76-10 
Note— 36Sp., Ph.D. Dissertation, Johns Hopkins 
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Available from— National Technical Information 
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ground, Socioeconomic Status, Success Factors 
A study was conducted to identify important 
background, schooling, and labor force participation 
determinants of socioeconomic achievement (occu- 
pauonal position, earnings, work satisfaction). Two 
questions underlaid the analyses: Does social back* 
ground directly affect material and psychological 
success in the labor market? And, if so, what are the 
specific schooling and market mechanisms which 
are responsible for the lntergenerational transmis- 
sion of inequality^ The analyses dealt with these 
issues as they relate to a series of life-cycle models 
of the "strauficauon process** and a specific data set 
consuung of 947 white men, first surveyed as high 
school sophomores, in 1955 and .followed up in 
1 970. The socioeconomic life-cycle model was used , 
to explain the observed relationship between social 
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background and educational and labor market 
achievements. It was found that only educational 
at tainm ent substantially affected occupational 
achievement, but social background (parental in- 
come and religious background), yearurf schooling 
completed, and several postschool M numan capital 
investments** positvely affected annual earnings. 
Among the more important labor market experi- 
ences were current job experience, labor supply, and 
on-the-job training. Work satisfaction, and other in- 
dicators of psychological success in the work place, 
were largely impervious to these antecedent sta- • 
tuses and experiences. Psychological success, how- 
ever, was modestly affected by material success. 
(NTIS/TA) 

ED 142 717 CEOH 546 

KaraseK Robert Allen. Jr. 

The Impact of the Work Environment on Life 

Oatside the Job. 
Manpower Administration (DOL), Washington, 

D.C 

Pub Date — Jun 76 » • 
Contract— DL-91-25-75-17 
^ote— 349p.; Ph.D. Dissertation, Massachusetts 

Institute of Technology ; Best copy available 
Available from— National Technical information 

Service, Springfield, Virginia 22151 
EDRS Price MF-SCU3 HC-S 18.07 Pins Postage. 
Descriptors— Affective Behavior, Behavior, 
•Behavior Patterns, Family Background, Income, 
* , •Leisure Tune, Mental Health, Models, Participa- 
tion, Politics, Psychological Characteristics, •So- 
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Identifiers— Sweden 
A study was conducted to explore the relationship 
> between the working individual's daily experience 
on the job Gob content) and his leisure activity, < 
political participation, and mental strain alter the 
workday is done. Based on individual level data 
from a representative national survey (U1000 ran- 
dom sample) in Sweden in 196S, the study devel- 
oped a model of social-psychological functioning 
which was used to test the hypothesis that the 
noneconomic qualities of work experience affect 
behavior during leisure. The first hypothesis of the 
mode! predicts how "active" and "passive** patterns 
of behavior might be socialized on the job. The sec- 
ond hypothesis predicts what combination of job 
characteristics should lead to mental strain. The 
model is measured by three broad types of work 
environment dimensions: Job demands, job discre- 
tion, and job social relationships. Findings indicated 
that the worker who lackMiscretioo over the con- 
tent of his dally work experience is likely to be 
"passive" in leisure and political participation on 
the one hand, or to experience mental strain on the 
other. Findings do not suggest that psychologically 
demanding work is always accompanied by deleteri- 
ous effects, although strain does occur when job 
discretion is simultaneously low. However, psycho- 
logically demanding work is associated with more 
-socially active leisure and political participation 
when job discretion is also high. (Author/TA) 
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•Humin* Services, utersgency^pwperatiott Job 
Tra inin g. " •Models, Occupational Mobility, Occu- 
pations, •Paraprofessional Personnel, Post Sec- 
ondiry Education, •Program Development, 
•Promotion (Occupational). Vocational Develop- 
ment 

The project's purpose of eliminating major £bsta- 
cles blocking career advancement of human service 
para professionals was achieved through a developed 
mode! allowing new options for upgrading workers 
in three occupation* Addiction services, child de- 
velopment, and occupational therapy. The policies 
and practices of education*] institutions, employers, 
unions, professional associations, cred en culling bo* 
dies, and others hindering the upgrading of low* 
level employees were investigated and, where 
possible, altered. The major thrusts were to make 
credentials more relevant to job duties, give greater 
credit for work and life experience, foster mobility 
among human service occupations, and make it pos- 
sible for paraprofessionals to obtain education and 
training while fully employed In this report, chap- 
ter 1 covers the activities involved in the project's 
development of a model for paraprofessional career 
advancement, along with methods and processes 
used in implementing the model. Chapter 2 dis- 
- cusses the following generic items for consideration 
when implementing an upgrading program Consor- 
tium approach, task analysis for job structuring and 
curriculum development, preceptors, credentials 
and career development, program costs, and evalua- 
tion. The appendix, covermgt^e^najor portion of 
the document, contains detailed descriptions of the 
project's attempts to implement the model in five 
occupations-iddiction worker, child development 
worker, 'occupational therapist, public health nurse, 
and teacher-two of which were not successful- The 
description of each model's process is intended to 
assist those interested in replicating the model (SH) 
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* An examination of Army instructional research 
and training programs in three specific areas may 
suggest implications for civilian instruction. (1) Per* 
tonnance»based instructional systems. (2) educa- 
tion and training for lower aptitude personnel, and 
(3) uses of instructional technology. The perform- 
ance-based instructional system is based on recog- 
nizing differing capabilities of individuals and fitting 
this instructional system to the individual Tech* 
niques and procedures used to accomplish this goal 
-Ate job analysts, development of training objectives, 
emphasis on teaming by doing, minimizing abstract 
or irrelevant subject matter, criterion-referenced 
measurement, and absolute mastery (versus a fixed- 
length course) Results of research show that lower 
aptitude personnel can master technical job skills 
quite satisfactorily, given proper instruction Their 
Army training focuses on performance and mastery 
and on literacy improvement based on job- relevant 
reading materials meaningful to the trainee Ins true 
tional technology in Army training centers is mov 
ing heavily in the direction of simulation Successful 
' development and effective use of flight simulators, 
for example, are pointing toward further develop* 
ment of other simulation systems. (BL) 
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The Fall Employment and Balanced Growth Act of 
1977 ; Authorization of Appropriations for 
CETA, and the Present's Economic Stimulus 
Proposals; Hearings before the Subcommittee on 
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Education and Labor, House of Representatives, 
Ninety-Fifth Congress, First Session on H.R. 50 
and BLR. .2992, Volume 1. 
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The proceedings from the 2 days of hearings 
'before. the Subcommittee on Employment Oppor- 
tunities on the Full Employment and Balanced 
Qrowth Act of 1977, the authorizations and appro- 
priations for the Comprehensive Employment and 
Training Act (CETA)/ and the President's eco- 
nomic stimulus proposals are presented in this re- 
port All prepared testimonies and supporting 
documents arc recorded along with the lexts of the 
actual presents tions<and pursuant discussions. Tes- 
timonies from the following witnesses are included; 
Dr. Gar Aiperovitz, codirector of Exploratory Pro- 
ject for, Economic Alternatives; GeneBinipn, super- 
intendent of Elliott County Schools (Kentucky); 
Richard Brown, staff consultant of Full Employ- 
ment Action Council; Robert Eisner, professor of 
economics at Northwestern University; Hon. 
Kenneth Gibson, president of the US. Conference 
of Mayors; Rev. Arthur Keys, chairman of Commit- 
tee on Full Employment, National Council of Chur- 
ches, Malcolm Lovell, president of Rubber 
Manufacturers; Richard Schubert, vice president of 
public affairs, Bethlehem Steel Corporation; Billy 
Joe Martin, ^oweil County judge (Kentucky); Virgil 
Osborne, director of Eastern Kentucky Concen- 
trated Employment Program, Leon Shull, national 
director of Americans for Democratic Action; Jon 
Weimraub, legislative representative of National 
Association of Counties, and Kenneth Young, as- 
sistant director of department of legislation, AFL* 
GO (BM) 
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tion, State Government, • Working Women 
This study, which analyzes employment patterns 
of women and minorities in 23 Standard Metropoli- 
tan Statistical Areas (SMSAsj, is based' on reports 
irequired by the EEOC- Equal Employment Oppor- 
tunity. Commission; from pnvate employers (EEO* 
1 Reports; and State and local governments (EEO-4 
Reports;, for each SMSA. EEO-1 data are pre* 
sen ted for i970 and 1 974 and EEO-4 data for 19%. 
All profiles analyze the employment status of 
women, 19 the status of blacks, 11 the status of 
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Hispanics, and 1 the employment status of Asian 
Americans. (Criteria for selecting, the 23 areas in- 
cluded Urge populations-at least 340,000 persons, 
significant incidence of one or more minoritics^and 
geographic dispersion.) The 23 SMSA profiles in- 
cluded are for the following cifies; Atlanta, Georgia; 
* Baltimore, Maryland, Birmingham, Alabama 1 , 
Chicago, 'Illinois, Cincinnati, Ohio-Kentucky- 
' Indiana; Cleveland, Ohio; Detroit, Michigan; El 
Paso, Texas, Fresno. California, Houston, Texas; 
Los Angeles-Long Beach, California; Memphis, 
Tennessee- Arkansas- Mississippi; Miami, Florida; 
Mobile, Alabama, New Orleans, Louisiana, New 
York, New York- New Jersey, Newark, New Jersey, 
NorfoUVVuginia Beach-Portsmouth,* Virginia* 
North Carolina; Philadelphia, Pennsylvania* frew 
Jersey; St Louis, Missouri-Illinois; San Antonio, 
Texas, San Jose, California, and Tucson, Arizona. 
The appcjjcjix contains a definition of terms and 
description' of the EEO-1 and EEO-4 surveys. (HD) 
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Bednarpk Robert W. St Marie, Stephen M. 
Employment and Unemployment (n 1976. Special 

Xabor Force Report 199. m 
JEmreau 6f Labor Statistics (DOL), Washington, 
D.C. 

Pub-Date— Jeb77 ' 
■ Note— 54p.; Reprint from Monthly Labor Review 
(February ^77) , Not available in hard copy due 
to type size of original document 
EDRS Price MF-S0.83 Plus Postage. HC Not 

Available from EDRS. , - ? 
Descriptors— •Age Differences, Blacks, Cauca- 
sians, •Employment Patterns, Employment 
Trends, Industry, Labor Force, •Occupations, 
•Racial Differences, /Sex Differences, Spanish 
Americans, Statistical Data, Tables (Data), 

* •Unemployed, Unemployment, Veterans *f 
Changes in employment and unemployment in 

1976, presented through the use of statistical data in 
tabular and chart forms, is the focus of this report 
Protection for the* unemployed,! labor force trends, 
ana* persons of Spanish origin. are also discussed 
under separate minor headings. Under the section 
on employment, the following subsections are cov- 
ered; Occupation, industry, turnover, and hours of 
>work. Areas covered under the unemployment sec- 
tion are black- white differences, sex and age, reason 
for unemployment, and duration of unemployment 
the major portion of this document is composed of 
47 tables presenting household data (44 tables) and ' 
establishment data (3 tables) on employment* 
/unemployment {listed by race, sex, and age) for the 
1976 and t97S74forjofc (SH) 
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Postsecondarj Practitioners. Final Re port 
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Applied Management Sciences, Inc., Silver Spring, 
Md 

Spons Agency— Office of Career Education 

(DHEW/OE), Washington, D.C 
Pub Date— Apr 77 • 
Contract— 300-76-0391 ^ 

* Note— 279p. ' r 
Available from — Superintendent of Documents, 

U.S. Government Printing Office, Washington, 
<■ p.C 20402 ($4.25) f 
EDRS Price MF-S0.83 H OS 15.39 Plus Postage: 
Descriptors— Adult Education, Armed Forces, 
•Career Education, 'Change Strategies, Colleges, 
Community Education* '•Conference Reports, 
Conferences, Definitions* Educational Policy, 
Educational Practice, * Educational Problems, 
Participant Characteristics, Participant Involve-* 
ment Post Secondary Education, Private Col- 
leges, •Program Descriptions, * Program 
Development Program Improvement Symposia, 
Teacher Attitudes. Teacher Education, Teacher 
Role, Universities, VocaUonal Education, Work- 
shops 
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Reports of 10 career education muiiconferenccs 
for potUcc on di r y practitioners arc c ont ain e d in this 

. document (Conference objective* included bring- 
ing together individuals active in implementing ca- 
reer education at the postsecondary level, collecting 
examples of successful practice, identifying practi- 
cal pro&ems in implementing career education, and 
transmlflfc^jjSpueatte knowledge to others in the 
field) Toe niiniconrVxences described involved 
practitioners from community and junior colleges, 
nonpublic collegc&^tajd^vemties, teacher educa- 
tion institutions- (SRconfeTcnces) v armed forces, 

, adult/rccjirrent/cjonmung ed u catio n , postsecond- 
ary vocational- technical institutions, State colleges 
and State universities (two conferences), and com- 
m unity education. Bach rniniconference is de- 
scribed in terms of postsccondary arcs, participant*, 
issues raised by participants, and discussion of is- 
sues in dialogue, form. Conclusions reached con- 
cerning the following overall major issues are also 
discussed- Defining career education for the post- 
secondary institution, implementing career educa- 
tion-approaches and/or the faculty role, faculty 
resistance to career education-incentives and train- 
ing nfffH) and community resources-implications 
for career ed ucat ion. A roster of conference partici- 
pants Is included, along'w^tknrofiles of their respec- 
tive projects /programs. The\profiles comprise a 
major portion of this document (100 pages). Each 
profile includes the address and contact person, pur- 
pose, description ^of the program, unique features, 
and background information. (TA) 

ED 142 726 CE Oil 636 

Banon. Paul £ 

Cdaunaaity CoaafOs ead^TraasitJoas Between 
EdacatJo*. and Work. 

National Inst of Education (DHEW), Washington 

D.C . 
Pub Date— Oct 76 
Note — 49p.; Best copy available 
EDRS Price MF40.83 H 052,06 Fras Postage. 
Descriptors— Adult Education, Adults, Business, 
Career Change, Career Education, •Community 
Cooperation, 'Community Organizations, Com- 
munity Role, Employers, Federal Aid, Govern- 
ment Role, Industry, 1 •Interinstitutionai 
Cooperation, Job Placement, Labor Unions* Or- 
ganization, Pilot Projects, Research Needs, State 
of the Art Reviews, •Vocational Development, 
Youth, *Youth Employment 
Identifiers— •Community Education Councils, Na- 
tional Manpower Institute, United States 
A change is needed in the present arrangements 
for the transition of youth (ages 14 to 20) from 
education to work to improve then-, access to roles 
which aid in occupational maturity; There are a 
number of components to an improvement effort 
and, within the components, there are alternative 
approaches such as starting with a process rather 
than a program. A community collaborative process 
(community education-work councils) among the 
institutions and individuals that have the responsi- 
bility, resources, and influence to deal effectively 
with the school to work transition process should be 
. established. There needs td be some systematic re- 
( search of the council concept as a broad collabora- 
tivejproces* at the community level and its effect on 
the school to work trsflsferoTto^uths. A project 
hypothesizing that collaboration among specified 
_ Institutions will lead to a set of actions that will 
provide enlarged opportunities for the occupational 
.maturity of youth can be designed by using the Na- 
tional Manpower Institute's (NMI) pilot effort to 
increase collaboration at the community level as an 
illustration. This research project will involve the 
testing of five subhypotheses evolving from NMl's 
effort that represent the expected outcomes of the 
collaborate process. (In addition to dis cu ssi n g the 
state of the art of community education- work coun- 
cils in dealing with the youth transition Trom educa- 
tion to work, this paper also addresses briefly the 
use of such councils in the transition of adults from 
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Chet Occupational Simulation Kit 

Journal Gt-DUN16S50RMQ6600O 

San Juan Basin Area Vocational-Technical School, 
Cortex, Coft>. — M - 

Spons Agency— Colorado State Board for Com- 
munity Collegestand Occupational Education, 
Denver., Office of Education (DHEW), Washing- ^ 
ton, D.C 

Pub Date— {76] 

Note-~36p., For related documents see CE Oil 
670-672, CE Oil 674-679, and CE 0J1 682-688 
EDRS Price MF-S0.83 H OS 2, 06 Pins Postage. 
Descriptors—-* Career Exploration, •Cooks, Foodf 
Service Occupations, Junior High Schools, Pro- 
gramed Materials, Simulation 
Identifiers—Colorado 

This career exploration instructional booklet on 
the chefs occupation is one ofseveral resulting from 
the rural southwestern Colorado CEPAC Project 
(Career Education Process of Attitude Change). 
Based on a job analysis and utilizing a programed 
instructional format, the following content is in- 
cluded: A brief description of a chefs job respon- 
sibilities; 10 questions regarding real situations that 
a chef may experience while working; and answers 
to, the questions so students can check their under- 
^standing of each job situation. The names and ad- 
dresses of resources that can be consulted for 
additional information are included. (EM) 
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Parsley, Nancy ' 

Pharmacist Occupational Simulation Kit 
Journal Cit— DUN1655ODUN96150RMQ6600O 
San Juan Basin Area Vocational-Technical School, 

Cortez, Cola. 
Spons Agency"— Colorado State Board for Com- 
munity Colleges and Occupational Education, 
Denver/Office of Education (DHE^JO, Washing- 
ton, D.Gr Western State Coll. of Colorado, Gun- 
*££ison< 
v Pub Date— {76] 

Note— 24p.; For related documents sec CE Oil 

670-672, CE Oil 674-679, and CE 682-688 
EDRS Price MF-S083 HOS1.67 Plus Postage, 
Descriptors— 'Career Exploration, Elementary 
Education, Junior High Schools, Occupations, 
'Pharmacists, Programed Materials, Simulation 
. Identifiers— Colorado 

This career* exploration instructional booklet on 
the pharmacist's occupation is one of several result- 
ing from the rural southwestern Colorado CEPAC 
Project (Career) education Process of Attitude" 
Change). Baseo/ on a job analysis aqd utilizing a 
programed instructional format, the following con- 
tent is included: A brief description of two real 
situations a pharmacist jnay encounter, information 
on varied aspects of a pharmacist's job such as re- 
sponsibilities and. types of employment; 10 ques- 
tions regarding either the two simulated job ' 
situations or the job-related content, and. answers to 
the questions. There are suggestions as to additional^ 
questions for students to explore and people to con- ' 
tact in this exploration -process. The names and ad- 
dresses of resources that can be consulted for 
additional information are included (EM) 
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Cortez, Colo. 
Spons Agency— Colorado State Boafd for Com- 
munity Colleges and Occupational Education. 
Denver., Office of Education (DHEW), Washing- 
ton, D.C „ * 
' Pub Date— (76] 

Note— 17p., For related documents sec CE Oil 
670-672, CE 01 1 674-679, and CE 01 1 682-688 
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Descriptors — •Career Exploration, •Government 
Employees, Instructional Materials, Occupations,^ 
Secondary Education, Simulation 
Identifiers— Colorado, •Postal Workers, 'Post Of- 
fice Department, United States -1 "* 
This career exploration instructional booklet on 
the occupation of a postal employee is one ofseveral 
resulting from the rural southwestern Colorado 
CEPAC Project (Career Education Process of Atti- 
tude Change). The content includes: (1) A brief pre- 
sentation of the job functions of five types of postal 
employees, the traits and qualifications needed by 
postal employees, and information about the United 
States Post 'Office Department, such ss .historical 
facts, (2) nine questions regarding the above con- 
tent, and (3) 10 questions asking for the appropriate 
course of action in 10 different situations that a 
postal employee may encounter while wprking. Dia- 
grams of fivfi types of postal boxes are appended. 
(EM) 
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Spons Agency— Colorado State Board for Com- 
' m unity Colleges and Occupational Education, 
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ton, D.C; Western State ColL of Colorado, Gun- 
nison. 
Pub Date— {76] 

Note— 57p.; For related documents see CE 

670-672, CE"01 f 674-679, and CE Oil 682-68 
EDRS Price MF-S0.83 HC-S3.50 Plas Postage. 
Descriptors— •Career Exploration, Elementary Se- 
condary Education, Occupations, Programed 
Materials, Simulation, Tourism 
Identifiers—Colorado, *Travel Agents 

This career exploration instructional booklet on 
the travel agent's occupation is one of several result- 
ing from the rural southwestern Colorado CEPAC 
Project (Career Education Process of Attitude 
Change). Based on a job analysis and utilizing a. 
programed instructional format, the following con- 
tent is included: A brief description of wJiat a travel 
agent does; information about the travel business 
and problems encountered by travelers in foreign 
countries; 24 questions asking for specific courses of 
action in planning a trip in a simulated life situation, 
and answers to the questions so students can check 
their understanding of the content The names and 
addresses of resources that can be consulted for ad- 
ditional information are included. (EM) a 
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Robb, Mary Kayt 

Nursing. Occupational Simulation Kit 
Journal flfcJ UN165S0DUN96l50RMQ66006 
San JuajHBn Area Vocational-Technical School, 

CortczTwo. 
Spons Agency— Colorado State Board for Com- 
•munity Colleges and Occupational Education, 
Denver., Office of Education (DHEW), Washing- 
ton, D.C, Western State Coll of Colorado, Gun- 
nison. 
Pub Date— {76] 

Note— 46p., For related documents see CE Oil 
• 670-672, C£ 011 674-679 and CE011 682-6*8 
EDRS Price MF-S0.83 HCS2.06 Plas Postsfce. 
Descriptors— •Career Exploration. Elementary Se- 
condary Education* •Nursing, Programed 
Materials, Simulation 
Identifiers-rColorado f 

This career exploration instructional booklet on 
nursing as an occupation is one of several resulting 
from the rural southwestern Colorado CEPAC Pro- 
ject (Career Education Process of Attitude Change). 
Based on a job analysis and utilizing a programed 
instructional format, the following content is in- 
cluded. A brief description of what nursing is; 14 
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question! retarding job-related content or the 
proper course of action in real situations that a nurse * '■ 
may encounter; and answers to the questions so 
students can check their understanding* of. the 
material. There axe suggestions as to additional 
questions for students to explore and people to con* 
tact in this exploration process. The names and ad* 
dresses of resources that can be consulted for 
additional informauon are included. (EM) 
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Spons Agency-*-Colorado State Board for Com* 
munity Colleges and Occupational Education, 
Denver!; Office of Education (DHEW), Washing- 
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Pub Date— {76) 

Note— 39p., For related documents see CE Oil 
670-672* CE Oil 674*679, and CE Oil 682*688 
EDRS Price MF-S0.83 H 052.06 Pits Postage. 
Descriptors— •Career Exploration, Health Occupa- 
tions,*? Physical Therapists, Programed Materials, 
Secondary Education, Simulation 
Identifiers— Colprado 

Trus career exploration instructional "booklet on 
the occupation of a physical therapist is one of sev- 
eral resulting from the. rural southwestern Colorado 
, CEPAC Project (Career Education Process of Atti- 
tude Change). Based on a job analysis and utilizing 
a programed instructional format, the following 
content is included. A brief description of a physical 
therapist's job responsibilities; case presentations of 
six patient situations; job-related information about 
what a therapist does and treatments used m patient 
care,, 10 questions asking for specific decisions 
about the simulated patient situations; autoanswers 
to the questions. There are suggestions^^* to addi- 
tional question* for students to explore and people 
to contact in this exploration process. The names 
and addresses of resources that can be consulted for 
additional information are included. (EM) 
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Spons Agency — Colorado State Board for Com- 
munity Colleges and Occupational Education, 
Denver., Office of EducaUon (DHEW), Washing- 
- ton, P.C, Western State Coll. of Colorado. Qin> * 

nison. 
Pub Date— (76) 

Note— 21 p., For reUtetPo*ocuments see CE Oil 
670*672, CE Oil 674-679 r and CE 01 1 682*688 

EDRS Price MF*S0.33 H OS 1.67 Plus Postage. 

Descriptors— •Career Exploration. Occupations, 
Programed Materials, Secondary Education, 
Simulation, 'Social Workers 

Identifiers— Colorado 

• * This career exploration instructional booklet on 
the occupation, of the social worker is one of several 
resulting from the rural southwestern Colorado 
CEPAC Project (Career Education Process of Atti- 
tude Change). Based on a job analysis and utilizing 
a programed 'instructional fognat, the following 
content is Included, A brief description of what a 
social worker is; four questions asking for the appro* 
priate courses of action in three simulated client 
situations encountered by social workers, and com^ 
prehensive answers to the questions so students can 
check their understanding of each job-related situs- 
turn. The. academic preparation needed by social 

* workers and potential places for employment are 
briefly covered. (EM) 
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Pub Date— {76] 

Note— 31 p., For related document* see CE Oil 
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EDRS Price MF4083 HCS2.06 Plus Postage, 
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Identifiers — Colorado 

This career exploration instructional booklet on 
photography is one of several resulting from the 
rural southwestern Colorado CEPAC Project (Ca- 
reer Education Process of Attitude Change). Based 
on a job analysis and utilizing a programed instruc- 
uonal format, the following coj||n&is included: A 
brief description of tne type cj^Hbone by pho- 
* tographers in varied specialty a^H^Rimulation of 
a photographer's working day wrWraescribes spe- 
cific job activities performed and discusses related 
content such as developing film and printing pic- 
tures; a discussion of ft photographer's education 
background, desirable physical and personal traits, 
salary, and employment opportunities; five ques- 
tions regarding the simulation or the other content; 
and an answer key. (EM) 
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San Juan Basin Area Vocauonal-Technical School, 
Cortez, Colo. 

Spons Agency— Colorado State Board for Com* 
munity Colleges and Occupational Education, 
Denver , Office of Educauon (DHEW), Washing- 
ton, D.C. 

Pub Date— {76] 

Note— 23p.; For a related document see CE Oil 
670-672, CE 01 1 674*679, and CE 01 1 682*688 

EDRS Price MF-S0.83 HC-S1.67 Plas Postage, 

Descriptors— •Ca/eer Exploration, Instructional 
Materials, News Reporting, *News Writing, Oc- 
cupations, Secondary Education, Simulation 

Identifiers — Colorado 

^ This occupational Simula uon booklet on the news- 
paper reporter rs one of several units resulting from 
the rural southwestern Colorado CEPAC Project 
(Career Educauon Process of Attitude Change). 
The purpose of this unit is to help students under- 
stand the kinds of writing that are contained in a 
newspaper while acquainting them with the type of 
work performed by a general reporter. The major 
acuvity in this unit is an 1 1-page simulation of the 
work performed by ^general reporter for a small 
daily newspaper. This simulation provides students 
with experiences in writing a straight news story, a 
feature story, a sports story, a police news beat 
story, and interview questions. Preceding the simu- 
lation section, this booklet includes a teacher's key 
providing specific suggestions as to what should be 
covered during classroom discussions and points to 
consider in evaluating^ written materials done by 
students. (EM) 
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munity Colleges and Occupational Education, 
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Descriptors— * Airport*, •Career Exploration, •Oc- 
cupations, Secondary Education, Teacher Deve- 
loped Materials, Transportation 
Identifiers— Colorado 

This career exploration instructional unit on air- 
port careers is one of several resulting from the rural 
southwestern Colorado CEPAC Project (Career 
Education Process of Attitude Change). This unit is 
designed to help students become aware of the dif- 
ferent types of jobs connected with running an air- 
port (e,g., ticket agent, pilot, skycap, traffic i 
controller, weather man) and some of 'the basic 
characteristics of each type. Included are 1 1 behav- 
ioral objectives; an oral pretest with answers; a 
vocabulary list; suggested field trips and resource 
people with contact persons and their telephone 
numbers included; 1 2 questions to ask resource peo- 
ple; 17 learning activities; 7 pictures for students to 
label; answer sheet for these pictures; 3 games to 
play; IS occupational riddles; 12 airport career- 
related mathematics problems with answers; op- 
tional learning activities; and five suggestions for 
- evaluating the learning of students. (EM) , 
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Identifiers— Colorado, •Environmental Occupa- 
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This career exploration instructional unit, one of 
several resulting from the rural southwestern 
Colorado CEPAC Project (Career Education Proc- 
ess of Attitude Change), introduces the student to 
jobs in the environment that are related to life 
science. Content is in five parts.- (1) Part I lists the 
jobi that may be found in environmental careers and 
gives some information on salaries and job availabil- 
ity (tables and graphs comparing job availability in 
1 970 and 1 975 are included); (2) Part II gives a brief 
description of 33 environmental jobs related to life 
science; (3) Pact 111 briefly describes tasks for stu- 
dents to do in a 2-acfe field for each of 1 2 environ- 
mental jobs demonstrating to students what these 
jobs entail; (4) Part IV is one page on which a plan 
for evaluating learning outcomes is briefly de- 
scribed; and (5) Part V consists of 10 pages identify- 
ing sources of information on jobs in the 
environment (EM) 
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Education, •Social Studies Units 
Identifiers— •Candle Making, Colorado 

This careci exploration ami on vandle maling is 
one of several resulting from (he rura* southwestern 
Colorado CEPAC Project (Career Education Prov 
ess of Attitude Change;. This lesson plan vonsists of 
(I) five unit objectives (to understand how vandles 
are made, to create an interest m candle miking, to 
realize man is progressive m understanding of his 



tudc Change, Colorado 

The CEPAC Project iCareet Education, a Process 
of Attitude Change) is a consortium in rural south- 
western Colorado having as its purpose to infuse 
vareei education von^epts mio the primary and sec 
ondaxj level wumcuium being taught bj all teachers 
and to provide as man> career opuons for students 
as possible. The project covers an area of approxa 
mate 1 j 20,000 square xmlcs and includes seven 
school districts serving over 300 teachers and ad 
muustrators and approximate!) 5,500 students. 



surroundings, to appreciate that man van p rod ucC\__^) Since implementation of a comprehensive career 
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materials to fit his needs, and to ondentand thai 
modem living depends upon beaut) >, (2) Suggested 
procedures and learning acuviues (eg. field mp u> 
a wandle factor)), and (3) a list of workers who took, 
*part In building the candle factory. (EM) 
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This occupational simulation booklet is one of se- 
veral career exploration instructional units resulting 
from the rural southwestern Colorado CEPAC Pro- 
ject (Career Education Process of Attitude Change) 
(This simulation was designed to be used following 
detailed student exploration and learning in a unit 
on the consumer in the marketplace which provides 
background information on agencies and other 
sources of consumer information.) The major ac- 
tivity for this simulation is the recording of a series 
of 15-minute radio programs on consume* affairs j 
The students apply consumer and communication 
skills as they do the work of an advertising time 
salesmen, a radio announcer, and a program direc- 
tor in producing these programs The content in- 
cludes (1) a short teacher's guide consisting of class 
discussion questions,. instructions for using this unit, 
and suggested resource materials; and (2) three 
simulated cases involving the three aforementioned 
jobs, each including 'job description, job-related 
tasks for students to do as if they were the em- 
ployees responsible for these activities, and some 
questions and information for students to use in. 
determining whether the job is foMhem (EM) 
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Descriptors— .•Carter Education. 'Change Strate- 
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Curriculum. •Inservice Teacher Education, Re* 
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loped Materials, Teacher Workshops 

Iden tillers— 'Career Education a Process of Atti- 



education program requires that teachers and ad 
muustrators undergo a change of attitude, an minor 
lant vomponent of the project is inservice programs. 
A vareei edu^auon ^adre, wompriscd of four persons 
who have implemented the career education con 
cept into their classes or adrninistrative areas of re- 
sponsibility, teach inservice workshops. The 
CEPAC program has many instructional materials 
developed by teachers as a result of workshops and 
classroom actvuies. Job experience kits made up of 
simulation materials based on occupations available 
in the local area have been developed. Videotape 
and slide-cassette programs have been locally pre- 
pared by teachers, students, and career education 
stall. Ail radio programs and public relations efforts 
are taped for future use. (The titles and grade levels 
of career education units implemented duringJtne 
1974-75 academic year are appended. Many of 
these are available as separate documents.) (EM) 
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* This career exploration instructional unit on 
Navajo rug weaving is one of several resulting from 
the sural southwestern Colorado CEPAC Project 
(Career .Education Process of Attitude Change) 
This unit consists of (1) five unit objectives (to 
recognize the importance of sheep in the Indians' 
life, to realize the time required to prepare wool for 
weaving, to learn where and how dyes are found and 
_ prepared, to- recognize weaving toots and their uses, 
and to appreciate the artistic designs of Navajo rugs) 
and (2) a list of suggested teaching procedures and 
learning activities, e.g., field trip to a sheep ranch, 
films, visit from a* Navajo weaver, etc. (EM) 
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Identifiers — Colorado 

This career exploration instructional unit is one of 
several resulting from the rural southwestern 
Colorado CEPAC Project (Career Education Proc- 
ess of Attitude Change). Using the construction of 
a dug house to give meaning to measurement skills 
and area computation, the unit includes (1) five 
behavioral objectives, the teaching strategy, the spe- 
cific basic skills Dong taught, and the evaluation 
method and (2) five activities for students to per- 
form in planning the dog house and ordering the 
necessary materials. Because this unit is part of a 
career education laboratory program, a two-page 
overview of the goals, objectives, personnel organi- 
zation, target group (fifth and sixth graders), materi- 
als, budget, amelme, and evaluation relative to the 
whole program is included An occupational brief 
chart for students to use in summarizing the^key 
factors regarding an occupation is appended. (EM) 
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tion, Program Improvement, 'Regional 
Cooperation, 'Vocational Education 
Developed as an EPDA (Educational Professions 
Development Act) inservice training activity, th©> 
conference discussed in this report was designed to 
primarily determine those basic beliefs, principles, 
and concepts of vocational education subscribed to 
by region V conference participants, and secondly , 
to discuss the relationship of poUcymalung to these 
beliefs, principles, and concepts. Included are the 
texts of (1) the three major presentations, covering 
the primary purpose of the conference, (2) a presen- 
tation (summary) on policymaking for vocational 
education, (3) two panel discussions, (4) reports of 
10 work groups, asked to review and expand State 
lists of basic beliefs, principles, and concepts rele- 
vant to each of the following specific work groups: 
Administration and program supervision; program 
planning, development* and articulation; curriculum 
and instruction; informing, assessing, and counsel* 
ing students; student placement and foilowup ser- 
vices; teacher preparation and certification; learning 
environments; evaluation, research, and accounta- 
bility; communications and relationships, image; 
business management and financing, and (5) reports 
of nine program service area groups. The appen- 
dixes contain a summary of the conference evalua- 
tion, a list of resource persons and participants, and 
the preconference composite of basic beliefs, princi- 
ples, and concepts of vocational education (13 
pages). (HD) 
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This review of 17 projects funded during fiscal 
^year 1974 under part C of the Vocational Education 
Amendments of 1968 for the priority "Manpower 
Information and Systems** (MIS) beams with an ex- 
amination of the priority statement under section m 
431 (s) of pert C and a classification of projccts.hy * 
the Ore categories in this statement. (The five 
^categories determined by section 131 (a) were im- 
proving manpower projections, matching job re- 
' quirements to skills of workers, improving the 
accuracy of manpower projections, translating man- 
. power forecasts into programs/curriculum, and in- . 
tcrfacinfc vocational e ducat ion with economic 
development) Following project classification, a 
framework (developed froanhe five categooes) for 
examining the MIS projects is discussed. Elements 
of this framework are listed and explained. The ma- 
jor portion of this report is a bncf .description of 
each of the projects* accomplishments, highlighting 
the purpose, source ot data, and findings. Conclu- 
sions resulting from the review of the final reports 
comprise the fjnal section of this report. Two of the 
conclusions presented foUow. (I) The manpower in- 
formation and system priority was stated so broadly 
that it ex cl uded little in the way of project focus or 
met ho dology, consequently, project reports Were 
extremely diverse. (2) In the process of prerjaring 
the review and synthesis report, one queiuon was 
raised several tunes "What are Uje best manpower 
information and system techniques for the Nation, 
State, or local level?** The reports did not provide an 
answer to this question. (SH) 
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Descriptors Administrator Education, t Cur* 
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structional Programs, Job Placemen^ Job Train- 
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One of a series of seven modules developed to 
- • Improve the knowledge and skills of vocational 
educator* who are or will become involved in the 
instruction of handicapped students, in regular 
(mainstream) classes, this module is intended as a 
practical tool juseful for/instructing one or more 
handicapped students, along with nonhaodicapped 
students, in regular vocational classes. (The module 
is meant to be used, after the study of related 
modules in this series, which cover developing a 
general understanding, developing a positive atti- 
tude, serving the orthopedics!] y handicapped, serv- 
ing the mentally retarded, serving the visually 
handicapped, and scrying the communication un- 



paired.) In completing this plan for action, the au- 
thor notes thatit is assumed that the educator either 
has a particular student in rstiftl, or has access to an 
information file that would be sufficient for making 
reasonable inferences and judgments about student 
needs and abilities, Each page of this module repre- 
sents a step in the process; either in the planning of 
instruction, carrying out the instructional plan, or 
evaluating th^outcornes of instruction. Key ele- 
ments involved Jn each step are listed, and space is 
provided for wnte-in entries that fit the specific 
situation and students) involved At the bottom of 
each page, room has been provided for comments by 
administratora^workshop coordinators, or profes- 
sors engaged m preservice or mservtce training, 
(Author/HD)/ , ; 
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One of a series of seven modules developed to 

. improve the knowledge and skills of vocational 
educators who are or who will be serving the hand- 
icapped in regular .vocational education settings, 
tflis module, -concerned with the OrthopedicaHy 

v handicapped student and with the health impaired 
student is designed' to (I) explain what orthopedi- 

" oally handicapped meanSjjnd to explore the range 
of vocational capabilities of the OrthopedicaHy 
handicapped student and the ways in which the vo- 

' "cauonal .educator can help these students develop 
their full vocational potential, (2) present the voca- 
tional educator with guidelines for establishing and 
carrying out a plan of individualized instruction for 
the OrthopedicaHy handicapped student, and (3) 
provide listings of resource agencies and further 
readings to assist the vocational educator who is 
workng with the orthopedicaljj handicapped. Im- 

w portssfeooints in setting up an mdividuaHzed in- 
structionawpgram for OrthopedicaHy handicapped 
sffadents are considered and suggestions are made 
for modifying existing progrsms to overcome prob- 
lems. Two final sections cover Ik) bibliographic 
sources and resource 'agencies and persons to con* ■ 
tact for assistance, and*(2) a set of problems /ques- 
tions designed to enable the vocational educator to 
check his or her understanding of the ideas pre- 
sented in the module and to apply the principles 
discussed to his or her own teaching situation. (Au- - 
thor/HD) * 
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One of a series of seven modules' developed to 
improve the knowledge and skills of vocational 
educators who are or wiU become involved in teach- 
ing handicapped students m regular education set- . 
tings, this module, concerned with communication 
impaired students (those who are deaf or hard of 
hearing and those who have speech impairments), is „ 
designed to (1) explain the meaning, of a communi- 
cation handicap- what it is, what the range of sever- 
ity is, and how it affects the student's vocational 
performance, (2) present the vocational educator 
with/guidelines for establishing and carrying out a 
plan of mdividuaUzed instruction for the student, 
and (3). provide listings of resource agencies and 
further readings to assist the vocational educator * 
who is working with the student with a communica- 
tion handicap. Important points in setting up an 
individualized instructional program are considered 
and suggestions are made for modifying existing 
programs to overcome problems. Two final sections 
"cover (1) bibliographic sources and resource agen- 
cies and persons to contact for assistance, and (2) a 
set of problems/questions designed to enable the 
vocational educator to check his or her understand- 
ing of the ideas presented in the module and to 
apply the principles discussed to his or her own 
teaching situation. (Author/HD) % 
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Education, Program Planning, Rural Education, 
•Rurai Environment, •Rural Schools, Rural Lp 
ban Differences, Rural Youth, School Community 
Relationship, State of the Art Reviews, •Voca- ' 
tional Counseling, Vocational Development 
Materials contained in the 16 valumes that make ' 
up .the Rural America Series suggest practices 
through which rural schools can meet local com* 
m unity needs and realize their potential for career 
program delivery. This state of the art review, one 
of three in the subset of career guidance program 
support information volumes, summarizes the 
strengths and limitations of the rural home, school, 
and community and offers insights into the available 
and desired career guidance programs for the rural 
setting. Findings and conclusions are presented m 
the form of a separate position paper with bibtiogra* 
phy on each su&topic. (1) The rural hpme, (2) the 
rural school, (3) the rural community, (4) rural atti- 
tudes and values, (5) career guidance program plan* 
nmg and implementation, (6) assessment for 
guidance, (7) career guidance program goals and 
objectives, (8) resource assessment, ^9) methods as- 
sessment, (10) career guidance practices for home, 
school, and community, ( 1 1 ) placement services for 
rurai youth, (12) evaluation, (i 3) staff development, 
and (14) community relations and involvement. A 
brief summary of the whole review concludes the 
paper. <TA) 
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Materials contained in the 16 volumes that make 
up the Rural America Series suggest practices 
* through which rural schools can mVet local com- 
munity needs and realize their potential for career 
program delivery. This" volume, one of three in the 
subset of support information documents, describes 
the life role development model, which wsAconcep- 
tualized following an extensive literature re\ew in- 
cluding models and guidelines from local. Stjje ( and 
national developmental efforts from whujwelevant 
corfcepts were adapted. The model, which is meant 
to be adapted at the local level (K-14), is exempli- 
fied and expanded in the various handbooks m the 
senes. This volume provides an overview of the 
model including conceptual framework, outline of 
proce4ureVmr each model component, and descrip- 
tion olSce action plan for life role development. 
Referencesa><a glossary are included Appendixes 
Contain outlmcsVf program objectives m the self 
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and interpersonal relations domain, career planning 
and decisionmaking domains, and life role assump- 
- Uon domain. (TA) 
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Counseling, Vocational Development 
Materials contained in the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com- 
munity needs and realize their potential for career 
program delivery. This volume, one of three in the 
subset of support information documents for the 
senes, contains abstracts of more than 500 printed, 
audiovisual, and manipulative materials that relate 
to career guidance. The abstracts are divided ac- 
cording to the major content and process compo- 
nents of the career guidance program: Self and 
interpersonal relations, career planning and deci- 
sion making, life roles, planning and implementa- 
tion, career development needs assessment and 
tests and inventories, resource assessment, program 
objectives, evaluation, career guidance practices, 
counseling, followup, follow-through, placement, 
staff* development, community relauons, women, 
mtnonties, and exceptional students. An extensive 
index also includes grade levels. Additional ab- 
stracts (57) describe career development programs 
being implemented in rural schools and list a con- 
tact person for each Appendixes contain an al* 
phabeticaj listing of ail referenced publishers and 
their addresses and an alphabetical title listing of 
abstracted materials. (TA) t 
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Materials contained in the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com* 
m unity needs and realize their potential for career 
program delivery. This handbook, one of five in the 
subset of program development process documents 
for the scries, is intended as an initial planning tool 
for the coordinator of a career guidance and coun- 
seling program. The handbook describes (1) estab- 
lishing and orienting a career guidance program 
planning committee, (2) systematic procedures for 
planning the career guidance program, and (3) ex- 
emplary materials which couid be used in a career 
guidance program planning- implementation effort. 
Section 1 discusses procedures for generating inter- 
est in and support for the program. Sample materials 
are provided to aid in the identification, selection, 
and orientatiop of planning committee members. 
Suggestions for community support of the program 
are also made. The planmng-implementation cycle 
which guides the systematic development of pro- 
gram plans is discussed in section 2. The six steps of 
the cycle are described and their interrelationships 
are shown, A number of planning aids which can be 
adapted for local use are provided, techniques for 
effective program planning are highlighted. (TA) 
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Materials contained in the A 6 Volumes that make 
up the* Rural America Series suggest practices 
'through which rural schools can meet local com 
munity needs and realize their potential for career 
program delivery. This procedural handbook, one of 
five program development process documents for 
the series, provides information on, why and how to 
conduct s career development needs assessment 
One portion of the handbook deals with the ideas 
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surcounding the execution of * "seeds assessment . 
tod offers concrete guidelines for conducting such 
an assessment for career guidance programs. Dis- 
cussion snd examples of procedural tools used in a 
needs assessment are provided. The document 
specifically ad dr esses the issues of (1) identifying 
snd involving important groups for input, (2) estab- 
lishing and valuing goals, (3) gathering data, and (4) 
measuring and prioritizing discrepancies. The other 
portidn oC'tbe^handhjpok documents an application 
of the suggested procedures tn a hypothetical situs* 
non. Appendixes contain general forms for use in 
conducting a local career guidance needs asses* 
menu (TA) ^ \m 
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Resource Materials, 'Rural Schools, Vocational 
Counseling, Vocational Development, Writing 
. Materials con tamed m the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com- 
munity needs snd realize theu potential for career 
program delivery. This handbook, one of five in the • 
subset of program development process documents 
for the series, describes the need for and characteris- 
tics of behavioral objectives and procedures for their 
development ana use in a comprehensive career 
guidance and counseling program. Procedures for 
coordinating the writing of program behavioral- ob- 
jectives sre^provided. These include the role of the 
program planning committee, the responsibilities of 
behavioral objective group members and 1 theu 
leader, and a process fot developing and reviewing 
program behavioral objectives. A major section of 
the handbook consists of a programed self-instruc- 
tional manual for writing behavioral objectives. 
(TA) t 
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Records (Forms), Resource' Materials, 'Rural 
Schools, Surveys, Vocational Counseling 
Materials contained in the 16 volumes that mate 
up the Rural America Series suggest practices 
through which rural schools can meet local com- 
v m unity needs and realize their potential for career 
program delivery. This handbook, one of five in tfse 
subset of program development process documents 
for the series, outlines procedures on bow to con- 
duct s resource assessment and how to categorize 
the information received from the assessment 
Focus 4s on local resource assessment which in? 
volves extensive use of school staff, students, and 
community ^nembers. Guidelines on how to (1) 
identify local material, human, facultative* and or- 
ganizauonal resources, (2) collect and organize dau 
■ on resources, (3) develop and use a resource catalog, 
snd (4) update the resource catalog are provided. 
Numerous forms for obtaining information through 
surveys are included. (TA) 
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Administration, 'Program Evaluation, 'Program 
Planning, 'Rural Schools, Summative Evaluation, 
Vocational Counseling, Vocational Development, 
Materials contained tn the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com- 
munity needs and realize their potential for career 
program delivery. This handbookrone of five in the 
subset of program process documents for the series, 
Is intended for use by the coordinator in esubUshing 
s process for use of the series through systematic 
planning while esublishing the framework for 
evaluation. Evaluation roles presented are forma* 
tive and summative for evaluating (1) program de- 
velopment processes, (2) practice implemenution 



processes, and (3) student outcomes. Section 1 of 
the handbook prescribes, the identification of 
evaluation personnel and discusses effective evalua- 
tion. Section 2 deals with, developing the program 
plan. Section 3 discusses the evaluation plan with 
necessary components for evaluation criteria and 
dau sources, instruments, evaluation procedures, 
timelines, evaluation competency requirements, 
personnel available, identified inservice needs, in- 
service activities, and cost Section 4 briefly in- 
troduces the process of reporting findings. The final 
section deals with options for actual use of the re- 
ported findings. .The appendixes provide a sample 
program plan, evaluation plan, examples of instru- 
ments that could prove useful in implementing the 
evaluation plan , and a sample reporting format 
(TA) 
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Materials contained in the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local Com- 
munity needs and realize their potential for career 
program delivery. This handbook for rural school 
counselors, one of five in subset C of the series, 
provides a banc rationale for career counseling and 
a program for its accomplishment m rural school 
systems. Both content and process for delivering 
individual counseling to each; student are covered 
with focus on ongoing services the* rural counselor 
can provide programrnaricaUy, starting with a goal 
statement and discussing how each of the guidance 
services interrelate. The following services are dis- 
cussed in detail, including case examples and other 
materials; Individual inventory service, counseling 
interview service, information service., -coordination 
.and referral service, snd evaluation and followup 
service. The career counseling component de- 
scribed also accounts for*Fe<ime and resource con- 
strain ta which the rurafcounsclor faces. Appendixes 
contain review ofconstructs important in testing for 
guidance, criteria for classifying occupations, an oc- 
cupational checklist, and occupational decision* 
making guidelines. (TA) 
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Materials contained m the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com* 
munity needs and realize their potential for career 
program delivery. This handbook, one of five in sub* 
set C describes a variety of school-based activities 
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Materials contained in the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com- 
munity needs and realize their potential for career 
program delivery.' This handbook, one of five in sub* 
act C, contains description and rationale for two 
program components presented in more detail in 
other volumes. Part 1 discusses an individualized 
approach to career counseling and provides a deve- 
lopmental base upon which career counseling can be 
planned, with focus on the counselor's role. The 
model for instituting a career counseling program , 
which is overview ed here is presented <n more detail 
along with suggested materials and activities in 
handbook CI. A second component, the transitional 
career placement program is dis cus sed m part 2, 
which present! a model for combining the resources 
of school, home, and community to assist youth 
toward self-sufficiency m the transitional role 
change from school to their neat career option. The 
complete program of materials, activities, and 
, suggestions based on this model is presented in 
handbook C4. (TA) 
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designed to assist students m accomphahqg that - 
aspect of their career transition related to locating, 
securing, developing, maintaining, and evaluating 
their sele ct ed career objectives. The placement 
process is approached from both programmatic and 
individual student points of view. The program- 
matic component stresses providing activities, ser- 
vices, and resources that nave the potential for 
benefiting all students. The individual component 
stresses ways of meeting each student's unique 
placement needs. Each element of the placement 
program includes both student activities and 
school /community activities. Suggestions are also 
included for staffing emplacement program, selecting 
program objectives, and evaluating the school's ef- 
fort in placement (TA) 



reer concepts into the classroom, and (3) nonsubject 
t matter practices that are school wide or districtwide 
in scope or are implemented in the classroom but 
not directly related to a curricular discipline. Com 
munity -centered practices include career fair 
(grades 5*9), professional exploration internship, 
community persons as classroom resources for ca- 
reer exploration, and adopt a grandchild /adopt a 
^frandparent. References are included (TA) 
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tional Counseling. Vocational Development 
Materials contained in the 16 volumes that make 
up the Rural America Series suggmst practices 
through which rural schools can meet local com- 
munity needs and realize their potential for career 
program delivery. X^a handbook, ofifcpf five in sub- 
set C presents exampieVof multi-ccotered'guidance 
practices according to focusing on home, school, 
and community. In the home-centered unit, five 
practices which enhance the quality of the home as 
a learning center are described, each of which builds 
on the strengths of the home environment as weU as 
the interests and skills of parents. School-centered 
guidance practices are divided into three sections. 
(0 Group counseling acu vines that allow the coun- 
selor/teacher to impact on individual "needs in small 
groups, (2) subject matter practices that infuse ca- 



ries N amber 118 C2. 
Northern Michigan Univ., Marquette. School of 
Education-Ohio State* Univ., Columbus. Center 
for Vocational Education. Wisconsin Univ , Madi- 
son, Wisconsin Vocational Studies Center 
a Pub Date— 77 
Contract— GOO750p351; 
Note— 16 lp.. For related documents see CE Oil 

762-CE 011 777 
Available from— Ohio State University, Center for 
Vocational Education, 1960 Kenny Road, Colum- 
bus, Ohio 43210 (set $85.00, suWt C $40.00, 
document C2 $9 75; quantity discounts available) 
EDRS Price MF-S0.83 H OSS, 69 Pits Postage. * 
Descriptors — Career, Education, Elementary Se- 
condary Education, •Filing, • Guidance Pro- 
grams, Instructional Materials, Learning 
Activities, •Occupational Guidance, .•Occupa- 
tional Information, Post Secondary Education, 
Reference Materials, •Resource Materials, •Rural 
Schools, Student Placement, Vocational Counsel* 
ing, Vocational Development 
Materials contained m the 1 6 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com- 
munity needs and realize their potential for program 
delivery. This desk reference handbook, one of five 
volumes in subset C, is designed to help answer 
questions dealing wide* career guidance including 
bow to infuse <i into the classroom, how to get occu- 
pational and educational information, bow to select 
the information materials, bow to organize the 
materials, and how to store them so theycan receive 
maximum use by both educators* and students. 
There are nine sections; (I) Career resource centers, 
(2) identification, evaluation and selection of occu- 
pational, placemen;- educational, and personal* 
social information*' resource materials, (3), reading 
the "Dictionary of Occupational Titles,** (4) the 
"Occupational* Outlook Handbook,** (5) filing sys- 
tems for occupational and educational information, 
(6) sample materials and activities for autobiograph- 
ical and biographical information, (V) sample 
materials and acuviues for career awareness, (8) 
sample materials and acuviues for decisionmaking, 
and (9) sample materials and activities for place* 
ment. (TA) 
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Materials contained in the 16 volumftpthat make 
up the Rural America Series suggest practices 
through which rural schools can meet local com- 
munity neons, tnd realize their potential for career 
program delivery' This procedural handbook, one of 
three support functions guides in the series, is de- 
signed for use by individuals involved in planning, 
conducting, and evaluating staff development pro- 
grams. In the planning aspect of the handbook, id en 
tifying needs, developing goals and objectives, 
organizing the workshop, providing program pub- 
licity, and overviewing workshop planning are dis- 
cussed Information on- 'arranging a workshop* 
greeting workshop participants, opening the work 
shop, and dismantling the workshop is provided in 
the section concerning conducting a workshop 
Guidelines for evaluating a workshop and sample 
inservice program activities are also presented A 
list of ideas and suggested roles for various popula- 
tions involved with a career guidance program is 
provided Career guidance program staff competen- 
cies and several staff development and staff survey 
questionnaires «are appended (TA) 

ED 142 764 CE 011 776 

Axdrod. Valija And Others 

Career Gaidance, Counseling, Placement, and Fol- 
low'Tfcrotgk P rogram for Rural Schools. Career 
Guidance Program Support Functions. Com* 
Buaaity Relations tnd Involvement: A Procedural 
Guide to Facilitate School and Community Coop- 
eration. Research tnd Development Series Num- 
ber 118 D2. 

Journal Cit— BBB09463 

Northern Michigan Univf Marquette School of 
Education. Ohio State Univ, Columbus Center 
for Vocational Education. 

Spons Agency — Bureau of Occupational and Adult 
Education (DHEW/OE), Washington, D.C 

Pub Date— 77 * " 

Contract— G007 500350; 

Note— $4>; For related documents see CE 011 
762-CE (JU 777 

Available from — Ohio State University, Center for 
Vocational Education, 1960 Kenny Road, Colum- 
bus, Ohio 43210 (set $85.00, subset D $12.75. 
document D2 $5.50, quantity discounts available) 

EDRS Price MF-S0J3 HC54.67 Plus Postage. 

Descriptors Administrator Guides, Career Educa 
tion, Community Involvement, • Community Re- 
sources, Educational Strategies.' Elementary 
Secondary Education, Guidance Objectives. 
• Guidance Programs, * Occupational Guidance, 
Post Secondary Education, 'Program Adminis- 
tration, Program Evaluation, Resource Materials, 
•Rural Schools, * School Community Coopera- 
tion, Vocational Counseling. Vocational Develop- 
ment 

Materials contained in the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com- 
munity needs and realize their potential for career 
program delivery. This procedural handbook, one of 
three support functions guides in the series, ts based 
on the premise that community cooperation, 
through a variety of strategies and under the 



school's sponsorship and coordination, is a source of 
talent for career guidance. The handbook is in- 
tended to do the folio wmg. (1) Show schools how to 
.identify needs in the local community, (2) show 
schools how to identify talent and information to 
meei these identified needs, O) indicate the various 
levels at which the community can become involved 
m the career guidance program of the rural school, 
(4) suggest strategies for involving community 
members and organizations in the career guidance 
program of rurai schools, (5) delineate strategies for 
evaluating school-community cooperation, (6) sug- 
gest goals and objectives for school-community 
cooperation in the career guidance program, (7) 
suggest means to train staff to use a variety of 
vho o lTComm unity coo pent ion techniqurs , and (8) 
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One of a series of seven modules developed to 
improve the knowledge and skills of vocational 
educators who are or will become involved in the 
instruction of handicapped students in regular 
(mainstream) classes, this module is intended for 
inservice training ct vocational educators (including 
administrators, coordinators, counselors, and pres- 
ervice trainees) working at the secondary level and 
focuses on developing a general understanding of 
the goals, components, and approaches used in 
regular vocational education programs involving the 
legally blind and paxtialljrseeing* Specifically, the 
purposes are (1) to familiarize vocational educators 
with particular handicapping conditions of the le- 
gally bund and partially seeing including ter- 
minology, variations m seventy, and differing 
capabilities of these students (section 1), (2) to out- 
line and discuss plans for individualizing instruction 
so that it will meet the needs of visually hand* 
i capped students and will simplify the educator's 
task in teaching these students (section! 2 and 3), 
and (3) to provide vocations! educators with re- 
source and referral agencies (State, Federal, private, 
and nonprofit) ancwith various publications that 
can aid thenfin dealing with visually handicapped 
students (covered in a separate Resources Section). 
(AuthorAHD) • 
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gram through improved school-community cooper 
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Materials contained in the 16 volumes that make 
up the Rural America Series suggest practices 
through which rural schools can meet local com' 
m unity needs and realize their potential for career « 
program delivery. This handbook is one of a subset 
m of three program support function guides. Activities 
Us ted are designed to affect the indicators of career 
attitudes and values in youth, ie., the adults of the 
community. The handbook describes a comprehen- 
sive program of attitudes and values identification 
and communication to assist career guidance per* 
sonne! in expanding career aspirations and options 
for rural youth by diminishing racial, sex, and socio- 
economic stereotype* among adults. Specific pro- 
grammatic information, program techniques, and 
actual instruments (attitudes questionnaires, career 
guidance inventories, simulations) anayrovided for 
use as shown in the attitudes and values change 
program Guidance staff are -also given guidelines 
throughOur toalter the materials or build their own 
programs frorWthc research based information pre 
sented Appendixes suggest specific alternative pro 
gram materials and program evaluation tools. # (TA) 



48 



40 Document Resumes 



One of t scries of seven modules developed to 
improve the knowledge tod skills of vocational 
educators who axe or who will be senna* the hand* 
icapped in regular vocational education settings, 
this module, dealing primarily with the educable 
mentally retarded (EMR), is designed to (i) explain 
what mental retards lion is and to explore the range 
of vocational capabilities of the mentally retarded 
student, (2) present the vocational educator with 
gtriVlfifpft for fttiNffhtng try* c*rry™g °"t i p*»n »f 
individualized instruction .for the retarded student, 
and (3) provide listings of resource agencies and 
further readings to assist the vocational e du ca t or 
who is working with the mentally retarded Impor- 
tant points in setting up an individualized instruc- 
tjooal program for mentally handicapped students 
are considered and suggestions are made for modi- 
fying existing programs to overcome problems. Two 
final sections cover (1) bibliographic sources and 
resource agencies and persons to contact for assist- 
ance, and (2) a set of problems/ questions designed 
td enable the vocational educator to check his or her 
understanding of the ideas presented in the module, 
r and to apply the principles disc u ssed to his or her 
own trarhmg situation. (Author/ HD) 
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Descriptors— • Attitudes, , • Changing Attitudes, 
•Effective Teaching, Guides, • Handicapped Stu- 
dents, Higher Education, Inservice Education, In- 
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Materials, Learning Modules, Negative Attitudes, 
Post Secondary Education, • Regular Class Place- 
ment, School Personnel, Secondary Education, 
Social Attitudes, Teacher Attitudes, Teaching 
Guides, •Vocational EducaUon 
One of a series of seven modules developed to 
improve the knowledge and skills of vocational 
educators who are or will become involved in the 
instruction of handicapped students- in regular 
(mainstream) classes, this module focuses on under 
standing attitudes and feeungafcnvolved in teaching 
handicapped students and on exploring ways of 
developing » climate of positive attitudes to support 
instruction of handicapped students in regular class- 
rooms. Specifically, the purposes are (1) to under- 
stand something about attitudes and howthey affect 
ItfHttPg and other behaviors, (2) to understand the 
bases for attitudes which can affect success in teach- 
ing handicapped students in regular (mainstream) 
. classes, (3) to develop practical living skills in sc4v 
tng problems which involve attitudes and feelings 
that can affect success <n teaching handicapped stu- 
dents m regular (mainstream) classes. Information 
is presented in a question and answer format, with 
key questions underlined and with key answers set 
off in boxes. Exercises, comments, and examples 
have been integrated into the instructions to help 1 ' 
the user organize and consolidate information 
which has just been presented. An assessment sec- 
tion is included to help the user demonstrate his/her 
ability to apply the information in practical ways 
(Author/HD) 
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Organizations, Post Secondary Education, Pri- 
vate Agencies, Program Evaluation, •Program 
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tion, State Legislation, •Vocational Education 
Identifiers — California 

One of a series of seven modules developed to 
improve the knowledge and skills of vocational 
educators who are or will become involved in the 
instruction of handicapped* students in regular 
(mainstream) classes, this module is intended for 
inservice training of vocational educators working 
at the secondary level, and focuses on (1) acquaint- 
ing vocational educators with the ethical and legal 
rights of the handicapped to vocational education 
services (section 1), (2) familunnng vocational 
educators with particular handicapping conditions, 
including terminology, variations in severity, and 
differing capabilities of handicapped students (sec- 
tion 2), (3) acquainting vocauonal educators with 
the components (planning, instructional design, and 
evaluation) of vocational, education programs for 
the handicapped and providing illustrations from 
* existing mams tr earning efforts for the various hand- 
icapped categories being considered (secuons 3 and 
4), and (4) acquainting vocauonal educators with 
resource and referral agencies and various publica- 
tions available to aid them in the instruction of 
handicapped students (covered in the resource sec- 
tion). A final assessment section provides questions 
to serve as a check of general understanding of in- 
structional consideraUons in teaching the hand- 
icapped (Author/HD) 
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•Vocational Education 

Identifiers— Entrepreneurs, Ohio, •Small Busi- 
nesses 

Designed for fust year students in postsecoodary 
technical schools, this curriculum guide, comprising 
22 modularized instructional subunits, is designed 
to create among the students u ) an awareness of (he 
phenomenon of entrepreneurship, (2) motivation 



for exploring entrepreneurship as a distinct career 
option, (3) acquaintance with the skills, knowl- 
edges, and attitudes required of an entrepreneur, 
and (4) an insight into the problems and prospects 
inherent in entrepreneurship. Each of the 22 subu- 
nits is organized in four major units: Concept Fac- 
tors, Personal Factors, World Factors, and 
Managerial Transition Factors. The subunits are de- 
signed to be taught in forty-four 50-minute sessions. 
However, the authors note that they are flexible to 
the extent that they can be taught in 40 sessions or 
spread over 48 or SO sessions, (A 2-week orientation 
to the teaching of entrepreneurship is recommended 
for teachers who intend to use this curriculum) 
jEach unit begins with a brief introduction describ- 
ing its major topics. With one exception, each subu- 
nit is designed to cover a single topic, which is 
described in the student objective for that subuniti 
Each subunit includes overall and en a bl in g objec- 
tives, resources, information for the teacher on ad- 
vance preparation, instructional activities, 
recommended class ,fim\snd s bibliography (SH) 
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the specific objectives of the project described 
were to (U design and develop a prototypic, 
modularized, performance-based course of instruc- 
tion entitled "Introduction to Entrepreneurship** 
which would facilitate awareness and initiate ex- 
ploration of entrepreneurship, and provide the 
necessaTy content framework and preliminary sup- 
portive resources to enable its introduction into on- 
' going vocational programs at the postsecoodary 
level; and (2) prepare for and conduct an inservice 
teacher workshop designed to motivate voca t io n al 
instructors to integrate the course into their present 
programs. Discussion of the project covers project 
objectives, products, budget, personnel, the advi 
sory vommjucc, and the accomplishment of deliver 
able*. Emphasis is, placed on the section on 
accomplishment of deliverables, which discusses (in 
► separate sections) the prototypic course of instruc 
tion/the 3-week workshop (objectives, highlights, 
course implementation, and curriculum revision), 
and workshop evaluation. Approximately half of 
this report is comprised o( appendixes which in- 
clude the foljowmg: Lists of project personnel,, 
members of the advisory committee, and consult- 
ants, a 10-page course outline for entrepreneurship 
which includes student and enabling objectives, 
evaluation forms for the teaihei training workshop 
and ihe course, workshop agenda, questionnaire on 
the usefulness of an entrepreneurship course, and a 
summary of the workshop evaluation (SH) 
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Descriptors — Acsdemk Achievement, Curriculum 
Development, Daily Living Skills, •Disadvan- 
v taged Youth, •Educabie Mentally Handicapped, 
v Educations! Objectives, Enrichment Activities, 
Grade 9, Integrated Curriculum, Job Skills, Math- 
ematics, Occupational Guidance, Prevocational 
* Education, 'Program. Effectiveness, Profram 
Evaluation,- Reading, Secondary Education, 
Simulation, •Skill Development, •Social Devel- 
opment, Special E du ca t i o n, Vocational Develop- 
» ment, ^Vocational Education, Work Attitudes, 
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Apifoject was designed tcrmeasure the effects of 
integrating basic reading and mathematical instruc- 
tioo with prevocational instruction through the ad- 
dition of a basic skills resource room, a technical 
simulation unit, and guidance and counseling to the 
ninth grade voc at i o na to p erien ce program for edu- 
cable mentally handicapped and disadvantaged stu- 
dents in four Hardin County, K entuck y, secondary 
schools. Research design involved pre* and posttest 
measurements for the investigation of 20 null hypo 
' theses in the areas of academic achievement, self- 
co nce pt , and attitude toward work concepts to 
determine the differences between the experimental 
groups (participants in the expanded program) and 
the control group (participants in the existing cur- 
riculum). Third party evaluation showed that for the 
20 hypotheses t es t e d , every adjusted posttest mean 
of the treatment groups was higher than the corre- 
sponding adjusted posttest mean for the control 
group (with one exception) even though sll differ- 
ences were not statistically significant. Greatest sta- 
tistical differences were found in the arithmetic 
portion of the treatment, winch was directly con- 
nected with the resource room* Recommendations 
and g u i del i n es based on the: research are suggested 
for use by school administrators who develop excep- 
tional vocational education programs. Attachments 
and appendixes contain forms, materials, and crit- 
eria used in the study and summanve evaluation. 
CTA) 
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Teacher Education, Instructional Materials, 
Learning M odules, •Material Development, Or- 
thopedkally handicapped. Post Secondary Edu- 
cation, Preseryice Education, 'Program 
Effectiveness, Program Evaluation/ 'Regular 
Class Placement, School Personnel, Secondary 
Education, Skill Development, Speech Hand* 
' icapped. Student Needs, Teaching Skills, Visually 
Handicapped, 'Vocational Education, Vocational 
Education Teachers * 
' the project was designed to develop a compre- 
hensive set of instructional materials for use in the 
training of vocational educators who win be in* 



structing handicapped students as a part of their 
regular classes. These m a teri al s were* to convey in- 
formation at various^Jevels of specificity, including 
(l)*a general unders t and in g of the a tt i tu des, prob- 
lems, and concerns which affect the handicapped 
group, (2) an awareness of the needs arising from 
selected types of d isa b il it i es and impairments, and 
(3) a strategy for use; when planning education for 
a handicapped student Priorities for content in the 
resulting seven modules of instruction were estab- 
lished cooperatively .with an advisory panel, and 
were developed in cooperation with consultants 
knowledgeable in the various handicapping condi- 
tions. Overall, the modules were found to meet or 
surpass the evaluators' expectations in terms of 
providing information on five main ideas: Rights 
and entitlements, attitudes toward the htndicap ped, , 
information about different handicapped ' condi- 
tions, training the haBficapped for competitive em- 
ployment, and helping a particular handicapped 
student* (Aut^or/HD) 
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Returns to Schooling. Training, and Experience 
Final Report 

' ED 142 699 

Hawaii State Dept of Education, 
Honolulu. Office, of Instructional Services. 

Introduction to Vocations Program Handbook. ' 

Vocational-Technical Education. 

ED 141 581 

Human Resources Research Organization, 
Alexandria, Vsu 

Guidebook for the Development of Army Train- 
ing Literature, Combat Training Techniques. 

"ED 140 099 

Indiana Univ., Bloontington. Dept of 

Vocational Education. 
Vocational Programs in Indiana for the Disadvan- 
taged and Handicapped. Technical Report Series, 
2. 

ED 141 643 

Indiana Vocational Technical CoIL, South 
Bend. 



ED 141 612 
Jupnn. Beta 

Mu Chapter. 

The Metric .System and Its Impact on Business' 
Education. 

JED 141 604 
_ e States, 

Denver, Colo. National Assessment of 
Educational Progress. 
National Assessment of Educational Progress. 
Career and Occupational Development Technical 
Report: Exercise Volume, 

ED 141 582 

Employment and draining Administration ! 
(DOL), Washington, D.C 

Summaries of R ft D Reports No 17 

ED 141 605 

Equal Employment Opportunity 
. Commission, Washington, D.C 

Employment Profiles of Women and Minorities in 
23 Metropolitan Areas, 1974. Research Report 
No. 49.. 

ED 142 722 

Georgia State. Dept of Education, Atlanta. 

Vocational Competency Testing Project (July 1. 
1975 - October 31, 1976). Final Report. 

♦ ED 141 526 

Georgia Univ., Athens. Coll* of Education. 

Proceedings: Conference on Teacher Education 
for Allied Health and Nursing (Georgia Center 
for Continuing Education". September 22*25, 
1974). 

ED 141 566 
Georgia Univ., Athens. Div. of Vocatipnal 
Education. 

Hiealth Careers Cooperative Education t 
High Schools. 

ED 141 567 

Health Careers Education Program tn Georgia 
High Schools. 

• ' ED 141 568 

i 



~ThTDevcT5prnrotcTTO ' 
•* gram Interim Report. 

- ■ N|> ED 142 704, 

Iowa State Univ. of Science and 
Technology, Ames. Dept of Agricultural 
Education. - . * 

Professional Education rn-Servicej Needs of 
Agriculture Instructors in Iowa Postsecondary 
Area Vocational Schools. 

feD 141 578 
Iowa Univ., Iowa City. Center for Labor 
and Management 

Discrimination in Employment 

ED 141 636 

Kennewick School District 17, Wash. 
Assessing High School Vocational Students' Atti- 
tudes Toward Travel Away from Their Home 
Schools. Final Report. 

ED 140 079 

Manpower Administration (DOL), 

Washington, D.C 

The Impact of the Work Environment on Life 

Outside the Job. 

ED 142 717 

Social Background, Schooling, and Labor Market 
.Experiences; The Reproduction of Socioeco- 
nomic Inequality from Generation to Generation. 

ED 142 716 

M etaMetrics, Inc-, Washington, D.C 

A Review of Corrections Education Policy for the 
Department of Healtji, Ed ucation & Welfare. Fi- 
nal Report 

.ED 141 585 

Mississippi Research and Curriculum Unit 
for Vocational and Technical Education, 
State College. 
Adapting the Training Site to Training Needs. 
Self-Paced Instructions! Module. Module Num- 
ber V1I-A. 

ED 141 549 

Announcing the Opening of a Training Program, 
t Self-Paced Instructional Module Module Num- 
ber vn-c 



UD 141 551 

Assisting in Providing Pro-Employment and In* 
Plant Training. Self-Paced Instructional Module, 
Module Number X-A. 

ED 141 560 

Closing a Training Program. Self-Paced Instruc- 
tional Module. Module Number XL 

ED 141.563 

Collecting Framework Production and Training 
Information. Self-Paced Instructional Module. 
Module Number IV. A. 

ED 141 542 

Conducting a Task Analysis. Self-Paced Instruc- 
tional Module. "Module Number V1II-A. « 

. ED 141 552 k 
Determining Types of Instructional Methods and 
Media. Self-Paced Instructional Module. Module 
Number VIII-C 

k « ED Mr 554 

Developing a Bfrochure on Industry Services/Self- 
Paced Instructional Module. Module Number 

n-D. 

ED 141 538 

Developing a Lead-Time, Schedule, Self-Paced In* 
junctional Module. Module Number III-B, 9 
" ED 141 540 
' Developing a Plan for Placin*praduates of a Pre- 
Employment Training Program. Self-Paced In- 
structional Module. Module Number XII. 

ED 141 564 

Developing a Plan for Testing and Counseling 
Applicants for a Training Program. Self-Paced In- 
structional Module. Module 'Number DC 
^ ED 141 559 

^Developing a Procedure for Keeping Par tici pa tin g 
Agencies Informed about Training Program Ac- 
• tivities. Self-Paced Instructional Module. Module 
Number X-B. 

ED 141 561 

Developing Performance Objectives. Self-Paced 
Instructional Module. Module Number Vlll-B. 

, - ED 141 553 - 

Developing Performance Tests. Self-Paced In' 
structional Module. Module Number VII1-D. 

/ ED 141 '555 

Developing Training Agrecmen ti\Self* Paced In- 
structional Module. Module Numbe>\Jll«A. 

ED 141 539 

Developing Training Manuals. Self-Paced In- 
structional Module. Module Number VIII-E. 

ED 141 556 

, Evaluating Industry Services Programs! Self- 
Paced Instructional Module. Module Number 
XIII. 

ED 141 56$ 

twites- 

Self-Paced InstraW ^Module. MgtfuTe Num- 
ber VII-B. 

ED 141 550 , 
Identifying Functions of Agencies Involved in In- 
dustry Services. Self-Paced Instructional Module.* " 
Medule Number H-C 

\ ED 141 537 

Industry Services Leadership Development Pro- 
gram. Guide for Using the Self-Paced Instruc- 
tional Modules. Module Number I-B. . 

ED 141 534 

Introduction to Industry Services, Self-Paced In- 
structional Module. Module Number 1-A. , 
, ' ti ED 141 533, 

Monitoring Training Programs for Progress and 
Expenditures- Self-Paced Instructional Module. 
Module Number X-C 

* EP 141 562 

Preparing a Budget for an Industry Services Pro- 
ject Self-Paced Instructional Module. Module 
Number IV-C , w \ 

ED 14L544 

Prcparing^Videou pes for an Industry Services 
Program Self-Ptced Instructional Module. 
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Module Number Vm-F/ 

' * . ED 14} 557 

Securing a Training Site Self-Paced Instructional 
Module. Module Number V.B> 

' ED 141 546 

Securing Training Equipment, Tools, and Sup- 
pUct. Self-Paced Imtructional Module Module 

* Number V-C 

ED 14 1 547 

Selecting Jnstructors, for Industry Services. Self- 
Paced Instructional Module. Module Number 
V-A. 

ED 141 545 

. Selecting Types of Training Pro trims. Self-Paced 
InstructionaJ Module, Module Number IV- B. 

ED 141543 

Setting Up/Leafninf Centers for Industry Services 
Program* SelfcPaced Instruction) Module. 
Module Number V1II-G. 

ED 141 558 

Speaking to Industrial and Community Groups. 
Self-Paced Instructional Module. Module II.A. > 
ED 141 535 

Training Instructors for Industry Services. Self- 
Paced Instructional Module Module Number VI. . 

Eb 141 548 

Writing Articles for News Media. Self-Paced In- 
structions! Module Module Number II-B. 

ED 141 536 
Mississippi -Stat* Dept of Education, 
Jackson. Dir. of Vocational and Technical 
Education. 
Adaptmfc the Training Site to Training Needs. 
Self-Paced Instructional Module Module Num- 
ber vti-a. 

ED 141 549 

Announcing th* Opening of a Training Program. 
Self- Paced Instructional Module. Module Num- 

• bcrVII-C 

ED 141 551 

Assisting in Providing Pre-employment and In- 
Plant Training. Self-Paced Instructional Module, 
Module Number X- A. 

ED 141 560 

Closing a Training Program Self-faced Instruc- 
tional Module Module Number XL 

_ ED 141 563 

Collecting Framework Production and Training 
Information. Self-Paced Instructional Module 
Module Number IV-A. . 

m£D 141 542 

Conducting a Task Analysis. Self-Paced Instruc- 
tional Module Module Number VIII- A. 

6 ♦ ED 141 552 

-Determining Type*<>f Instrucuonal-Methods-and 

Media. Self-Paced Instructional Module Module 
Number VHI-G 

ED 141 554 

Developing a Brochure on Industry Services. Self. 
Paced Instructional Module Module Number 

n-D. 

ED 1*41 538 

Developing a Lead-Tune Schedule Self* Paced In- 
structional Module Module Number Ill-B- 
HD 141 540 

Developing a Plan for Placing Graduates of a Pre- 
employment Training Program. Self-Paced In- 
structional Module Module Number XIL 

ED 141 564 

Developing a Plan for Testing and Counseling 
Applicant* for a Training Program. Self-Raced In- Jte 
atrucncmal Module Module Number DC 

ED 141 559 

Developing a Procedure for Keeping Participating 
Agencies Informed about Training Program Ac- 
,tivities. Self-Paced Instructional Module Module 
Number X-B. 

ED 141561 

Developing Performance Objectives. Self-Paced 



Instructional Module Module Number VIII-B. 

p ED 141 553 

Developing Performance Tests. Self* Paced in- 
structional Module Module Number VIII-D. 

„ ED 141 555 

Developing Training Agreements. Self-Paced In- 
structional Module Module Number IH-A. 

ED 141 539 

Developing Training Manuals. Sdf-^aced In- 
structional Module Module Number VIII-E. 

ED 141 556 

Evaluating Industry Services ^Programs. Self- 
Paced Instructional Module Module Number 

xiii. • ■ ; 

ED 141 565 

Evaluating Safety Conditions at Training Sites. 
Self-Paced Instructional. Module. Module Num- 
ber VII-B. > 

v , ED 141 550 
Identifying Functions of Agencies Involved in In- 
dustry Services. Self-Paced Instructional Module 
Module Number 11»C e 

ED 141 537, 

•Industry Services Leadership Development Pro- 
gram. Guide for Using the Self-Paced Instruc- 
tional Modules. Module Number I-B. 

ED ,141 534 

Introduction to* Industry Services. Self-Paced In* 
. structional Module. Module Number I-A. 

! ED 141 533 

Monitoring Training Programs for Progress and 
Expenditures. Self-Paced Instructional Module 
Module Number X-C 

I ED 141 562 

Preparing a Budget for an Industry Services Pro- 
ject Self-Paced Instructional Module Module 
Number IV-C 

ED 141 544 

Preparing Videotapes for an Industry Services 
Program. Self-Paced Instructional Module 
Module Number VII1-R 

ED 141 557 

Securing a Training Site. 'Self- Paced Instructional 
Module. Module Number V-B. 

ED 141 546 

Securing Training Equipment, Tools, and Sup- 
plies. Self-Paced Instructional Module Module 
Number V-C 

ED 141 547 
Selecting Instructors for Industry Services. Self- 
Paced Instructional Module/ Module Number 
V-A. 



^Numl 



$D 141 545 

Selecting Types of Training Programs. Self-Paced 
Instructional Module Module Number IV-B. 

ED 14l 54* 

Setting Up Learning Centers for Industry Services 
Programs. Self-Paced Instruction! Module 
Module Number V1II-G. 

* * ED 141 558 

Speaking to Industrial and Community Groups. 
Self-Paced Instructional Module Module II-A. 

ED 141 535 

Training Instructors for Industry Services. Self- 
Paced Instructional Module Module Number VI. 

ED fUl 548 

Writing Articles for News Mec^^lf-PacVd In- 
structional Module Module Number I1-b7 

EDJ41\36 

Mprin (Alfred X) and Associates, 

Washington, D*C 
Evaluation and Audit of Career and Vocational 
Teacher Education Centers. Final Report i972- 
1973 School Year. 



Mossyrock School District 206, Wash. 
Assessing High School Vocational Students* Atti- 
tudes Toward Travel Away from Their Home 
Schools. Final Report 

ED 14Q 079 

MDC, Inc. 

The Utilization and Effectiveness of fcETA fitle 
I Special Grants to Governors. Summary Final 
Report , 

" % , ED 141 575 

National Advisory Council for Career 
Education, Washington, D.C. 

The Current State o'f Career Education at the 

Postsecondary Level. 

£D 141 610 
National Child Labor Committee, New 
York,N.Y. 
Developing New Models for Para professionals in 
Human Service Occupations. Final Report 

ED 142 718 

National Education Association, 
Washington, D.C 

Career Education and Vocational Education: A 

Comparison. 



ED 141 494 



National Inst* of Education; (QHEW), 
Washington, D.C < 

Community Councils and the Transitions Be- 
tween Education and Work. 

ED 142 726 

Crucial Issues Pertaining to the Establishment of 
Community- Education Work Councils. 

{ ED 141 591 

. National Occupational Competency 
/ Testing Inst, Albany, NX * 
Vocational Competency Testing Project (July 1, 
1975 • October 31, 1976). Final Repoxt 

ED 141 526 

New Hampshire Unir n Durham. 

Occupational Education Resource Center. 
New Hampshire VIEW (Vital Information for 
Education & Work). 1976 Revised Edition. 

\ ED 141 594 

New York State Education Dept, Albany. 

Bureau of Occupational and Career 

Curriculum Development 
Stenography Refresher Course. . Instructor's 
Guide for an Adult Course. Part II. v 

r * ED 141 598 

Norfolk State Colt, Va. Dir. of 'Home 
. Economics. 

A Seminar on Current Issues in Vocational 
Teacher Education in Virginia (Norfolk, Virginia, 
February 1<M1, 1*977). 

ED 141 603 

Norfolk State Colt, Va. Dir. of Industrial 



Education and Technology 



A Seminar on Current Issues in ^Vocational 
Teacher Education ^Virginia (Norfolk, Virginia, 
February 10-11, 1977). 

ED 141 603 
North Dakota State Univ M Fargo. 

A Workshop: The*Wor!d of the First Year 
• Teacher. Final Report 

ED 141' 577 

North Dakota State Univ., Fargo. Dept of 

Agricultural Education. 

, Attitudes of North Dakota Implement Dealership 
Managers towards a Continuing Management 
Education Program. Report of the Researcji 
Study. 

a ■ <" ^ ED 140 075 
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Northern Michigan Unir^ Marquette. 

School of Education. 
Career Guidance, Counseling, Placement, and 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance and Counseling for Groups and 
Individuals. Desk Reference: Techniques and 
Procedures for Facilitating Career Counseling and 
Placement Research and Developments Series 
Number 118 C2. 

~ * - ED 142 762 

Career Guidance, Counseling, Placement, and 
Follow-Through Program tor Rural Schools. Ca- 
reer Guidance and Counseling for Groups and 
Individuals. Transitional Career Placement in the 
Rural SchooL Research and Development Senes 
Number 118 C4. 

J ED 142 760 
Career Guidance, Counseling, Placement, ' and 
'FoJloW'Through Program for Rural Schools. Ca- 
reer Guidance Program Process. Behavioral Ob- 
. jectives; A Procedural and Training Guide for the 
Development of Behavioral Objectives for Career 
Guidance. Research and y Development Series 
Number 118 B3 

ED 142 755 

Career Guidance, Counseling, Placement, and 
Follow-Through Program lor Rural Schools Ca- 
reer Guidance Program Process. Career Develop- 
ment Needs Assessment: A Procedural Guide for 
^ Assessing Career Development Needs of In- 
dividuals and Groups of Individuals in a School 
and Community Setting. Research and Develop-* 
raent Series Number 1 1 8 B2. 
* j : ED 142 754 

Career Guidance; Counseling, Placement,, and 
/ Fotlow«Through Program for Rural Schools. Ca- 
reer Guidance Program Process. Resource As- 
sessment; A Procedural Guide for the 
ldentifksfion and Use of Community Resources 
in Career, Guidance Programs. Research and De- 
velopment Series J 18 B4j 

./ ' | ' ^ED 142 756 
Career Guidance, Counseling, Placement, and 
Follow -TVo ugh fcrc >gram for 'Rural Schools Ca 
reer Guidance Program Support Functions. Com 
, ra unity Relations and Involvement A Procedural 
Guide taFacihtate School and Community Coop- 
. eration Research and Development Senes N um* 
\berll8b2 

\ , ED 142 764 

Career Guidance, Counseling, Placement, and 
Follow-Through Program for R urafc School s. Ca- 
feeT Gui olgh^ceTr^4nil>lipport Functions,* Rural 
Community Perspectives toward'pareer Develop- 
ment A Handbook for the Assessment, Com- 
munication and Expansion of Rural Adult Career 
Attitudes and Valfces Affecting Youfh> Research 
and Development Series Number 1 18 D3. 

J ED 142 765 

Career Guidance, Counseling, Placement, and 
£ Follow-Through Program for Jtural Schools. Ca- 
reer Guidance Program Support Information. Life 
Role Development Model. A Conceptual Model 
for Action Planning, Implementing, and Evaluat- 
ing! Comprehensive K*14 Career Guidance Pro- 
" grams, and Services. Research and Development 
<> Senes! Number i 18 kZ • „ 

* ED 142 751 

Career Guidance, Counseling, Placement, and 
FoUow-Th rough Program for Rural Schools Ca'-* 
reer Guidance Program Sup pott Information 
Sfrte of the Art Review; A Comprehensive Re- 
view of the Strengths and Limitations of the Rural 
Home, School, an ^Community fdr Improved Ca- 
reer Guidance Programs. Research and Develop- 
ment Series Numbet I IS A I. . 

ED 142 750 



Northwest Regional Educational Lab., 

Portland, Oreg. / 
NWREL Experience- Bpscd Career Education 

n. Program. FY 75 Final Evaluation Report 

\ ED 142 700 
NWREL "Experience-Based Career Education ' , 
Program. FY 75 Final Evaluation Report Appen- 
dices. 

ED 142 701 

Office of Educatian,(DHEW) t r 
Washington, D.C 

The Current State of Career Education at the „ 

Postsecondary Level 

ED 141 610 

A Review of Career Education Evaluation Stu- 
dies. Monographs on Career Education. 

ED 141 584 

Ohio State Dept of Education, Columbus, 
Ohio's Career Continuum: Family, Life, Motiva- 
tion^ Orientation, Exploration, Vocational Train- 
. ing or Pre- Professional Training, Adult Technical 
and Collegiate Training. Career Orientation Pro- 
gram, Grades 7-8. Development Component In- 
dividual Discipline Ouster. 

ED 141 583 
Ohio State Unir n Columbus. Center for 
Vocational Education, f 
Annual National Leadership Development Semi- 
nar for State Directors of Vocational Education 
(7th, Columbus, Ohio, September 24*26, 1974) 
improving Vocational Curricula in Local Educa- 
tion Agencies. Leadership Training Series No. 42. 

-ED 440400-'— ■ 
Annual National Vocational Education Personnel , 
Development Seminar. (8th, Madison, Wiscon- 
sin,' Octobe* 28-31, 1974). In-Service Vocational 
Education Personnel Development for the 1980's- 
Leadership Training Series No. 43. " 

ED 140 082 • 
Bringing the World of Work and the Institutions 
of Education Closer Together. Two Commence- 
ment* Addresses at The Ohio State University. 
Occasional Paper No 28. 

ED 140 102 

Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools Ca- 
reer Guidance, and Counseling for Groups'" and 
Individuals Career Guidance Practices- A Re- 
source Guide of Suggested Group Guidance and 
"< Counseling Techniques for Use in the Home, 
School, and Community. Research and Develop- 
ment Series Number 1 18 C5. 

ED 142 761 

pir rr fii»H>nr r, PoitnigKng. Placement, and 



Follow-Through Program for Rural Schools^ Ca- 
reer Guidance and Counseling for Groups and 
Individuals. Desk Reference: Techniques and 
Procedures for Facilitating Career Counseling and 
Placement Research and "Development Series 
Number 118 02. 

ED 142 762 

, Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools Ca- 
reer Guidance and 'Counseling for Groups and 
Individuals. Transitional Career Placement in the 
Rural School Research and Development Series ' 
Number U8-C4. 

\* ' ED 142 76Q 
Career Guidance, Counseling, Placement apd 
Follow-Through Program for Rural Schools. Ca* 
reer Guidance Program Process. Behavioral Ob- 
jectives* A ProceduTifcand draining Guide for the 
Development of Behtviora) Objectives for Career 
Guidance. Research and Development Series 
Number 118 B3, 

ED 142 755 

Career Guidance, Counseling, 'Placement, and 
Follow.fruough vPrograrrf for Rural Schools. Ca- 
reer Guidance Program* Process. Career Develop- 
ment Needs Assessment: A Pjgjcedural Guide for 



Assessing Career Development Needs of In- 
dividuals and Groups of Individuals in a School 
and Community Setting. Research and Develop- 
ment Series Number 118 B2. * 

ED 142 754 

Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance Program Process. Deciding Via 
Evaluation; A * Decision-Making Guide for Im- 
proving ' Career Guidance through Evaluating 
Program Processes and Outcomes. Research and 
Development Series Number 118 B5. 

ED 142 757 , 
Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance Program Process, Planning and 
' Implementation: A Coordinator's Guide to Ca- 
reer Guidance Program Development Research 
and Development Series Number \l% Bl. 

ED 142 753 

Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance Program Process. Resource As- 
sessment A Procedural Guide for the 
Identification and Use of Community Resources 
in Career Guidance Programs. Research and De- 
velopment Series 118 B4. 

ED 142 756 

Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance Program Support Functions, Com- 
munity Relations and Involvement A Procedural 
Guide to Facilitate School and Community' Coop- 
eration. Research and Development Series Num- 

~Serrm>z — — — 

Eb 142 764 
Career Guidance,- Onmsciing.-Plaeemect, . . 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance Program Support Functions. Staff 
Development- A Procedural Guide for the Devel- 
opment and Implementation* of a Competency 
Based Training Program for Faculty and Staff. 
Research and Development Senes Number 1 lfr 
Dl. 

ED 142 7(3 

Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance Program Support Information. Ca- 
reer Guidance Resources. A Handbook of 
Resource Abstracts-Grades K-14. Research and 
development Series Number 118 A3. , 

ED 142 752 

Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance Program Support Information. life 
ftole Development Model: A Conceptual Model 
for Action Planning, Implementing, and Evaluat- 
ing Comprehensive K-14 Career Guidance Pro- 
grams and Services. Research and Development 
Series Number 1 18 A2.' 

ED 142 751 

Career Guidance, Counseling, Placement, and 
Follow-Through Program for RuraJ, Schools. Ca- 
reer Guidance Program Support Information* 
State of the Art. Review: A Comprehensive He~. 
view oflrje Strengths and Limitations of the Rural 
Home, School, and Community for Improved Ca- 
reer Guidance Programs, Research and Develop- 
ment Scries Number 118 Al. 

\ ED \42 750 

Characteristics of lobs That Are Considered 
Common: Review of Literature and Research. In? 
formation Series No. 102. . 

ED 141638 

The Development of Entrepreneurs through Vo- 
cational Education. Introduction to Entre- 
preneurship. Modularized Instructional Units. 

* ED 142 770 

The Development of Entrepreneurs through Vo- 
cational Education. Project Report „ 

ED 142 771 
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f Tiie Future of Vocational Education. Papers from 
the Bicentennial Conference on Vocational Edu- 
cation (Minneapolis, Minnesota, October 10-13. 

Ami 

ED 141 639 

Guide to the Implementation of Performance- 
Based Teacher Education. 

* EQ 142,715 

Index of Military Curriculum Materials Related' 
to Civilian Vocational Programs, ' 

. ED 440 095 

Management Information System for Vocational 
Education. MISVE Administrators* Orientation. 
Research and Development Series No. 127D. 

1 ED 141 620 

Management Information System tor Vocational 
Education. MISVE Document Catalog. Research 

✓ and Development Series No. 127 A. 

ED 141 617 

Management Information System for Vocational 
Evocation. MISVE General Description. Re- 
search and Development Series No. 127C. 

I ED 141 619* 
Management Information System for Vocational 
Education. MISVE Technical Description. Re- 
N search and Development vScries £Jo. 127E. 

ED 141 621 

Management Information System for Vocational 
Education, MISVE -Source Data input Proce- 
dures. Research and Development Series No 
127F. 

' ED 141 622 

Management Information Systems for Vocational 
Education: A Nati onal Study . Re searc h .and De» 
" veiopmcnt iieries FTo. 126. 

ED 141 602 



Manpower Information systems: A Review and 
Synthesis of Information of FY 74 Projects Sup- 
ported under Section 131 (a) of Part C of the 
Vocational Education Amendments (P.L 90- 
576). 

ED 142 746 

Metrics for Good Measure Level 1. Audio Tape 
Script 

S ED 142 694 

Metrics for Good Measure. Lcyci 1 Instructor's 
Guide. Student Posttest Booklet 

. * ED 142 693 

Metrics for Good Measure. Level 1. Student 
Workbook. 

ED 142 692 

Metrics for Good Measure. Level 11. Instructor's 

^Guide. 

ED 142 696 

Metrics for Good Measure. Level II. Student 
Workbook. 

ED 142 695 

Metrics for Good Measure. Level 111* Instructor's 
Guide. 

* 'J, * ED 142 698 

Metrics for Good Mtlsure. Level 111 Student 
Workbook. 

. ..fltb / ED U2 697 

«^Wu1ttr> Curriculum Materials Identification, Se- 
lection, and Acquisition Strategies and Proce- 
dures. . 

/ ED 140 094 

National/ Institute ' for Performance* Based 
Teacher Education. Final Report 

ED 142 714 

National Large Cities Vocational Education 
Needs Study. , 

) ED 141 572 

Perfoinance.BasejJ Teacher Education The 
Styferof the Art General Education and Voca- 
tional Education. 

ED^ 142 713 

Programs of Guidance and Counseling Becoming 
of Age Implications for Vocational Education R 
A D. Occasional Paper No. 25. 



ED 140 101 

Review of Existing Information Systems and Net* 
works: Applicability to the Design of the SYS» 
TEM. (A Staff Working Paper.) 

*' ED 140 092 
A Review of Literature Concerning Behaviors 
Which Inhibit or Reduce Sex Bias and Sex-Role 
Stereotyping. 

ED 141 522 

A System to Provide Military Curriculum Matcrv 
als to Civilian Vocational and Technical Educa- 
tor*. 

ED 140 096 

Utilization of Military-Developed Curriculum 
Materials in Civilian Vocational Programs: A 
• School Survey. 

+ ED 140 093 

Ohio State Univ., Columbus. Dept of 
Agricultural Education, 
Essential Leadership and Personal Development 
Competencies Needed in Agricultural Occupa* 
tions As Identified by Agricultural Leaders in . 
Ohio Summary of Research Series. SR 12^ 

^ ED 141 645 . 
Oregon State Board of Education, Salem 
Curriculum Guide for Building Construction. 

ED 141 623 
Oregon State Dept of Education, Salem. 
Curriculum Guide for Building Construction. 

ED 141 623 
Pennsylvania State Dept of Education, 
Harrisburg. Bureau of Vocational and 
TecrudcaI-Edncation> 



A Safety and* Health Guide for Vocational Educa- 
tors. Incorporating Requirements of the Occupa- 
tional Safety and Health Act of 1970, Relevant 
Pennsylvania^Requirements with Particualr Em- 
phasis for Those Concerned with Cooperative 
Education and Work Study Programs. Volume *5. 
Number 1. 

ED 142 708 
PennsylTanla Stafe Univ., University 
Park. Food Service add Housing 
Administration. 

Forecasting the Future Food Service World of 
Work. Final Report Volume 1. The Future of 
Food Service 1985-1990. Service Management 
_ Reports. 

ED 142 689 

Forecasting the Future Food Service World of 
. c $Work. Final Report Volume 11. Centralized Food 
*-^#ice Systems, Service Management Reports. 

ED 142 690 

Forecasting the Future Food Service World of. 
Work. Final Report Volume 111. Technical Papers 
on the Future of the Food Service Industry. Ser- 
vice Management Reports: 

; ED 142491 
PennsylTanla Univ., Philadelphia. 
Wharton Industrial Research Unit 
Demonstration Project for Institutionalizing the 
Upgrading of the Disadvantaged. Miscellaneous 
Series No. 24. 

ED 142 686// 
Philadelphia School District, Pa. 
Evaluation of Personalized, Individualized, Voca* 
tionai Occupations Training. Final Report 

ED 142 703 
Prairie View A and M Univ., Tex. 
To Develop a System for Interfacing the Adminis- 
tration and Implementation of CfeTA and Voca- 
tional Programs at the Local Level, Final Report. 

SD 140 097 



Public Research Inst, Arlington, Va. 
Voucher Funding of Training: A Study of the GI 
But 

ED 141 506, 

San Joan Basin Area Vocational-Technical 
• School, Cortez, Colo. 

Career Unit Careen at an Airport" 

ED 142 737 
Career Unit Careers in«the Environment 

ED 142 73* 
Career Unit Living in the Local Community. 

ED 142 739, 
Career Unit Math and the Dog House, - 

< ED 142 743 

eer Unit The Art of Navajo Rug Weaving. 

ED 142 742 

CEPAC Project Summary. 

ED 142 741 

Chef. Occupational Simulation Kit 

. ED 142 72* 

Newspaper Reporter. 

ED U42 736 
Nursing. Occupational Simulation Kit 

ED 142 732 
Pharmacist Occupational Simulation Kit 

ED 142 729 
Photography. Occupational Simulation Kit 

ED 142 7*5 

Physical Therapist Occupational Simulation Kit 
| - ED 142 733 

Postal Employee. Occupational Simulation Kit 

ED 142 730 
Simulation. Consumers Right to Know. 

ED 142 740 
Social Worker Occupational Simulation Kit 

i ED 142 *34 

Travel Agent Occupational Simulation Kit 

ED 142 731 

South Carolina State Advisory Council on 
Vocational and Technical Education, 
Colombia* * 

The Little Book on Local VOC/TEC Education 

Advisory Councils: A Guide , 

ED 14i 505 
South Dakota Univ., Vermillion. 
State-Wide Educational Services. 
South Dakota Statewide Core Curriculum, Career 
Ladder, and Challenge System. A Gale History. 

JPD 141 647 
State Univ. of New York, Ithaca. ColL of 
Agriculture and Life Sciences at Cornell 
Univ. 

Teaching Adult Education Courses: The Business 
Management ModcL Social Sciences. Agricul- 
tural Education 3. Information Bulletin 98. 

ED 141 589 

Teaching Adult Education Courses: The Em* 
ployee Training Model Social Sciences. Agricul- 
tural Education 4. information Bulletin 1 15. 

ED 141 588 

Teaching Adult Education Courses: The Self.Ful. 
fiUment Model. Social Sciences, Agricultural 
Education 2. information Bulletin 91. 
v ' ED 141 590 " 

Temple UniT<, Philadelphia, Pa. School of 

Business Administration* 
Work Attitudes and &bor Market Experience: 
Evidence from the National Longitudinal Sur- 
veys. * * » 

ED 141 624 

Texas Regional Medical Program, Ino, * 

Austin. « 
Job Analysis for Nurses and Related Health Care 
Professionals: A Task Inventory Approach. 

ED 141 571 
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Institution Index 



Vetera* Administration, Washington, 

D,C Office of the Controller. 

Occupan\raal Gradi»te Employswut Report An ' 
Analysis of the Fifty Percent Employment Criter- 
ion for VA Approved Vocational Courses. 1975 
Survey. . . 

ED Ml 570- 

Virginia Polytechnic Inst and State Unit., 
Blacksbnrg. Div. of Vo<Sitional-Technlcal 
Education. 

Creative Approaches to Teaching in Industrial 
Cooperative Training Programs. A Resource 
Guide for Industrial Cooperative Training Pro- 
grams. Curriculum Guide 7. » 

ED 142 712 

Guidelines Jbr Methods and Techniques of 
Teaching Disadvantaged Students. 

ED 141 640 

^Industrial Work Experiance II. Curriculum 
Guide. General Related Study Units. 

ED 142 711 

The Participation of Minorities in Vocational 
Education, Manpower and Career Oriented fro- 
, ^rtms: Special Focus on black Americans. An 
Annotated Bibliography. 

ED 141 641 

Workshop on the Development of Educational 
Personnel to Meet the Employment and Job 
Placement Needs of Handicapped Persons (Don- 
f iidson Brown Center for Continuing Education, 
Blacksburg, Virginia, January 13-15, 1977). 

ED 141 642 



Virginia State Dept of Education?—— - 
Richmond. Dir. of Vocational Education. 

Creative Approaches to-Teaching- in In d u s tri 
Cooperative Training Programs. A Resource 
Guide for Industrial Cooperative Training Pro- 
grams. Curriculum Guide 7. 

ED 142 712 
Washington Research Coordinating Unit 
for Vocational Education, Olympia. 
Course Outlines in Vocational Agriculture. Re- 
search Project* 

ED 140 080 

West Virginia State Vocational Curriculum 
Lab^ Cedar Lakes. 
Safety and You on the Job. * 

Ek 140 J63 

Western Kentucky Unit., Bowling Green. 
Center for Career and Vocational Teacher 
Education* 

Th<j Development and Validation of ah Inservice 
^ ProV*rn for Vocational Teachers of the Disad- ' 
vantaged. Final Report. . * 

ED 142 709 

An Inservice Program for Vocational Teachers of 
the Disadvantaged. Handbook. 

ED 142 707 
Westmoreland County Community ColL, 
Yonngwood, Pa. 1 

Mining Technology. An 'Assessment Study for 
Educstiomal Institutions Potential Involvement in 
Servicing the Mining Industry. 

ED 141 601 
Wisconsin State Boar^of Vocational,' 
Technical, and Adult Education, Madison. 

this We Believe. Region V. USOE Conference on 

Vocational Education. Report 

ED 442 745 
Wisconsin Unit. • Stout, -Menomonie. 
Center for Vocational, Technical and Adult 
Education, . 1 

Articulation of Vocational Education Curriculum* 
^ Dctween Secondary and Post-Secondary Levels in 
Wisconsin. Final Report 

ED 140 077 



Wisconsin Unit., Madison. Center for 
Studies in Vocational and Technical 
-Education. y 
Health Occupations Teacher Education Planning. 
Summary of Findings, Conclusions and Recom- 
mendations. V 

* ED #41 599* 
- Secondary Health Occupations Workshop. Final 
Report J * 

ED 141 600 
Wisconsin' Univ., Madison. Wisconsin , 
Vocational Studies Center. ■ _^ 

* Career Guidance, Counseling, Placement and 
Follow : Through Program for Rural Schools. Ca- 
reer Guidance and Counseling for Groups and 
Individuals. "An Individualized Approach to Ca- 
reer Counseling and Career Placement: Introduc- 
tion, Background; and Rationale. Research and 
Development Scries Number 1 18 C3. ^ 

£D 142 759 

Career Guidance, Counseling, Placement and 

* Follow-Through Program ft* Rural Schools, Ca- 
reer Guidance and Counseling for Groups and" 
Individuals. Career '-'Counseling in the .Rural 
School. Research and Development Series Num- 
ber 118 CI. 

ED 142 758 

Career Guidance, .Counseling, Placement and 
x Follow-Through Program for £tfral Schools; Ca- 
reer Guidance*' and Counseling for Groups and 
Individuals. Desk Reference: Techniques and 
Procedures for Facilitating Career Counseling and 
Placement Research and Development Series t 
-L-^Numhcr..ll8J^2, 



Home, School, and Owrimunity for Improved Ca- 
reer Guidance Programs. Research and Develop- 
ment Series Number 1,18 At. • 

ED 142 750 



ED 142 762 
Car eer Guidan ce . Counse ling, Placement and 
FoUow-ThroughProgram for RuHrScrTooTsrCtt=~ ' 
reer Guidance and Counseling for Groups and 
Individuals. Transitional Career Placement in the 
Rural School. Research and Development Series 
umber 118 C4. » 

, Bf 142 760 

Career Guidance. Counseling, Placement and' 
. Follow-Through Program fdr Rural Scholls. Ca- 
reer Guidance Program Process. Behavioral Ob- 
jectives; A Procedural and Training Guide for the 
Development of Behavioral Objectives for Career 
Guidance. Research and Development Series 
Number 118 B3. 

ED 142 755 

Career Guidance, Counseling, Placement and 
fdllow-Through program for Rural Schools. Ca- 
reer Guidance Program Process. Career Develop- . 
ment Needs Assessment A Procedural Guide for 
Assessing Career Development Keeu> of In- 
dividuals and Groups of Individuals in a School, 
and Community Setting. Research and Develop- 
ment Series Number I IS B2. 

ED 142 754 

Career Guidance, Counseling, Placement and 
Follow-Through Program for Rural Schools., Ca* 
reer Guidance Program Process. Resource As- 
sessment A Procedural Guide for the 
Identification and Use of Community Resource*^- 

. in Career Guidance Programs. Research and De- T - 
velopment Series tl^.B4. ^ 

e - - ED 142 756 

Career Guidance, Counseling, Placement and 

, FpHow-fhrough Program fqr Rural Schools. Ca- 
reer Guidance Program Support Information. Life 
Role Development Models A Conceptual Model ' ' 
for Action Planning, Implementing, and Evaluat- 
ing Comprehensive K-14 Career Guidance Pro- 
gram* and Services Research and Development 
Series Number 118X2 

ED 142 751 

Career Guidance. Counseling. Placement and 
Follow-Through Program for Rural Schools. Ca- 
reer Guidance program Support Information. 
State oft the Art Review: A Comprehensive Re- 
view of the Strengths and Limitation* of the Rural 
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Sample Project Resume 
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Accession Number. ^ 



Principal , 
Investigator 



Start— End Dates 



Contract or State 
Control Number 




Abstract ■ 



■A 






P-2933 , 
Curriculum Management in Vocational-Technical Education 
.PrindpaJ Investigator: Bob Drake; Maynard Person \ , 

Recipient Institution: Auburn University, Auburn, Alabama 3G830 
Start— End Dates: July 1 , 1977 to September 30, 1978 
Supporting Agency: Alabama State' Department of feducation, Division of Re- 
search and Evaluation, 858 State Qffice Building, Montgpmery >t AIabama 36U30 
Contract and/or Control NoJ: RCU-029 * . I 
- Summary bf Projects The purpose of the project is to determine priorities for 
curriculum* development and duTicuIumMnanagement'runctionsMn vpcational- 
technfijal education in Alabama and to develop a curriculum development plan. 
'Specific objectives are to (1) identify^ the stale's critical needs areas for curricular 
information and materials in occupational subjects at all levels; (2) identify the 
♦ state's critical needs areas for curriculum development* and curriculum management 
functions in vocatipna)- technical education; (3) identify and/or develop an opera- 
tional model for dassifying, sequencing, ^nd systematizing curricular information 
^ahd materials in vocational-technical education; and (4) develop operational proce- 
dures for collecting, classifying, and evaluating the content of cuftftular informa- 
tion and materials', including materials needed for special group-, learners, for 
teaching occupational subjects-af all Jevel* Procedures will include: (1) utilizing a 
steering committee'; (2) conducting invitationaj conference oLstate educators to 
assess state's curriculum development efforts; (3) establishing c|meulum develop- 
ment priorities ang identifying available curriculum development and management 
resources; and (4) developing a curriculum development andjjmagementplan. 



Recipient* 
Institution • 
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Supporting Agency 
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The resumes in this section announce ongoing resparch and oumlitrluir) development projects 
funde<£by the Voca^on^Ecfewtibn Amendments of 1$76 (PL-94-402). > 

The pro]W:ts are arranged alphabetically, first by §t^te and then by title within e^ch stetej 

Complete names^id addressed are provided foM)Qth the individuals or organizations conduct- 
ing the research and for the funding*agencios. ^„ v ' . ' < - t ; 




VTP-3040 * 
Continue Operation of Florida VIEW. . 

Priadpal Investigator: -Woolley, William M. J" ■ ' 

Recipient laJtirQtioii: Leon County Public Schools, Tallihassce/ Flonda 
Start—End Date* Start Date 1 Oct 77; End* Date 30 Jun 78 
Sapporriag Agency: Florida State Department of Education, Tallahassee. 

Florida 32304, * 
Gmtract aad/or Control Nc%: 7-lVl 1 

Sanunary of Project This project will continue Flonda s involvement with 
VIEW to update and enhance the state s delivery of vocational and career 
education materials to primary and secondary students. Procedures will be " 
to (1) update and make available the 1977-7 8 jCareer Scripts to school 
districts and other institutions wishing to subscribe, (2) update and revise the 
content of the Career V4EW scripts for Flonda VIEW deck; (3) contract a 
reading specialist to lower reading levels of all new 1977-78 senpts to the 6th 
grade level; (4) revise the Career Search Index by adding new occupational 
titles and/or deleting currenUhles based on user requests; (5) conduct both 
m external and internal evaluations of the program during the 77-78 opera- 
* tional year using impact assessment instruments and "brainstorming" ses- 
sions by key personnel; and ($) mike all materials available on a statewide 

"basis. (Sec. 133) * 





ite Vocational Curiculum Development Activities, 
frrindpal Investigntor: Perkins. L Hobdy 4 
Recipient Institntiott; University of West Flonda, Pensacola, Flonda 32504 
Start— End dates: Start -Date 1 Jul 77, End Date 30 Jun 78 v „ 

Sepporftag Agency. Florida* Sute Department of Education. Tallahassee, 

Florida 32304. « ^ * m 

Contract aad/or Control- No^ 7-1 Ell 

Saaunarr of Project: This project will permit the securing of huinan resources 
to complete .an efficient establishment and maintenance of Systematic pro- % 
grams opcrsteo^in cooperation with the Bureau oMCotational Program and *> • 
Staff development. Objectives of the project areNio (1) eliminate unwar- 
ranted duplication of efTorts among institutions engaacd in vocational ^cur- 

. riculum development activities; (2) keep persons engaged fn those activities 
knowledgeable c/developmenu underway and of cotopkted developments 
in vocational currjculnnv. (3) provide information to persons assigning re 
sources to curriculum deslgn^aluation. and impferrienution about degrees . 
of success andmf problems encountered with funded programs o^work; (4) 
establish realistic priorities of curriculum development needs on a systematic 
basis* and (5) provj^e /citable curriculum products and processes needed fo 
increasc^the possibility of, expanding benefitt of'vocationaJ programs and 

^courses ta'students, educators, and the general public. (Sec. 133) 



see, Florida 32307 
^Ucm.vTallahaVe, 



V 

,¥TP-3042 

Dissemination Cotrdiaator. 
Principal Investigator: Mohr, Paul, Jr. 

Recipient IastitarJoa: Florida AAM JJniversity, Tallahassee, Florida 32307 
Start— End Dates: Start Date 1 Jul 77; End Date 30 Jun 78 
Stpportfaf Agency: Florida Sute Department of Education, > 
Florida 32304. 
- Contract aad/or Control N04 7-IEi 1 
Summary of Project: Continuing and *n«tntffai ng the dissemination coordina- 
tor position in the CoUege'of.Education is the purpose of the project Proce- 
dures will include* (1) conducting an ongoing analysis of the user group and 
their needs; (i) preparing a description of practices, procedures, and materi- . 
als & be.disjcminate^ and cUfflised; (3) identifyfeg advocates and their 
positions; (4) jformauting objectives which are clearly stale* in- measurable 
terms; (5) selecting strategies tdachieve objectives; (6) implementing strate- 
gies; and (7) conduction impact assessments as a basis for revising the proc- 
" ess. (Sec. 133) ' 1 " 

* VTP-3043 
Instrnctioaal DtsjgalUttstai^e.' 
Principal Investigator Lathrop, Robert E. ; n 
Recipient IastiterJoa: Florida Sute pniversitt, Tallahassee, Florid* 32506 

• Start-^Ead Dates: Start "Date 1 Jul 77; End.Date 30 Jun 78^ 

Sipporting Agency: Florida Sute Department of Education, Tallahassee, 

Florida 32304 m " > \ 

Contract tad/or Control Noj 7*1G12 * 1 , • « , 
Summary of Project Implementing a total system for identifying curriculum 
material needs, including locating and reviewing existing, materials, field 
testing, revising, adapting, a&p^£feloping validated materials ire the pur- 
poses of the project Objectives are to (1) provide technical astistarfce in 
development, production* and implemenution of a procedure for assessing 
and placing priority on vocational teaching aids; (2) maintain anlnformation 
* system capable of identifying and acquiring research and curriculum materi- 
als in selected, vocational areas and of providing information about and 
access to these materials; and (3) continue to develop and implement, yinx a** 
tria^basis, the plans for decentralized development and validation of voca- 
tional teaching aids, \ ^ \ 

VTP-3(^4 *\ .J ' 

A Project Designed to Develop In«*Tidaaliz*d Iastractionai Materials * 

* (Gontiaftatioi). » ' ¥ • ' ' 4 
„ firtodpal Invesrigaton Downing, ChatlerL. . ** 0 
*,iUdpieat IastJtarJoa: Duval CSnty School Board; Jacksonville, Florida 

32211- * 
Start--5ad c Datea: Sur? Date 1 Jul 77; End Date 30 Jun 78 ' 
Sapportug Agency: Florida Sute Department of Education, Tallahassee, 
S Rorida 32304 " • 

Contract and/or Control Noj 7-iEU 

'■8A i . ' . ' 
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Project Resumes 



Smunary of project: The purpose of this nroject is to continue the develop- 
•ment oJfconipetency-biied ihstruction*J*materuUs in selected- vocational 
program**in Duval County Florida and to ready materials for statewide # 
diiseminaiioat^occdum will include: (1) conduct*^ eight-week, workshop ^ 
for 10 teachers to complete nUlcnaU-induding^extensivc audiovisual se- 
quences using a predetermined format; (2) provide services of an audiovisual 
specialist to assist teachers during the workshop and durini the ,1977*78 o 
school year in the preparation, validation, ang evaluation of instructional y 
materials; (3) field test in classrooms and revise materials based on thejielrf 
test; (4) complete unit or module development necessary to provide a total 
instructional package for the .vocational education program; and (5) .provide 
the Vocational Division with^eompiete materials for approval, reproduction,, 
and distribution. (Sec. 1330 

VT£304$ 

i of Consaltive Research Assistance for Vocational Edacation. 
|1 IsmstJgBton Perkins, 4- Hobdy 
. .^..^..S t InstitarJon: University of West Florida, Pensacola, Florida 32504 
Start— End Date*; Start Date 1 Jul 77; End Date 30 Jun 78 
SfijOrtiftS Aftftcr- Florida Sute. Department of Education, Tallahassee, 

Florida 32304 ' 
Com tract nod/or Control N<w 7-1 CI 1 * 

Smmmmtj of Project This project will purchase thexonsultive services of one ( 
mdtviduai through the University of West Florida to help coordinate state- 
wide efforts to improve the vocational education efforts of the Bureau of 
Research, Evajmtion, and Dissemination a^ the University of West Florida. : 
Procedures, Seclude; (\) keeping persons involved in R and D activities 
informed of developments statewide. (2) providing information to persons 
ssst$ning resources to research and development about, degrees of success 
and problems encountered, (3) esubuahing realistic priorities and providing 
reliable research and development product* and processes needed to in- 
_ crease vocational benefits, programs, and services]© students, educators^and^ 
"the general public; and (4) compiling a final report witEa detailed evaluation - " 
of work showing major activities with projected needs for time and human 
and material resources. (Sec. 131) H 



VTP-3046 * ' * ' 

Vccatic^Tecsutical Edacation Consorpusa of States (V-TECS) (Conttnna- 
r^tkm). , / ' * 

- JPrbdpal Iarestigaton Mohr, Paul. Jr. 
Redpieat InstitatJon: Florida AAM University, Tallahassee. Florida 32307 
Start— End Dates; Start Date 1 Jul 77; End Date 30 Jun 78 - 
SffpoiHagJtcency: Florida Sute* Department of Education. Tallahassee, 

Florida 32304 * 
Contract and^or Ccatrol No^lEl3 *'* 
Suamary of Project: This project will continue Florida's liaison with the 
' V-TECS project and the state's commitment to competency- based education 
by hiring a Catalog Director to supervise a V-TECS catalog on Clothing 
Manager Procedures of the director wilTbc to (1), participate m statewfdc 
programs, (2) select and manage wnung teams in* the idenufied field, (3) train 
the writing ttjmft*) assist other catalog directors at critical points; and (5) 
submit to tj^bed manager results of ttudiel, tnalysis of data, catalogs of 
^pcrforrn*nce^Bfc:tives ind criterion-referenced measures, and other pro- 
duc'tsVe^^fcedny the Memorandum of Agreement with V-TECS (Sec 133) 
i -f * \ 
VTP-3047 

Coatpttancy-Eaacd Carriealnni Prediction. 

Principal Iareatigaton Kirk, George V. N 

ftedpkat lartitationc Newark School District. 83 East Main Street, Newark, 
Delaware 1971 \ ^ 

Start-*-Ead Dates: Start Date 1 Jul 77; End Date 30 Jun 78 

Sippoctlag Agency*. Efelaware State Department ofPublic Instruction, Dover, 
pnjawarc 19901 . 

Sasnsaary of Project: The major objective of th& program is to develop and 

* publish an additional nu,m}>er of competence-based curriculum modules to 
complement and further extend the number of modules computed to date. 
Specific objectives willbtejo develop, edit, publish, and distribute a quantity 
of these modules to Wtrretional staff for field testing. Performance objec- 
tives, critenon-referenced'messurcs, and instructional strategies will be teed 
m the development of instructional moduels. Jhe modules will be repro- 
duced and distributed to other vocational programs requesting them within 
thest^e. * r , 

" «' - * * # 

yrp*3048 % , , v *' ' 

Edacational Resoarce Association: , * , 

Principal Investigator: Weatherly, Paul K. 

JUdptent Institatlo*: Delaws^Techmcal and Community College,' Dover, 
Delaware 19901 * * *' , ♦ 



Start— End Dates: Start Date 1 Jul 77j Entf*Date 30 Jun 78 
Stpportiag Agency: Delaware Sute Department of Public Instruction, Dover, 
* Delaware 19901 

Summary of Project Objectives of the project arc to (1) develop and expand 
an inventory of community resources that will be available to educators 
through a centrally controlled dearmghouse; (2) develop materials and 
methods to encourage educators to collaborate with* community resource 

» persons and draw upon their services in developing and implementing career 
education activities; (3) maintain and administer an office system to centrally 
coordinate educator requests for community resources; (4) develop and re- 
fine materials and incthods«*o career education activities may more directly 
involve students; and (5) evaluate project effectiveness, (Part D) 

VTP-3049 * 

Attrition Followvp Stady of Selected Occai*ti0s^Tec*mIcal Stndeats. 

Prfndpal injestigaton Parker, Doris S. • - *■ * 

Red pleat Iastitatfoa: Indiana Vocational-Technical College, 1315 East 
Washington Street, Indianapolis, Indiana 46202 

Start— End Dates: Start Date 1 Oct 77; End Date 30 Sep 78 

Sapportfeg Agency: Indiana Sute Board of Vocational and Technical Educa- 
tion, 17 West Market Street, *oom 401, Illinois Building, Indianapolis,^ 
Indiana 46204 * * 

Contract and/or Control Noj 77-78. 4 • ; 

Samsaary of; Project The* objectives of this project include* (1) prov\cyng 
information about non-completers that may lead to corrective actio* by the 
college; (2) providing documentation of the number and percentage of stu- 
dents who leave the institution for reasons not amenable to corrective ac" 
tions; and (3) building models that will allow the prediction of which students 
wtfl drop out and of the number of students who will drop out A random 
sampling of 1,000 students via a survey isntrument will secure demographic ^ 
background, students' status and activities before leaving school, open-ended 
questions concerning students" reasons for leaving, and a checklist of reasons^ 

. for leaving^ ' ^ _ • * 

'» • ^ ' 

VTP-3050' m . . 

Careers Resoaren Project 

Prindpal Inrestlkator: Carver, David ^ • f , 

Recipient institatioa: Indiana Vocational Technical CoUege, 3501 FirsvXve. 

nue, Evansville. Indiana 4^10 ^ , 

Start— End Dates: Start Date 1 Oct 77; End Date 30 Sep 78 » 
Sapporting Agencyf Indiana State Board of Vocational and Technical Educa- 
tion, 17 West Market Street, Room 401. Illinois Buila^lnoianapolis, 
t Indiana 46204 .... v 

. Contract nnd/or Control No^83-78 - * * , ■ 

^aaasaary of Project Project objectives are to (1) promote awareness, under- 
standing, and utiliration of career .education and vocational education con- f 
ceptst rnatcrialsv and activities by educators in schools in the project service 
area; (2) promote and provide* increased vocational education and t careef 
education training and inservice training for-educators; (3) assess inservice 
needs in individual schools; (4) increase utilization of all existing vocational 
and career education resources within and outside the project service area; 
(5) provide or help oUssefninate information .about vocational information 
" through the media; (6) foster cooperation among various educational institu- 
tions through shared use of personnel, equipment materials, and ideas; (7) 
increase dissernination and utilization of the Student Career Orientation,- 
• * Profile; and (8) promote use of local advisory committees. Procedures will ^ 
indude; £1) inservice training; (2) materiaU library; (3) mobile units; (4) 
newsletters; (5) test instruments; and (6) a vocational consultant 

VTP-3051 ^ 

Comparisons of Hign School Seniors Enrolled ut Vocational, lasfneas, and 
CoUege Prep Programs and by Race. . " 7 - 

Prindpal Investigator: Uaack, J. P- a y 

Redolent Ittstitatiom Purdue Umverfcty, West Lafayette.f^iana 47907 
■ Start— End Date* Start Date 1 Aug 77; End Date 31 Maw7& * 

Sappcrtjng Agency: Indiana Sute Board of Vocational and Technical Educa- 
non, 17 West Market Street, Room 401, Illinois Building, Indianapolis, 
Indiana 46204 * ■ ' 

Contract and/or Grtitro! Nou 47-77-11I-2 . ,1 . 

Sanunary of Project: This, project wfll (1) provide specific data about the 
differences or similarities of high school students enrolled in various pro- 
grams; (2) develop' effective communications by sharing mis data with ad- 
ministrators, vocational educators, counselors, parents, employers, and 
members of the public; aid 0} assist staff members of tfje Sute Board of 
Vocational and Technical Education, the*Department of Public Ir^trucUofl^ 
and the Commission for Higher Education and**cjjoois conducting v5ca- 
tional and business education programs; at the secondary and p<*tsecondary 
levels. Procedures will include: (1) discussions with vocational educators and- 
counselors on procedures u*e<fto develop; and present data; (2) data analysis; 
'(3) editing the manuscript; and (i) disseminating the report fart] D) 



Project Resumes 
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tleacntatioa oft Stadeat Job Placement and Fpllow-ap 



ttandFpllo 



DtT«l0| 

Plan, 

Principal Iarestigatort Gfedy, John S. 
Red pie* t Institatios^ Indiana Vocauonal Technical College, 646 Franklin 
„ Street, Columbus, Jndiana 47201 '* * 
Start— End Dates: §tart Date 1 Jul 77. find Date 30 Jun 78 
Supporting Agency: Indiana State Board of Vocational and Technical Educa- 
tion, 17 West Market Street, Room 401, Illinois Budding, Indianapolis, 
Indiana 46204 
Contract aaaVor Control Nc%: 81-78 

Samatary, of Project: The purpose of the project is to develop a placement 
service which will place alUtudents desiring work (both full and part* rime) 
and to determine the effectiveness of placement service* provided to stu- 
dents. Procedures will include; (1) atabljshing'an advisory council, (2) con- 
\ ducting a survey of local job opportunities, (3) establishing a relationship 
between faculty and placement personnel; (4) initiating communication and * 
( cooperation wi$ community agencies, (5) coordinating efforts with Indiana 
Employment Security Divisions within the Region, (6) organizing occupa* 
tioaxl. inform* lion ; (7) preparing students for meeting with prospective em* 
ployers; (8) involving students in the operation of the job placement service; 
. (9) following up student referrals, to embtoyers, and (10) publicizing the 
placement program. ( o 

t VTM&53 * . ' ' 

A Flexible, Modmlax Perforaunce Based Vocational At to Mechanics Pro, 
# gram. • » ' j / * 

Principal IarestigatOT: Wall, Donald W. - 
Recipient Iasti ration: Carmel Day Schools, Carmel, Indiana 46032 , 
Start— End Dates: Start Date 1 Aug 77; End Date 3 1 Jul 78 
Sapporting Agency: Indiana Jute Board of Vocauonal and Technical Educa- 
tion. 17, West Market Street, Room 4pl, Illinois Bunding, Indianapolis, 

* ' Indian* 46204 . ,t 

* .Comtract.aad/or Control Nou 46-77-111-2 ' 

*" Saatatary of Project: This project will-apply and utilize the designed instruc- 
tional curriculum and activities in % real classroom letting with typical high 
school students. Among* the objectives* are to (1) develop the needed teach- 
- . mg styles and skills withm each auto mechanics instructor, (2; substantiate 
the workability of the prepared individual student curriculum module; Q\ 
substantiate that several job specialists can be trained in the same facility 
during the same tune blcck,X4)*demonstraie that students can move through 
instruction at individual rales, (5) substantiate the effectiveness of the 
method of evaluation and. recording student progress; (6) determine the best 
f use of instructor's time; and (7) determine' the instructional cost of an in- 
dividualized mod|£ performance besecTsuto mechanics program. (Part D) 

^VTP-3054 i 
Iatp Ua x ati a g a Non-Re tarniag. Noa-Grad*ating Stadent Foliowmp System* 
Principal larestigaton Ebbertt, Joel B. 

Recipient Institution: Indiana Vocational Technical College SouUtcentral, 
< 8204 Highway fl.West, ScUersburg. Indiana 47172 ( > k m * 
„ Start— End barest Start Date 1 Sep 77, End Date 31 Aug 78 
^ Sevpftrting Agemcyt Indiana State Board of Vocational #nd Technical Educa- 
tion, 17 West Market Street, Room 401, Illinois Buifcing, Indianapolis, 
Indiana. 46204 
Coatraet aai/or Control Nco 76-78 

Summary of Project! Implementing a followup system on non-returning, non- 
graduating students is the purpose of this.project Ivy Tech will (1) identify 
non- returning, non-graduating students every quarter for three consecutive 
quarters by the use of an existing questionnaire or a newly developed one; 
(2) disseminate me^rucstiounaire to each non-returning student within three 
weeks after identification to determine the reasons for leaving; (3) obtain* 
responses from S0v percent of students by mail or telephone, (4) record, 
tabulate, and evaluate student responses; (5) evaluate the entire project; and ■ 
(6) disseminate final project repdh to the Yaculty and staff of Ivy Tech and*' 
other regional institutes, trje State Board* of Vocational Education, and the 
Commission for Higher Education. 



VTP4P55 

k Indiana Carricalani Materials Canter - Vocational Edacation. , 
Principal larestitaton Reckerd, Thomas E. 

Redpitnt Iasti ration: Indiana Sute University, Terre Haute, Indiana, 47809 
Start— End Dates: Start Date 1 Oct 77; End Date 30 Sep 78 ' 
. S ap p o rfln af Agency: Indian nStnte Board%rVocational and Technical Educa^ 
tiorj. 17 West Market >Btreet, Ttoom 401, Illinois Building, Indianapolis, ' 
: Indiana, 46204. 1 
* Contract and/or Control Noj 24-7^ * , 
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Sommary of Projects The purpose of the project is uJ provide an organized and 
* centralized means of delivering useful vocational ^education curricujum 
. materials to f indents and teachers. Procedures* will include* (1> cataloging , 
and recording materials and media collected aiKf disseminated atthe center; " 
(2^ftaataining a current library of miteriih, (3) submitting transaction, 
printing, travel, aid fiscal reports to SBVTE; (4) developing center intona- 
tion tools; (5) coordinating, producing* and disseminating a curriculumffews- 
lettex; /ind (6) attending IV A and AVA conferences and workshops to . 
prpma|te ICMC activities and c^tmujn^vareness of vocational curriculum 

VTP-3055 • " 

A Job PlaceaaenlvCenter for the Walker Career Center. 
PitadpaJ Inrea^ton C?eise, David C- 

Recipient InstitatSoa: Metropolitan School Dntnct of Warren Township, 
Walker Career Center, 9301 But ltftb Street, Indianapolis, Indiana 46229 

Start— End Dates: Start Date 1 Oct ll\ End Date 30 Sep 78 

Sapporriag Agency: Indiana Sute Board of Vocauonal and Techmeal Educa- 
tion, 17 West Market Street, Room 401, Illinois Building, Indianapolis, 
Indiana 46204 * * 

Coatraet ant/or Control N04 103-78 j 

Santntary of .Project Objective* of the project, are to (1) assist employers in 
securing young people tor "productive employment; (2) assist students in 
securing part-time and fuU-timc jobs; (3) create a positive irnag^owards the 
' • world of work in our community^*) develop a file of prospective employers 
and employees; (5) develop a brochure of job placement ^prospective " 
employers; (6) followup recommended studenUand evaluate their job effec* ' 
tiveness; and (7) conduct job sexninars to keepltudents informed as to job 
opportunities. Business and industry within our community will be invited* 
to call the center and request recommendations for prospective employees. . 
Students will be re^efrechfo th ae respective- businesses for interviews and 
possible empioymi 




VTP-3057 

A Plan for the Deve^na^eat and Iatplementatioa of a Performance Based 
Stndent Training Progyam in Healtn Oeenpations. 

Principal Inrestigaton Bflger, Phyllis - ^ 

Recfptent Instiratfom Garrett JCeyscr- Butler Community School District, 801 
East Houston Street, Garrett, Indiana 46738 

Start— End Dates: Start Date 1 Sep 77; End Date 31 Aug 78 

Sapporting Agency: Indiana State Board of Vocational and Technical Educa- 
tion, 17 West Market Street, Room 401, Illinois Jhnlding, Indianapolis, 
fndiana4£204 . 
w Coatraet and/or'^oatrol Nw 56-78 i , 

Sanuaary of Project: Overall objectives of the project are to (1) complete a 
performance-based student training program; (2) train specified health occu- 
pations educators in the use of the developed training program; (3) establish 
the beginning level of the practitioners who have compjeted^e training* 
program, (4) develop a proficiency examination to esuWrih the competence • 

- of students who have completed the program; and (5) develop a small num- 
ber of additional product* which could lb used with the overall program to 
permit total incorporation into several egabltthcd programs atf the nursing 

% category. Procedures will be to use a deVeloamental action 'research ap* 

- proaclL (Sec 132, 133. 135) , . * 



VTP-3058 

A Project for Vocarioaal Ezplorntioa In-Serrlce with InStexa Coanselors and 

Iastrnctora. * \ * 

Principal Inrestigaton Dudley, Gerald O. 

Recipient Insti ration:, Penn-Harm- Madison School Corporation. P.O. Box, 
302. Osceola, Indiana 46561 * 4 

Start— End Dates: Start Dste 1 Oct "77; End Date 30 Sep 78 

Sapporting Aganey: Indiana State Board of Vocational and T< 
tion, 17 West Market Street, ^oom 401. Illinois Building. 
Indiana 46204 , 

Coatraet and/or Control Ntu 7-78 

Sanunarytof Project. Objectives of the project, are to provu 
t career education staff development; (2? media resouroo 
nation; (3) lending horary of jnedia and equipment; and (4) 
of promising practices. Through brochure announcetn 
groups in Northern Indiana, possibilities for workshop pn 
tional exploration techniques will be secured. A mobile I 
career education consultants will be used. A staff will J 
resource catalog will bo updated. 
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VTP-3059 . . . 

VTECS Coordlmation, Derelopaaeat of Three VTECS Domain Catalogs, 
Derelopapent of nn Agrt*Bastness Do Asia Matrix. * 
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Principal Investigator. West, B. ^ 

Redpteat lastltntion: Indiana State University, Terre Haute, Indiana 47809 

Start-End Dates* Stan Date 1 Jan 78; End Pate 31 Dec 78 

Sapporting Afceacy. Indiana State 1 Board of Vocational and Technical £duca- * 

tion, 17 'West Market Street, Room 401, Illinois Building, Indianapolis, 

Indiana 46204 
Contract and/or Control No4 31-78 

Sanuury of Project Project objectives are to (1) provide coordination for 
current and future VTECS catalog development, (2) develop catalogs of 
performance objectives, performance guides, and criterion-referenced meas- 
ores for job titles m three occupational domains, and (3) develop an agribusi 
ness matru showmg job uilc dusters. Among procedures will be (1) training 
project directors and writing teams in catalog production, (2) serving as 
baaou, between projects and VTECS central staff, (3) producing three . 
VTECS catalogs; (4) evaluating and submitting interim and final products to 
central VTECS staff; (5) serving as Indiana's alternate board members A> the^ 
VTECS Board of Directors; and (6) encouraging participation in inWrvicc 
workshops. t * 

VTP-3060 * ' , 

Employer Based Aatosnotfre Training Program in Cemtial'^tntiicky. 

^Principal Iarcsrigaton Morgan, Art , . /V 

Recipient InstitatJon; Central Kentucky Sfate Vocational Technical School, 
100 VocationalTechnical Road, Lexington, Kentucky 406 1 1 

Start— End Dates: Start Date 1 Sep 77^ End* Date 31 Aug 7*. 

Sapportiag Agency Kentucky Suit Department of Education, Frankfort, 
Kentucky 40601 * ' , * 

Sueatary of Project: This project will develop an automotive training format 
between an employer and a vocational school The project will concentrate 
on- developing curriculum format, that will tram a student to excef in auto 
mechanics. Procedures will use shop experience and classroom instruction 
plus special training at General Motors to support each major course vi- 
sion. Evaluation of the course effectiveness and the employer 'vocational 
school participation wi& also take place. (Part D) v * 

VTP-30& * ° ^ 
Placement and Follownp ModeL 
Principal Investigator: Gary, Robert 

Recipient InstitatJon; Western Kentucky University, College of Education. 

Room 129, Bowling Green, Kentucky 42101 ^ 
Start— Ea4 bates: Start Date 1 Jul 77; End Date 30 Jun 78 
Sapporting Agency. Kentucky State Department of Education, Frankfort, 

Kentucky 40601' 

Snsaery of Project: This project intends to establish effective placement, 
folloWup, and management systems adaptable to local school regional, o» 
' sutewide use*by the end of the second field; test. year in six satellite region 
test sites. Procedures wfll be to (l> plan, evaluate, develop, and Implement 
, both inservice actmues to facilitate the expanded field test of the project and 
initial placement service, \2> publish and disseminate information regarding 
jhe^ystem to ttc appropriate target popuiauon. and (3>. expand the system 
to include all high schools and state operated vocational schools in region . 
four and try out revised placement and followup forms' questionnairei,*e- 
cords, etc. (Part D) -Jt^ 



u 



VTt».30*2 \ «% v 

ResidearlaLBased Vocational Education for Raral Districts, 

TrincipnJ Eaves tigaton Patrick. Don 

Recipient butitatitm: Montgomery County Board of Education. Levee Road. 
Mt Sterling, Kentucky 40353 4 

Start— End Dates: Start Date 1 Jul 77, End Pate 30 Jun 78 

Sap porting Agency. Kentucky State Department of Education, Frankfort, 
Kentucky 40601 1 

Saaaaury of Projects This project intends to develop and field test a modified 
rural residential based vocational education program 'to serve disadvantaged 
learoer**nd their feiaslies. It also will develop vocational needs assessment 
for the community and wnte and field test a pjan to coordinate and adminis- 
ter a vocational program that integrates extensive vocational and family . 
counseling services into the experiences of the learner P/ocedures will be tef 

m focus on the following topics as they relate to learner and family awareness, 
exploration, preparation and work experiences, economics of industry, work 
'amtudes^laccm'ent, employ ability, and baric 'skills development, labor mar 
act review and votat&nal counseling, adult, education and rehabilitation, 
determination of vocational competencies, family goal setting, alcoholism 
and drug addiction, medical, economic, housing, and transportation prob- 
lems; cultural snd recreational needs, and legal aid. (Part D) ^ 



VTP-3t)63 * 

Rowan County Experiential Field Consortium for Selective Vocations^ 
Programs. • 
, Principal Investigator tannin, Jeanette* 

Recipient InstitmrJon: Rowan County School System, 118 University Boule- 
vard, Morehead, Kentucky 40351 \ 

Start— En* Dates: Start Date 1 Jul 77; End Date 30 Jun It „ 

Sapportiag Agency; Kentucky State Department of [Education, Frankfort, 
Kentucky 4060 1 j 

S unman, or Project This project intends to m crease the relevance of students 
academic preparation to the work world to that transition will be less frus- 
trating and the high .school dropout rate lower. Procedures will involve 
existing agencies, institutions, and a wide range' of community resources and 
will include an organizational phase in July and August during which staff 
will be trained, students contacted^ field trips planned* and orientation 
material written. Implementation during the 1977-78 school year will in- 
clude; (1) inservice training at the be ginnin g of the year; (2) grouping the 
students; t3) initial student testing; (4) planning learning activities with 
students; (5) setting up a M Big Brother** program with students from More- 
head State University with similar vocational fields as, the potential high, 
school dropout target group; (§) assigning students to appropriate training 
* locations; and (7) disseminating mstm'ift. (Part D) 

« y ' 
v \4p-30o4 , 

* Exemplary Project Overcoming Sex Bias, Stereotyping and Discrimination 

la Vocational Edecetion Programs. , 
Principal Investigator DeHouen, A. L. 

Recipient IsstitatJon; Calcasieu Parish School Board, Vocational Education 
Department, Lake Charles, Louisiana * 
Sapportiag Agency. Louisiana State Department of Education, P O Box 

44064, Baton Rouge, Louisiana 70804 
Sxmmary of Project This project proposes to help overcome sex bias and 
-stereotyping by dealing with the following program components: (1 ) projefct 
v jU ff development; (2) resource material center establishment; (3) course * 
content analysts;^) strategy model development, (5) inservice training for 
.school personnel, (6) community information program, and (7) program 
refinement. Among the procedures will be*. (1) hiring a staff development 
consultant; (2) critiquing. and selecting materials related to prevention of sex 
bias and stereotyping in vocationalvducaiion and makinq these materials 
available to counselors, teachers, and othef school personnel; (3) de s i g nin g 
a delivery system for strategy model development and execution; (4) pro- 
moting media coverage; and (5) making procedural alterations, if needed.* 

T VTP-3065 / ' *. J . 

Louisiana Occanttfonal Training Information System (LOTIS), Phase V, < 

* Principal Investigator. Michael. James R. 

Recipient Insti ration: Louisiana Technical University. Ruston, Louisiana 
71270 i 

Sapportiag Agency: Louisiana State Department of Education, P. O. Box 
44064, Baton Rouge, Louisiana 70804^ * 

Sanunary of Project The purpose of the project is to expand the scope and 
quauty of the data base obtained tn previous LOTIS studies and to facilitate 
increased utilization of LOTIS data by industry and planners within various 

" fovermnenial agencies: Procedures will include (1) updating the oldest data 
m the LOTIS file^(2) improving the Tile's statistical reliability, (3) developing 
two-digit specific industry profiles; (4) including tupply data in the continu- 
ous revolving data fcse; ,(5) continuing and expanding the quantitative anal* , 
ysnvprogression patterns within industry; (6} assisting in the development of 
a coordinated management information system for the state; and (7) expand- 
ing the utilization of the d>u%ase by parties outside thcVocatronal Educa- 
tion Bureau ' 

' VTP-3066 s * ' 

Vocational Edscatioa for the Gifted, , " 

Principal Uttstlgstor: Williams, J. M. 

Red pleat Institntton; Louisiana Technical Efcuversitv, Ruston, Louisiana 
„ ' 71270 J ' ' 

Sapporting Agency. Louisiana State Department of Education. P O Box 1 

44064, Baton IJouge, Louisiana 70804 * ' 
Seminary of Project: Thd general design of -the project will be to choose a 
group of gifted children from North Louisiana and administer a career 
awareness survey to die group. The group WQuId then be given an intensive, 
three-week vocational education program at Louisiana Tech during die sum- 
*mcr public -school vacation ptnod .and be a dmin is t ered a posttest at its 
conclusion. Pre- snd* posttest results will be compared to determine if a 
c significant mcrease in vocational awareness has been scmeved The test 
resuiu of the program will be compared with the results obtained m the 191*4 
program to determine if proposed changes m techmquoand areas of concen 
.irauon have a signifiet!|J effect. Two concurrent three semester hour gradu 
ate level courses in Vocational Choice and Psychology of the Gtftod will be 
'offered for teachers and counselors. A locally devjjed pre- and posttest 
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designed to mware knowledge of gifted children ts well ts vocational 
awareness will be adminiitcred as pert of the program tod results cotnpercd 
to determine it a significant increase hit bees obtained. 

VTnM0w7 , 
Nerti Haven Project far Career Dtrehiamt (Aegean**). 
Principal IaTesrJgatoc Gjdtoa, Tbomis G. 1 
B a rla saa t rnstitatfceu North Haven Community School North Haven, Maine 
04*53 

Start— E^fDstec: Start Date 1 Oct 77? End Date 30 Jun 78 * . 

Si p iai ll a g Agency? Maine State Departoient of Educational and Cultural 
Service*, Augusta, Maine 04330 

Senaanery el PreJsctrThia project intends to uutitutionaiiie the exemplary 
project fa career education at North Haven Community School and dissemi- 
Date and Introduce the program at other isolated schools. Procedures win be v 

- to (1) continue staff training at North Haven through ongoing development 
ac sa l o ns designed to convey newly learned vocational education concepts to 
new staff; (2) organize a resource center available to staff and students using 
materials collected throughout the project; (3) use a resource librarian and 
purchase some materials including, The Rural American Guidance Series," 
% a set of 16 handbooks created to assist in the planning, development, im- 
plementation, and evaluation of a career guidance and counseling program 
for rural agd small schools, (4) hold workshops in three or four regions in 
Maine open to all educators from small, rural schools to help them imple- 
mint similar programs, sod (5) evaluate workshop* by pamcipeais. (Pan D; 

t vx]p.3oa ' ' - ; ' t . 

8i aa t*a a sa t af j Prograaa to Occn>a*onaifHfaaaco for Piaadvamtafft VoerJi 

( A ttia sn a a ). v / ^ 

triad**] Ismstfsjatac Seager, Eleanor M. /■ % 
BeeipCent InatitaiJoe: rtO.M-^. Co-op, OrU id,* Maine 0447.2 
Start— End Dates: Start Date /Sep 77, End Date 30 Jun 78 
Sepportiag Ag e ncy: Maine State DepaiteSer ^ of Educational -en3 Cultural 

Services, Augusta, Maine 04330 
Seanessry of Project This program intends to i uot an experience-based career 
/Education program with adults experiencing c uSesjchronic unemployment or 
remedial a ca d em i c needs in a rural setting. Pi xedureswiU be to (1) establish 
community resources suitable as learning si es for students; (2) teach stu- ' 
dents interviewing planning, decision-male ng, and career responsibility t 
skills for their own learning and long* term vocational planning; (3) meet * < 
regularly with students to plan, write, and carrv»through community pro* 
jecta; and (4) run a three-day urban survival course geared especially for 
those whd might be unfamiliar with such a setung b\t with career goals that 
would take them there. (Part D) 

A VTP4069 
Aealt Caergy Csvrlqdass Devtloynteet 
Prfndne> Isrrssrigator; Weiscr, William 

Recipient Iastitntice: Independent School District 535, Rochester AVTI, 

1926 Southeast Second Street, Rochester, Minnesota 55901 
$ tart- Ea4 Dates: Start Date 15 Dee 77; End Dat*30 Sep\78 
S a pport la t Asnssqp Minnesotf State pepertment of EducationVSL Paul, Min- 

nesou 55101 9 + 
Contract ssaaVor Ceatrol Nco 3-CD-78 

ef Prejecfc.Objecuves are to (1) assess needs for i 



ment, (2) conduct survey of students in selected classes within the* seven 
basic categories from eight TYTs; (3) conduct the same surveTNpffKkients 
that graduated three years ago; (4) conduct survey of employers of these 
students; and ($) interview and document findings. (Sec. 131), 



{^energy education; (2> compile information on existing i 
education courses in Minnesota and other states, (3) develop c 
audiovisual materials for adult consumer energy courses* ' '" 
cle for inservice and updating of adult consumer energy 1 
provide assistance to regular secondary and' postsecondary i 
integrating consumer energy education into regular curriculum. 1 
are to (1) survey adult 'directors to assess needs sad y^nf, courses, p)' 
develop needed curriculum; (3) pOoMest curriculum 'with adult classes ih s 
metro and rural setting; (4) offer inservice training for adult consume* in- 
structors from AVtTS;'(5) monitor results of program offerings around 
Minnesota; and (6) provide curricula training to regular programs. (SccTl 33) . 



VTF4070 

Admit VecatSeaal EenentSoa StWr- 
Principal IametigetorrHauer, Alfred D. 

Rsdftaat Iastitatioc Alexander Grant and Company, Minneapolis, Min- 
nesota 55402 

Start— East Dates? Start Date 15 Mar 78; End Date 15 Sep. 78 ' 
&$port*a* Anancr Minnesota State Department of Education, St Paul, Min- 
^Sesote 35101 ' 

Contract eaaeVor Ceatrol Ne>: A44-22778 ' * , 
Stmaaary ef Project The goal of this project is to conduct s study which will 
resultln the development of sufficient qualitative data, regarding adult edu* 
cabpn, so that both the Division of Vocational 'Technical Education and the 
Legiijsture can make more plans and decisions. Procedures will include. (i> 
prepare and field test student survey document and employee survey a^ocu- 



VTP-3071 

Energy Aialt Carrktixaa Detekyeaemt 

Recipient IastitatJon: Special Intermediate District 287, Suburban Hennepin 
AVTI, -1820 North Xenium Lane', Minneapolis, Minnesota 55441 _ _j 
, Start— End Dates: SfcivDate 1 Dec 77; End Date 30 Jun 78 

S ayp ort tag Agency: Minnesota State Department of Education, St Paul, Mm- 
nesou 55101 <*• * * ' , ' 

Coatract and/or CoatrolNo^ 2-CD-78 * 

Ssnuaary of Project The objectives are to (1) assess needs for introductory 
tocrmical curriculum in building retro-fit; (2) compile information on existing 
building retro-fit courses; (3) develop curricula tnd audiovisual materials for 
adult building retro-fit courses; (4) provide inservice for Minnesota AVTTa 
on the developed curricula and materials; and (5) provide assistance to 
regular secondary and postscc on o^yfrograms iqi rctfo-fit of buildings for 
/ purposes of integration into reyHfr curricula. Procedures win induce: (1) 
surveying adult directors t^privtte industry for existing materials and 
need*. (2) developmipirrfcula, (3) pilot-testing curricula within own estab- 
lishment* (4) providing inservice training to a minimum of one instructor 
"from each AVTI in implementation and use of the cumcuja, and (5) monitor- 

' ing results of local offerings around the state. (Sec 133} 

VTP-3072 ' * 
EmfclH e amt of aa OccapatSoaal Coaapeteacy Testing Program ia Mbv 

>rfadpal IaTeet ig ato r f De Rubcis,' Bernard S, t * * 
Ibctaieat'lastitxtioa: University of Minnesota, Department of Industrial ana* 
technical Studies, Duluth, Minnesota 55802- " "~~ — ^ — 
, Start— Ead Date*: Start Date 1 Sep 77; End Date ?1 Aug 78 . 

S app ort Jag Agaacy; Minnesota State Department of Education, St Paul, Min- 
nesota 55101 4 \ c 1 
Comtract aed/or.Coatrol Nw 3-R-78 ■ * K 
Sasaaaary of Project: This project* will develop and pilot test % system for \ 
administering written and performance occupational competency tests to 1 
potential trade and industrial teachers. Ultimate outcome is that* it could \ 
suffice for part of the work experience required for teacher licensure. The * 
Department of Industrial and Technical Studies, to be designated as the 
Minnesota Test Center for the National Occupational Competency Testing 
Institute, will (1) Identify and designate facilities, shops, {aborstorics, anjf 
related areas required for administration of tests; {% identify and select <„ 1 
qualified and competent personnel to ad mint iter 1M written and perfor- 
mance tests; and (3) administer tests on selected dates. The Center will 
> operate in accordance with guidelines established by involved agencies. (Sec. 

•"" " . . . . ■ ■.: 

. YTFP.307,? \ 

' Mlaaesota Occapatioaal IaforaaarioB System Pflot Project * t 
^rWaapai Urestlgator Hyllested, Janet M, " 
' Redpkat IastitatJoe: Divuwa of Vocational^ Technical Education, St$au1* 
Minnesota 55101 " f 
$taft—Ba4 Dates: 'Start Date 1 5 tfov 77, En< Date 30 Oct 78 
Sapportiag Asjaacp Minnesota Sute Departmentof Education, $L Paul, Mu> 
^esota, 55101 , f » ~ * >' 

Coatract aaeVor Coatrol N04 4- 13 ?P 78 

Saaamary of Project: Thtf project will develop base line data /information to 
detensame the feasibility of adopting the Minnesoupccupational Informs- 
' uoo System (MOW tnro the ongoing guidance and counseling process of * 
Minnesota achoou. Based on successful outcomes of pilot tests, schools will* 
include line-items in their budgets for MOJS in succeeding years. Pilot tests 
of MOI$ will be conducted in three educational settings: high schools, sec- 

. ondary cooperativo centers, and postsecon^ary area vocational<technical 
'institutes. Target population* will indude^ecendary stud en ta (both voca- 
tional education and non-vocational education), potential postsccondary stu- 

. dents, and adults (for initial training anil retraining). Each user of MOIS will 
complete a data sheet indicating the use they made of the systenS, and their 
.opinion of its value to them in the career decision-making process, two 
cooperative centers* eight schools, tnd five, area vocational-technical insti* 

X tutes will be partidpjting in the pilot test. (Sec 134) 

V1T.3074 v . %* 

Miaaesota Researci tad DaHlopaseat banter for Vocatioaal Edacarioa " 
Research (Basic Grant). t s. 
3pUat lastitatJom University of Minnesota, Research and Development 
ater'for Vocational Education, Minneapolis, Minnesota 55455 , 
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Start— End Dates: Start Date 1 Jul 77; End Date 30 Jun 78 , 
Sanporttag Agency: Minnesou State Department of Education, St Paul Min- 
nesota 55101 
Co* tract aW/or Control Nou l-R-78 

Samnaary of Project: Objectives of the project are to (1) stimulate and facuV 
tatc innovative research related efforts; (2) increase the number and improve 
the competenties of producers and consumers of career and/or vocational 
education research and research related materials; (3) riiwrmniff research 
and research related- mformation to assist research tnd development efforts . 
and to facilitate the implementation of worthy educational innovations; and 
(4) craft knowledge and transportable products or processes that have 
> potential for long-range and general qualitative improvements in vocational « 
and/or career education programs. The MR DC conducts a program of con- 
tinuing research and developmental efforts based on an annual work plan . 
prepared in consultation with several 1 group* and agencies. It contains the 
programs and projects that the various groups consulted agreed are of highest 
priority to the state. The work plan is organizedjty continuing functions,, the 
programs designed to carry out each function, and the specific projects to be, 
conducted as part of each program of research. Estimated costs for each 
function and program are listed. (Sec 131) * 
*■ 

,VTP-3075 . 
Northeaster* Vocational Operating Board (NEVO). ' 
JfMadpal Investigator: Morkved, Ronald 

Rscfpteat IsutiUtJoa: Independent School Dtslncl 709, Duluth, Minnesota. 
; $5802 

Start— End Dates: Start Dste 1 Jul ^7 'End Date 30 Sep 78 
Sepportiag Agency. Minnesota State Department of Educauon, Su Paul, Min- 
nesou 55101 
Contract amd/or Control Nou 2-R-78 

Stmmarj of Project: The* objectives citrus project are to it) provide a means 
m for In put on i cooperative basis concerning th"e vocational education delivery 
1 system; (2) define the specific present and future manpower needs of bust* 
ness and,tndustry on s regional basis; (3) assist the regional A VTIs (Eveleth, 
Hibbtng and Duluth) in developing trainsAg programs to meet short and Jong 
term identified regional needs; (4) conduct a review of regional AVT1 tram- . 
, tng programs 'to determine curriculum arty manpower strengths and deficien- 
cies as perf^Mgional needs; t (5) .develop # recommendations for 'the 
esubbshment oY "Industry MSjor(s)"*st each' of the regional AVn;'(6) 

* coordinate* the development ofrnew trammg programs; tab* (7) develop s . 
' public informstion effort designed to improve public awareness of opportune* 

t ties in vocauonal education^ Ln<5er direction of the NEVO Board, project > 
staff will provide a coordinated direction to the development and tm piemen* 

■v tauonof a regional vocational training spproach relauve to effectively meet* * 
tng the immediate and future manpower needs of area business** |nd 
wdustry The board will be composed of representatives of regional leaders 
in business and industry, labor, and elected board members of .the three 
AVTIs. (Sec 132) ' , , 

* VTP-3076 

Plato- Phase II (Programmed Logic for /Atoms ted Teaching). 
Principal Investigator. EnzfPat - * 

Recipient. lastirarJonT Red v>m.g Area Vt^uuna*- Technical Institute. Red 
Wing,* Minnesota 55066." ■ 
Start— End Dates: Start Date l Aug 77, End Date 30 Jul 78 
SipportJag Agency: Minnesou State Department of Edocsnon, Sw Paul, Mm- 
' nesou 55101 0 ' *' * , 

Contract and/or Control N<u 2-E-78. * ♦ 

Sentanary of Project The objectives are to (1) provide the student'<with s wide 
variety of exercises tjiat will* help him/her memorize facts* comprehend 
concepts, and master skills, (2) present material to the student and then 
check for comprehension by requiring* feedback; (2) p/oyide complex in- 
teraction oppoJtumues through questions and answers in chc\jfcaioguc mode, 

• (5) present a laboratory* type environment that permits experimentation with 
sltcrnate so^upW and (6) provide soluuons to a wide* variety of problems 
through the problem solving mode. Each student will be guided through a 

* curriculum using a learning path that is appropriate for him/her. This mar 
also require reading assigned' books, viewing films, or other typesfcv learning 
activities. The educauooal needs of students will be diagnosed by pretesting - 
tnd appropriate learning activities will be ^prescribed based on>the pretest 
results. Records of student achievement will be mamtained'on the computer* 
for use m evaluating each student's progress as well as the effectiveness of 
the material, (Sec. 132) . - ^J. 

VTP-3077 . • ' 4 * 

Proristoa of Occupational and Student Program Co art! tint Services for * 

Chemical Dependency in Minnesota Area Vocational* Technical Institutes. 
Principal Investigator W&Iurjd. Clifford 



Recipient Iastttitton: Independent School District 709, Duluth AVT1, Lake 
Avenue and Second Street, Duluth, Minnesou 55802 

Start— End Dates: Start Date 30 Jan 78; End Date 31 Dec 78 . 

Supporting Agency: Minnesota State Department of Education, St- Paul, Min- 
nesou 55101 

Contract and/or Control Ncu 3-E-78 

Samnutry of Project The project will pro vice (1) educational programs to 
* increase instructor/student and employer/ employee awareness of chemical 
dependency; (2) consultative and technical assistance m establishing school 
policy and procedures regarding student and employee chemical depend- 
ency; (3) consulutive and technical assistance in establishing appropriate 
inservicc programs for staff and employees of AYTTs; and (4) consul Utive 
and t^frmrat assistance in identification of and working with qualified ser- 
vice providers located in the appropriate AVTI service area. Procedures will 
be to (U identify receptive AYTTs who desire an assistance program and 
provide them with m/onnanom (2) conduct research, outreach, and promo- 
tional efforts to increase OSPC service vTsioiBtv, (3) assist AVTTs in estab- 
1 bshing a system of identification, referral, ana foilowup for students and 
employees, and assist in development of written policies and procedures for 
individual A VTI programs, and (4) assist AVTI s m identifying and coor- 
*" dins ting appropriate) qualified community providers and services for the 
evolving stages of the'progrant (50^132) 



.VtP-3078 * 

Special Needs. 

Principal Investigator Sunnarborg, Thomas 
' Recipient Institution; Bemidji Sute University, Bemidji, Minnesou 56601 

Start— End Dates: Start Date 1 Oct ?7; End Date 30 Sep 78 

Supporting Agency: Minnesou Sute Department of Education; St Paul, Min- 
nesou 55101 O * • 

Contract and/or Control Ncu l-CD-78 

Snaanaary of Project The project will develop curriculum appropriate for 
pfeservicc andiitseprice of vocational teachcrain ihe-priority area c^spccial 
needs populations and develop and implement a dissemination system for 
vocational teachers of such curriculum on a stole wide basis. Curriculum 
material and dissemination procedures will be developed by a planning and 
development procedure which includes the components of: needs assess- 
ment, definition of component parts, design of curriculum, development of 
prototype materials, field testing of materials, and dissemination on a sute- 
j> wide basis. (Sec 133) 3 . ' 

VTF-3079 > - V 

Field Validation of the Career Education Carried mm Project Mod ales: Phase 
. II K-6 Field Validation; ^2 Insrraraeat Development** v J 
Principal Investigator: WeUman, Frank J* \ 1 
Redfrfs*j£aa ti ta tion: University of Missouri, Columbia, Missouri 65201' 
Start— Eai Dates: Start Date \ Sep 11; End Date 31 Aug 78 
Sapportlag Agency: Missouri Sute Department of Education, Jefferson City, 
. Missouri 6510}/' v 

Sanaaaar/tfjyoject: This project intends to (1) utilize field sites to collect 
^career education dau for experimental /control groups in K-6; (2) analyze 
dau and provide a summary ^report on K-6 field validation for CROP; (3) 
develop performance objectives and* tat items to assess pupil achievement 

1 of career educatiorx*utcomes from module instruction in grades 7-12; and 
t4; develop process mstruments to evaluate the curriculum mod ul concepts, 
materials, and procedures for grades 7-12. The procedures in Phase II will 
be 'to (1) utilize selected rural and urban sites "to collect experimental and 
control dau for analysis, (2) construct test items. j(3) develnp sdniinistra^tivc 
s procedures; and (4) field test item validity and rcbabitity and substantiate j>r 

9 modify the CECP. products based on ; this information. (Part Q 



3080 



CarrJcnlana Activity Planning tor Schools (Component 1). t 
Palndpal investigator Faust, John * 

Recipient Institation. Keenc State College, Cheshire House, JCecne, New 

Hampshire 03431 *' 
StarP-lad Da tea: .Start Date 1 ( Oct 77, End Date 30 Sep 73 
Supporting Agency; New Hampshire Sute Department of Education, Con 
1 cord, New Hampshire 0ilQ\ K «" ' 

Contract and/or Control Nou C-8 15(a) 

Samaaary of Project: The project intends to ( 1) establish a curriculum content 
format aciepuSle to vocational educator^ sutewida; (2) train a corps of 
selected local vocational educators as curriculum leaders;, and (3) provide 
sute vocational education leadership with s' suggested comprehensive long 
* range plan for curriculum revision and development for New .Hampshire 
Secondary Vocational Centers. Procedures wUl be to (1) research and deve- 
lop a recommended curriculum content format to be presented to a statewide 
revitw committee for adoption \y state and local feminiatrators and ins true*' 
_ion, <2) design and conduct training workshops concerning instructional 
system development foi locally selected instructors Vho* will provide cur 
nculum leadership in their secondary school area vocational center, and (3) 
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research tod write a recommended loos range pirn foi curriculum revision 
and development for Hew Hampshire's secondary area vocational centers. 
(Sec 133) 



VTB-3W1 

A Proposal to Develop a Safety Mamaal for North Dakota Vocatloaal 



Prindnal investigator: Gebleman, Jack 

Sedate* Inst$tatiOn: Cnnd Forks Public Schools, Grand Forks, North 

Dakota S8201 , 
Start— End Dates: Sun Date 1 Mar 78, End Date 30 Jun 78 
Sapsort ing Agency: North Dakota State Board for Vocational Education, 900 

East Boulevard, Bismark, Norib Dakota 58505 
Coatract aid/or Control No: R-R-72 

Summary of Project The purpose of the project is to develop a safety manual 
for use in North Dakota secondary schools that offers vocational education 
programs m the areas of trade and industry, industrial arts, and agricultural 
, education. The safety manual will be developed through the use of a writer 
or project director and an advisory committee to assist the writer. An initial 
- meeting will be held to dcWmine the scope and format for the proposed 
publication. Advisory com nw tee personnel will be assigned responsibilities 
germane to tbeir specific .are^k of interest and will be requested to bring 
materials with them to the second meeting which is tone held to determine 
actuei^content in the manual The nmter will be responsible for integrating 
all the suggested materials into the manual using the format specified by'the 
* advisory committee! A final draft copy will be prepared and submitted for 
review si s final committee meeting to be held on a date which would provide 
sufficient time for the writer to complete the final draft for print purpose^ 
. The manual will be printed prior to the termination of the project and will 
be disseminated during an All Service Conference m August 1978. (Sec. 131) 



- VTP-3082 



Research tad Development of a Model for Improving the technical 

Competencies of Vocational Teachers. (Sebproject Naaaber Six) 
Principal laVestigetoc Heuehert, Arme 

Recipient Institstiost Portland Dev4topmeoi Centex, P. O. Box\o657, Port- 
land, Oregon 97216 
Start— End Datec Start Date 1 Oct 77. End Date 31 Aug 78 
Supporting Agency. Oregon State Board of Education, Salem, Oregon 973 10 
Stnuaary of Project: This project in tends to develop a plan whereby state 
private and pubuc schools can u& community resources to update and 
broadenrfie technical skills of vocational teachers of secondary sod post- 
secondayy/leveb in th{ Portland, ^ugene, and Salem areas. Procedures will 
be to (1) develop a system to identify needs of area teachers win* regard to * 
emerging business trends; (2) use vocational/ industrial and business person* 
nd in onsite workshops "ana* sennnars, (3) require participants to develop 
plans showing how they will integrate their training, pfbgram with their 
occupational program, and (4) disseminate result* to local vocational educa- 
tion administrators through mini -conferences and a written report. (Part Q 
, i 

VTP-3083 ** ' ' 4 
* A* 1/aifled Approach to darter GaJdance and Counseling and P r ogr am 
Development la Secondary Schools-Phase II. / " 

Principal lavestigator Lothspejch, Louise - * **i * ' 

feodpient lastitationi Portland Pubut School District, 631 Northeast Clack 
/ ^ amas Stn>et, Portland, Oregon 97208 \ 
Start— Ea3 Dates: Start Date 1 Aug 77,*£nd Date. 30 J on ?8 
Sapsorting Agency. Oregon State Board of flUwtauoo, Salem, Oregon £73 iO* 
Saaaaaary of Project Jh*> project will employ a projec i xoprdimioi to tmpie- 
, mem the ♦need* comipcajfto the areas of vocational guidance and counseling 
, as perceived through ther first phase, of the program. Procedures will be to 
<J) mvolve the area. and Jbuilamg supervisors of the middle schools, (2) use 
the coordinator as #tatal yst for*providinf workshops, inservice opportune 
' \ ties^snd an ongoing exchange of project experiences and information among 
' adnw&rifators and counselors in participating schools; (3) implement strate- 
* gies for mvolving total school staff m the upgrading of the counseling and 
guidance services; (4) focus on handicapped, gifted* and disadvantage ^0ki 
dents and-avoid sea role stereotyping, and (5; prepare a synthesis of ind 
process used from which a writer dan prepare an "Adapter's Guide" {Part* 
D) ' - - v 

* I 

VTP.3084 t 6 

Agrlcmltare Resoerces. m * , 

Priadpal Investigator: Clark, Daniel A. 

Recipient Iastitatfoau AJtoona AVTS, 1 500 Fourth Avenue, A] toon*. Peng 
syhrania 1660^ 

JS tart— End Dates: Start Date 1 Oct 77, End Date 30 Jun 78 



SappcrthtgAgencjr- Pennsylvania State Department of Education, Harmburg, 

Pennsylvania 17126 , 0 \ 
Contract and/or Control Nco 84-8002 

Surnary of Project: Objectives' of the project are to (1) select cuxrfculum 
materials for the course (competency based); (2) establish a cooperative 
"satellite" program at a DER facility; and (3) provide students with prepara- 
tion for occupations in agricultural resources. Altoona AVTS and Prince 
CaUitzin State Park will enter into a contractual agreement. Altoona will 
provide administration, supervision, instruction, and certain equipment sup- 
plies. Pnnce Galhtzin will provide groups and classroom facilities along with 
periodic use of certain staff and services. Students will be identified and 
selected according to career interests and transported daily to the study 
facility at Lake Glendale. The 6,600 acres of state land and water will serve 
as an open classroom laboratory ibr study, projects, and research. The project 
will continually define, evaluate, and design curriculum materials, me t h o ds, 
and study projects for other vocational educators to share. Cooperative 
education activities during the summer with all phases of land and water 
management will be held. Extensive placement services will asxjs>4Eudents 
in realistic career opportunities. (Sec, 132) 

VTP-3085 . , 

EvaJeattoa of Fended Projects for Development of Vocational Instructional 

Materials (Contention of 19-6$ ft). ♦ i \ . 

Principal Investigator. Welch, Fredrick G. * 
. Recipient Institntion; The Pennsylvania' State University, 105 Rackley Bu3d> 
^ .ing, yniversity PejJ, Pennsylvania 16802 . * 

Start— End Dates: Start Date 1 Oct- 77, End Date 30 Jun 78 
' San porting Agencr: Pennsylvania State department of Education, "Harrisburg. 

Pennsylvania 17126^ * t 

t Contract and/or Control No: 19-7805 ft - - 

* Ssnueary of project: This project intends Jo (^identify the strengip and 
' wearnmH of vocational curriculum development projects in use in rennsfo- 
_ vania; (2) develop a comprehensi ve listing of the nature* and location and 
available curriculum materials to disseminate to VEIN for future use; (3) 
determine strengths and weaknesses in funding efforts and results of cur* 
nculum projects; (4) determine where future curriculum development mo- 
nies may be best placed for maximum results; and <S) receive directions from 
and give input to the State Curriculum Committee and V TECS Coordinator. 
Procedures will be to (1) continue onsite visits to determine the degree and 
direction of implementation for each 'funded project; (2) interview staff at 
project sites to identify strengths and weaknesses in strategy implementa- 
tion, (3) analde 'finished proo^te--with relation to amount of funding re- 
ceived, (4) ^rsemmifc^mojngs to vocational education personnel 
throughout Pennsylvania via a quarterly newsletter; and (5) associate with 
^wocationaj curriculum andtV»TECS. (Part Q • 

' \ 

YTMD86 , 

Teacher In-Service Workshop for Metric-Measmreasent 

Principal Iarestigator Ziassncrman, C Robert ' ' 

Recipient Institution: Berks AVTS, Agricultural Building, Box 602, RD 1, 

Lees port, Pennsylvania 19533 * . 

Start— End Qates: Start Date I Nov 77; End Date, 30 Jun 78 i 
Sap porting Agency: Pennsylvania State Department of Education, Harrisburg, 

Penr*yivaruY 17126 ' 
. Contract smoMsr Control Tjot 20-7836 

' Saniatary of Project Jhis project m tends to (1) provide a two-day workshop 
for vocational teachers to orient them to metrics, acquaint therewith the 
Ohig Sj* y metric materials, and provide training onTusing metrics m the . 
cUssroomf (2) develop metric instructional packages for each vocational , 
program, and (3) provide classroom* instruction .to assist students in obtaining _ 

/ an acceptable level of performance in metric measurement. To facilitate the 
implementation audio assist with the inservice workshop, a ataff person(s) 
has been identified to provide leadership at the local level This person(s) will 
(1) be made available for' training, (2) plan the' local workshop, (3) provide 
assistance to teJtners during implementation, and (4) collect data for report * 
v ing the impact of the project (Part 6) / 
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1-3087 

da* Island Learning 
Principal IaTestigatorr DoniI< 
Recipient Iastitation. Sntuvan 

<tiU6 ' 
Start— End Dates: Start Date 
Supporting Agency: Rhode 

dencc, Rhode island 02903 
1 Contract and/or Control Nou 1430-553-810-1-21 
Sanuaary of Project: Project objectives are to (1) establish High School 
Equivalency cfeses at the Rogers High VocauonaiP*ci^|y* Newport, Rhode 
Island. {2) provide students the opportuniiy to explore vocational programs 
as weU as pos^tsecondary programs through seminars specially designed to' 
meet then needs, and (3) provide the opporfumty to receive college 
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credit Cor their ptrtidpttkm in in Accredited Vocational Course. High 
School Equivalency disse** will be conducted at the Rogers Vocational 
Facility tnd speaalvoctnonal tow of the available vocational facilities will 
be conducted at the Rogers Vocational School (Sec 132) 

<30tt 

I Resottrcat Half, 
I UvottJeator. DiLuglio, Domenic 
Recipient Imitation; Warwick School Department, 34 Warwick Lake Ave- 
nue, Warwick, Rhode Island 02889 
Start— End Dntac Start Date 1 Feb 78; End Date 30 Jun 78 
Sepportxnf Aganrj Rhode Island State Department of Education, Provi- 
dence, Rhode Wand 02905 * 
Contract and/or Control No; 1430.553-8 10- L35 ' 
Setts*? of Project -Objectives of the project are to (1) expand the present 
occupational program to serve additional handicapped students; (2) provide 
intensive, matruction to the handicapped students enrolled; (3) increase the 
present population in the occupational program to comprise 50 percent 
handicapped; and (4) provide resource support to the handicapped students 
in the non*academic portion of then* program. The program is- designed tb 
explore alternative education for students 16 to 19 years of age. The student 
participates m the regular vocational-technical program at the facility and a 
released for part<tune employment during the regular school day as a re- 
quired part of the program. (Sec 132) 

VTP-30S9 * 

Project COPE. , W , * 

Prindpnl Investigator: Wajton. Charles ' "* 

lUdaient Jactitation: Rhode Island* College, Urban Educational Center, 

Providence, Rhode Island' 02905 
Start— Dates; Star^Date 1 Feb lit End Date 30 Jun 78' 

Agency; Rhode bland State Department- of Education, Pfovt- 

oenccTREode Island 02965 — — — - — - ; 

Coatmct^aVor Control No-* 1430-553-805-5-35 

Scstaanty of Project this project will provide equivalency training; .counsel- 
\ tag, and opportunities to participate in activities relating to poetsecondary 
career planning. A pilot group' of 100 persons willfecerve high school equivs- 
. leocy preparation training. A questionnaire wilPbe given to determine* the „ 
individual's attitude toward and oprmon of postsecondary career education. 
Onsite visits, will be made to Rhode Island CoQege, Rhode Island Junior 
.College, and the Vocational-Technical Facilities in Rhode bland. Work- 
shops and seminars will be conducted' throughout the tr a i nin g program to 
emphaxixe equal t opportunities for women. PoUowup surveys will be coo- 
ducted. (Sec. 132) , • ^ 

VT*M090 . 0 

Providence VocationaJ Education Program for the Handicapped. 
Principal Investigator: Jones, Jerome 

Reetptont Institation: Providence Public Schools, 150 ^Washington Street, 

Providence, Rhode bland 02905 9 
Start— End Dates: Start Date 1 Jin 78; End Date 30 Jun 78 
Sspnortlne; Agency: Rhode bland State Department of Education.. Provi- 

deuce, Rhode bland 02905 . % 
Contract and/or Control Ncu 1430-553-813-1-28 

Saaaaanry of "Project Objectives of the project are to ^1) identify and select 
handicapped studenu for partiapation m the vocational program, (2) assess) 
diagnose, and prescribe within each IEP a smooth interface of academic tnd 
vocational experiences; (3) provide mservice training for^the vocational and 
icademict staffs; and (4) provide a vocational program for handicapped stu- 
,denta..The Providence school department will identify and assess the voca- 
tional needs of a secondary level handicapped populsuon. Inscrvice training , 
of staff wilf be ongoing. Implementation of the total program will be in 
September of l978.'(Sec. 132) 
* * • 

VTP-3091 ' ' ' • 

An Aaneeaaaent of the Advisory Coincfl for TeckaicaJ-VocatJonal Edscafio*. 
Principal Investigate: Skinkle, John f . . 

Rtdpkst Instl ratios: Texaa AAJ4 Umversity, College Station,* Texas 77843 
Start—End Pstsc: Start Date J Oct 77c fend Date 30 Jun 78 
8 apf oc tfag Agency: Texaf Education Agency, Austin, Texas'7$71 1 
Contmct end/or Control Nc: 78230028 

Sesessnry ef Project The objectives of this project are*' to (1) review and 
summarize the history of the estsblishment, membership, and implementa- 
tion of the Council; (2) analyze and categorize recommendations made by 
the Council; (3) analyze the congruency of Council recommendations with 

• information the Council obtained through, studies, hearings, and other 
sources; (4Vdetcnnine the extent that acticWuken by the State Board for 
Vocational Education ^were influenced by Council rccommeodstions, <5) 

» identify evidence of changes resulting from Council recommendations (eg., 
program' changes, changes in board policy, levels of funding* etc$ (6) deter- 
mine characteristics that, tend to dhtinguisfi recommendstions which refult 



in improvement of the state's program of vocational education: and (7) 
.develop recommendations for improving the effectiveness of the Council 
Procedures will jnrM** (1) systematic and comprehensive review of all 
Council publications and actions; (2) analysis of informaubn collected by the 
Council and the project staff to de termite congruency with Council recom- 
mendstions; and (3) validation of the findings, conclusion*, and recommen- 
dations of the project staff by a knowledgeable review team, (Sec 131) 

VTP-3092 * 

An Asseeesscnt of the Bank Orrkaiasa Glide for Teaching Vocational 

Agricaltare In Texas. - 1 , * 

Principal Investigator Brown^ Herman D. o ' 

Recipient Institatiosu Texaa AAM University, College Station, Texas 77843 
Start— End Dataa: Start Date 1 Oct 77; End Date 30 Jun 78 
Sepporting Agency: Texas Education Agency, Austin, Texas 7871 1 
Contmct and/or Control No_- 78230001 

Sinunar^f project The primary objective of this project is to make a oom- 

r £ analysis and revision of the basic curriculum guide for t e achin g 

producu'oV agriculture in Texa* The project staff will survey other states for 
relevant materials to. include as resource materials in developing a cur- 
riculum gwTe. An instrument will be designed to determine teacher reaction 
* to the propAcd revised guide. The State Director of Agricultural Education 
in the Texalfcducation Agency will -be requested to appoint a 2 5- member 
state advisow committee to provide direction to the project staff. Three 
advisory committee meetings 'will be scheduled. Sub-committees will be 
organized yUougbout the State and may include additional' personnel not 
appointed Jo the original state advisory committee. The state advisory com-v 
mittee wjjbe responsible for validating the revised basic curriculum guide. 
(Sec 1 

VTP-3093 # . 

Carrksiani Developsncnt for Specialized DisMbstire Occupational Arena. 

iPrtnefpal Investigator: Patterson, Edith - * 

Recipient Insritatoon: Houston Independent School District, Houston, Texas 

77004 * i 

Start-End Dates: Stfc Date 1 Oct 77; End Date 30 Jun 78 
S epp os Ung Agency: Texaa Education Agency ,» Austin, Texas*7871 1 
Contract and/or Control Nc: 78230095 

SaMmary of Projeeearnn* project intends to field test, evaluate, revise, and 
,- prepare fof pubUcxtion curriculum guides in the specialized distributive ecu- - 
cation yeas of AsMon retailing, food distribution, industrial / wholesale mar- 
keting, and finance and credit Procedures will bet (1) field test curriculum * 
guides in 50/feected distributive education programs; (2) test site visits to 
m monitor useand evaluation of guides by participating teaifcers; (3) revise and ^ 
™ improve curriculum guides and prepare revised guides for publication; and 
(4) .develop and publish final report (Sec 131) 

► # » , c 

- VTP-3094 K 

Design and Devafepanent of A Carrieahjn, in Energy Conservation to Train 
' Secondnry and Postaecondnry Vocational Students, , l \ , 

Prlncrpial Investigator: Green, C Paul ' * 

k Redpknt Institationi Navarro CoUegc^rsicana, Texas 751 10 

Start— End Dates: Start Date 1 Dec 7.7; End Date 30 Jun 78 

Sa aborting. Agency: Texas Education Agency, Austin, Texas 7871 1 

Contmct eneVor Control No^J?8230l54 

Santsanry of Project: This pro^ol intends to develop a curriculum in energy 
conservation for esc in secotySI*/ and poatsoconoUry vocational education 
programs. The project wilf employ a director, curriculum specialist- and 
secretary on a full-time basis to facilitate the development of the curriculum 
in energy conservation. The director will assemble a curriculum committee., 
with consultants that will meet twice during , the term "of the project The ; 
committee will discuss the objectives and formulate a procedure for develop- 
ing a curriculum in energy conservation. The final meeting of ttie committee 
will evaluate the curriculum design and make additional recommendations 
for implementation of the design in a pilot or model application. (Sec 131) 

VTP-3095 - 

Use Development and Pilot Testing of a Mo*l to Create en Awareness of* 

Sex Bins and Sex Stereo typing in Vocational Edecatiom 
Principal IaTtsHgator Griffin, Wilms 

Recipient Institution: The University of Texas, Austin, Texas 7871? 
Start— End Dates: Start Date 15 Dec 77; End Date 30 Jun 78 
Sapporting Agency: Texas Education Agency, ^ustinftexxs 787 1 1 
Contract and/or Contra) N« 71230176 

$jts*ary of Project: The objective of the project is to develop and pilot test 
a model to create an awareness of sex bias and sex stereotypint in vocational 
education | infWbfad**" I 1 " I 1 1 model will use homemeklng teachers in 
the state as a subject group. The model will adspt existing. materials and/or 
develop new materials which increase awareness of sex bias and sex stereoty- 
ping in the classroom and develop assessment instruments and teaching aids 
which are free of sex bias and acx stereotyping. A pilot study will be con\ 
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r ductedand appropriate rjevisiona made. Facilitators will be trained dunng the 
first year of the project Additional funding will be sought fox a second year. 
During the second year, ficiliu tors will conduct jnservice meetings for all 
hom cm iki rf ji teachers in the state Tentative plans include seeking third year 
funding during which folio wup studies will be conducted. (Sec. 131) 

\ vTPj»m , • /* 

, Perceived Iatnortance of and Rejrtire Time Spent on Tasks Perfomed by 
Secondary CooperatiTe Vocational Coordinators with Implications for * 
CertiflcatJoa and Teacher Edncation- 
Prindpal Investigate* ChristUnscn, James E. " ' 
Recipient Iastitarion: Texas A&M UniArsity, College Station, Texas 77843 
Start— End Dates: Start Date 1 Oct 77; End Date 30 Jun 78 
Snpnort£n« Agency: Texas £ducauoo ft Agency \ Austin, Texas, 7 871 1. » 
Contraci and/or Control Nw 78230027 

Snnaaary o{ Project: This study is designed to measure the perceived impost 
tance of actual tasks performed and the relative time spent on tasks by 
cooperative vocational coordinators. Sumlanucs between program areas will 
be examined with implications for curriculum development, certulcauon 

* requirements, msenace programs, and utilization of teacher aides. A list of 
suggested tasks will be developed and submitted to a qualified jury of voca- 
tional educators. The questionnaire will be developed using Meiching and 
Borchers procedural guides and analyzed by the CODAP program devel- 
oped by Raymond Christai The questionnaire will be administered at all 
cooperative vocational coordinators in attendance at annual summer work* 
shops. Using CODAP, the tasks will be rank ordered and weighed according 
to roffBve time spent doing the. tasks and examined J0K implications to 
curriculum development and utilization of teacher aides. 1 (Sec 131) 

VTP t -305T7 * - - 

A TOot Program to Test the Effectiveness of a Career Education Delivery 
System for Correctional InstitatJon*. 
^Principal Investigator: Monroe, W. E. < 

Recipient Institntion: Windham School District, Huntsville, Texas 
Start— End Dates: Start Date 1 Oct 77; End Date 30 Jun 78 
Sapporting Agency: Texas Education Agency, Austin. Texas 7871 1 
Contract and/or Control N04 7823p031 

Saauaary of Project: The project will seek to test the effectiveness of a cSreer 
^ education delivery system for correctional insutuuons. Procedures will be to 
{1; implement a previously developed career educauon delivery system for 
, correctional insutuuons, (2> pilot tesi and evaluate a delivery system and 
associated wumculum materials, ^3, revise curriculum materials is necessary, 
i4> prepare revise^ materials foi pubuc*uon/*nd t5> dexeiop and* publish 
final report. (Sec. 131X .» ^ 

VTP-309.8 t 
Pilot Project" in Vocational Gemology. 
Principal Investigator Paddock, Orlando 
Recipient Instiration: Paris Junior College, Paris, Texas 75460 
/ >*Start— End Dates: Start Date 15 Dec 77; End Date 30 Jun 78 

Stpportittg Agency: Texas Education Agency, Austin, Texas' 7871 1 
- Contract and/or Control Ncc 78230188 

Santntnry of Project The project intends to develop, on a pilot-project basis, 
a curriculum and training program invocations! gemology designed to pre- 
parestudents for employment m the jewelry industry. Initially, 20 students 
will participate in the rVrlqt project an&will receive instruction six hours per 
day, five days per week, fof approximately 13 weeks. Experimental instruc- 
tions! materials will be utihzed, evaluated, and further developed to ensure 
% that etch student is adequately trained in the identification* grading, •anoV' 

appraisal of natural and synthetic gems tones. A fully developed snd cv*. 
,q lusted mstructional program wUI be miuated fot subsequent groups of stu- 
, "dents. (Sec 131) - *' * 

* - ' * \ 

VTP-3099 > y . 4 

A^tndy to Develop Technlqnes and Procedures to Enable the Handicapped. 
- Stndcnt to Sncceed in CommanJty College Vocational Education Programs. 
Principal Investigaton Clark, Donald b% ■ ax 
Redfsent Instiration; Texas A&M University, Cortege Stauon. Texas 77843 
> Start— End Dates: Start Date 1 Jan 78, End Date '30 Jun 78 
. Supporting Agency: Texas Education Agency, Austin, Texas 78fi 1 
* ^Contract and/or Control No4 71230191 , 

1 Sinonary of Project: The project seeks to improve the quality of vocational/* 
, technical education for handicapped students in the community colleges in 
% Texas by establishing criteria for the successful completion of the voca- 
tional /technical program and by identifying barrier* (other than architec- 
tural) which inhibit enrollment or completion of such a program. State * 
agencies would receive a report summarizing ways to remove these barriers, 
and administrators, counselors, and teachers, responsible for the students 
education* would receive a guide which would help them improve vocational 
programs for handicapped students. Critical tasks needed to accommodate 
handicapped students >ill be identified by utilizing the Delphi Technique 
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and a steering committee. Three recently e n ac t ed public laws will serve as 
references and fot definitions of handicapping conditions. P.L. 94-482, PL. 
9?- 1 1 2 ( , and PJL 94-142. The study will enlist the assistance of persons who 
are knowledgeable m the field of vocational educauon for the handi c a p ped 
at the 'community college level; (Sec 131) « 



VTP-3100 x c ' 

Competency-Based Vocational Canicahoa Development V-TECS. 
Principal Investigator: Johnson, Ralph W' 

Recipient Instiration: Gloucester County Public Schools, Box 770, Glouces- 
ter, Virginia 23061 

Start— End Dates: Start Date 9 Jan 78; End Date 7 Jan 80 

Sapporting Agency: Virginia State Board of Education, Richmond, Virginia 
23216 , \ t % 

Saauaary of Project This project intends to help teachers to implement per* 
formance-based curriculum and to improve teaching m e thods and mitrriih 
employed Procedures will be to (1) conduct workshops and/or credit classes 
by vocational education teachers from local colleges or universities, (2) 
provide ome for teachers to develop materials and modules to use in provid- 
ing performance-based instruction, (3) mike supervisory visits to determine 
teacher progress and to spot problem areas, and (4) arrange for followup to * 
teachers .by vocational education personnel if necessary. 

^TP-3101 

Development of the L A Program of S tidies and Services for Teachers of 

Industrial Arts in Virginia. 
•Principal Investigator: Van Dyke, Arvid % 
Recipient Instiration: Virginia State CdUaJe, Industrial Arts and Vocational 

Industrial Education, Petersburg, Virginia 23803 ' 
Start— End Dates: Start Date 31 Oct 77; End DateUO Jan 78 
Sapporting Agency: Virginia State 'Board of Education, Richmond, Virginia 

' 23 ?« 6 * 
Contract and/or Control No4 12-77-78 • 

SaWnutry of Project: Objectives' are to (1) maintain a system for collecting, 
developing, and disseminating materials to assist statewide curriculum im- 
provement activities,* (2) prepare and publish a program©/ studies containing 
course descriptions, topical outlines, and course objectives for the Virginia 
model curriculum plan, (3) disseminate and f coordinate use of materials, 
services, or ^ workshops for teacher!; and (4) pVbvide resean£fTdata anfi cur? 
ncuium information for evaluation and future planning. The project will 
orgamze or develop mitcnils necessary for a statewide system of curriculum 

' improvement for Industrial Arts teachers. The curriculum is to be deter- 
mined by the needs of teachers to implement the model plan for Industrial 
■ Arts in Virginia. Keeping resources up-to-date and available for curriculum 
improvement and accurate recdrds will- continue as functions resulting from 
the project „ ■ * 

' % % * 

VTP-3I02 

Materials Development for Iastallitioa of Competency- Based Instruction in 
. Distribntire Ed mention. ' *. 

Principal Investigator Ely. Vivien K. , . 

Recipient Insti ration: Virginia CommonweajitoUakmity, 90 1 West Franklin 

Street, Richmond, Virginia 23284 / I 

Start-r-Ead Dates: Start Date 15 Jul 77; End Date 36 Jun 78 
Sapporting Agency: Virginia State Board of Education, Richmond, Virginia 

Contract and/or Control Ncc 1-77-78 ' 

Suamary of Project: This project will develop curriculum and inservice educa- 
tion materials for installation of competency-based instruction (CBI) in dis- 
tributive education high school programs. Procedures will include: (1) 
conducting a one-weesfworkshop for distributive education (DE) coord ins- 

■ tors, (2) previewing and evaluating commercial resource materials and audi- 
ovisual holdingajn the State Bureau of Teaching Materials, (3) reproducing 
and distributing eight competency development guides; (4) Held testing a 
competency developing guide, (5) developing and circulating three issues of 
a CBI Newsletter to all DE personnel, and (6) employing three consultants ' 
to plan and coordinate workshops. _ 

VTP.3103 . ' * J ' $ ^ * . 

Pablicatioa of Indas trial Arts Galde for Exploring Technology. 
Principal Iarest^ator. Dugger, W« EBame, E A 
Recipient IastJratioa: Vi/ginia Polytedfcmic Institute and Sute University. 
Industrial Arts Education, 368 SmythvHall/ Blacksburg, Virginia 24061 
Start-gEad Dates:* Start Date I Feb 7fc End Date 30 Jun 78 * 
Sapporting Agency: Virginia State Board of Education, Richmond, Virginia 

23216 ..." * 
Coatnet tad/or ControhNw 10-77-78 • . / 

'»/'•• 
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Sasneary «f Project The objectives ire to (I) fmaUxe material* developed by 
a curriculum committee for composition tod artwork and publish the guido 
forapplicatioo, inservice, tad mstructional use. The project will finalize the 
■' , curriculum materials for the courses, Exploring Technology and Modem 
^. * Industry tnd Technology. The research involves the assembling of materials 
to insure uniformity tnd sttndard format before composition is completed. 
Artwork may be necessary titer some revision or for graphic presenta t ion 
$ The fintl document will be printed and collated for use tnd dis se min ation. 

%* * VTP-3104 * 

' ' ^Y"*** 0 * Ushers/Materials DcreJojatcst for U A World of Cfcoke: Careers 

Frl tff ytl TiTMri pte r Ressler, Ralph - x ' 

Kadfteat laatitatiosc Virginia Polytechnic Institute and State University, 

Blacksbirg. Virginia $4061 . 
Start— EM Dttec Start Date MX Feb 78; End Dtte 30 Jun 78 
v . Sa&ortiag Ageacy? Virginit State Board of Education, Richmond, Virginia 

23216 . ' av 
Coatrtct aa4/or Cosrral Nl#n ; 77.78 

Smmmr of Projact: ^e purpose of the project is to (1) provide curriculum 
materials and supplies essential for accelerating the adoption and implemen- 
tation of **A World of Choice: Careers tnd You" by local school divisions 
tnd (2) prepare a cadre of teacher/educators able to certify prospective 
tesebfrs of the course. The project will seek to add impetus to adoption of 
tf^ occupational orientation course through various public relations efforts. 
Main focus will bet training program for teacher educators to prepare them 
to lead orientation workshops forprospective teachers of the course. This 
decentralization will permit moreefecicnt offering of such inservice training 
' ' ts needed on a regional basis. 
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Project Title List (by state) 



Florida 



Continue Operation of Florida VIEW. 

Coordinate Vocational Curriculum Development Activities. 

Dissemioatior} Coordinator. * 1 

Instructional D^$iqn Assistance. 5 

Project Designed to Develop Individualized Instructional Materials 
(Continuation). r - . * 

Provision of Consultive Research Assistance for Vocational Education. 

j * 

Vocational-Technical Education Consortium of States (VTECS) 
(Continuation). 



VTP-3040 
VTP-3041 
VTP-3042 
VTP-3043 

VTP-3044 
VTP-3045 

\ 

VTP-3046 , 



Delaware 



Indiana \ 



Kentucky ' 



Louisiana 



Maine 



ERLC 



Competency-Based Curriculum Production. 
Educational Resource Association. 

.'Attrition Followup Study of Selected Occupational-Technical Students. 
Careers Resource Project. 

Comparfsons of High School Seniors Enrolled in Vocational, Business, and 
College Prep Programs and by Race. 

Development and Implementation of a Student Job Placement and 
Follow-up Planr 

Flexible, Modular Performance Based Vocational Auto Mechanics Program. 

Implementing a Non-Returning, NonrGraduating Student FolloWup System. 

Indiana Curriculum Materials Center — Vocational Education. 

Job Placement Center for the Walker Career Center. • - 

PJan for the Developmenr and Implementation of a Performance Based 
Student Training in Health Occupations. % 

Project for Vocational Exploration In-Service with Indian? Counselors and 
Instructors. ' 

VTECS Coordination, Development of Three VTECS Domain Catalogs, 
antf Development of £(n Agri-Business Domain Matrix. 

Employer Based Automotive Training Program in Central Kentucky. 

Placement and Followup Model. - f 

Residential Based Vocational Education for Rural Districts. * * 

Rowan County Experiential Fjeld Consortium for Selective Vdcational 
Programs, 

Exemplary Project; Overcoming Sex Bias* Stereotyping and Discrimination 
in Vocational Education Programs. < 

Louisiana Occupational Training Information System (LOTIS), Phase V. 

VoCftfbnal Education for the Gifted. 

4 

North Haven Project for Career Development (Addendum). 

Supplementary Program to Occupational Guidance for Disadvantaged Youth 
(Addendum). ' N 



VTP-3047 
VTP-3048 

- VTP-3049 
VTP-3050 

VTP-3051 

' VTP-3052 
VTP-3053 
VTP-3Q54 
VTP-3055 
VTP-3056 

, VTP-3057 

VTP-3058 

VTP-3059 

_ VTP.3060 
" VTP-3061 

- VTP-3062 

VTP-3063 

VTP-3064 

VTP-3065v 

VTP-3066 

VTP-3§B7.* 
VTP-3068 
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Minnesota Adult Energy Curriculum Development. f . VTP-3069 

Adult Vocational Education Study. „ ' VTP-3070 

Energy AdUl* Curriculum Development. \ * VTP-3071 

Established of an Occupational Competency Testing Program in Minnesota. 4 VTP-3072 

Minnesota'Occupational Information System Pilot Project. VTP-3073 

Minnesota Research and Development Center for Vocational Education 

Research (Basic,Grant). , s VTP-3074 

Northeastern Vocational Operating Board (NEVO). # VTP-3075 

Plato-Phase II (Programmed Logic for Automated Teaching). % VTP-3076 



Provision of Occupational and Student Program Consultant Services for Chemical / 
Dependency in Minnesota Area Vocational-Technical Institutes. VTP -3077 

Special Needs.' VTP-3078 



Missouri Field Validation of the Career Education Curriculum Project Modules: Phase 1 1 

K-6 Field Validation; 7-12 Instrument Development. VTP-3079 . 

* « 

New Hampshire Curriculum Activity Planning for Schools (Component I). VTP-3080 

North Dakota Proposal to Develop a Safety Manual for North Dakota Vocational Programs. VTP 308J 

Oregon Research and Development of a Model for Jmproving the Technical* Competencies 

of Vocational Teachers. {Subproject NumberJSix) , VTP-3082 

Unified Approach to Career Guidance and Counseling and Program Development ' « 

in Secondary Schools-Phase II. , VTP-3083 

J 

Pennsylvania Agriculture Resources. ? VTP-3084 

% * Evaluation of Funded Projects for Development of Vocational Instructional 

Materials (Continuation of 19-6812). , . VTP-3085 

Teacher fn-Service«Workshop for Metric Measurement. VTP-3086 

Rhode Island Aquidneck Island Learning Center Extension Program. VTP-3087 

Occupational Resources Help. * VTP-3088 

_ _ ProjeetJgOP-E. , * ' VTP-3089 



Providence Vocational Education Program for the Handicapped. . VTP-3090 

*y Texas Assessment of the Advisory Council for Technical- Vocational Education. , VTP-3091 

Assessment of the Basic Curriculum Guide for Teaching Vocational- 

Agri'culture in Texas. 1 VTP-3092 

Curriculum Development for Specialized Distributive Occupational Areas. _ VTP-30§o • " 

Design and Development of A, Curriculum ia Energy Conservation to Tram 

Secondary and PostsecondaryVqcational Students/ * t VTP-3094 

Development and Pilot Testing of 3 Model to Create an Awareness of S«x 

Bias and Sex Stereotyping in Vocational Education. VTP-309.5 fc . 

g Perceived Importance of and Relative Tfme Spend on Tasks Performed by • 
/ W Secondary Cooperative Vocational .Coordinatorsjwith Implications for 

' t Certification and Teacher Education. . . — ... VTP-3096 

Pilot Program to Test the Effectiveness of a Career Education Delivery 1 

, Systenr) for Correctional Institutions. . VTP-3097 , 

Pilot Project irv Vocational Gemology. . _ VTP-3096 

Study to Develop Techniques and Procedures to Enable tfie Handicapped 

Sttrdent to Succeed in Community College Vocational Education Programs. VTP-3099 

\ ■ 

• . ' * » 
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Virginia Comtfetendy-Based Vocational durriculum Development V-TEfcS. VTP-3100 
• * •* • ' • . «* 
Development of the I. A. Program of Studies efhd Services for Teachers of 

Industrial Arts io Virginia. * • * . ' • VTP-3101 

% Material^ Development for Installation^ Competency-Based Instruction in 

Distributive Education. . - * ^ VTP-3T02 

, Publication of Industrial Arts Guide for Exploring Jechnolagy. VTP-3103 

Workshop Leaders/Materials Development for "ArWorld of Choice:- ' *• * " 

Careers and-You." „ . * ' ' . VTP-3104 

• \ ■■• . • 
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Organizational Resources 

.Curriculum Cbo'rdinationr-Centers 



EASTERN CENT&AL CURRICULUM 
• MANAGEMENT CENTER f 

DELAWARE, DISTRICT OF COLUMBIA, 
ILLIN0IS,.INDIANA, MARYLAND, 

* "MICHIGAN, MINNESOTA, OHIO, ' 
PENNSYLVANIA, Vlf^GINIA, WEST 
VIRGINIA, WISCONSIN * 

Rebecca Douglass, Director 
Professional and Curriculum Development Unit 
Division of VocationaNTechnical Education 
100 N. First Street 
Springfield, Illinois 62777 



(2t?) 782-0759 



MIDWEST CURRICULUM COORDINATION 
CENTER 

ARKANSAS, IOWA, KANSAS, LOUISIANA, 
MISSOURI, NEBRASKA, NEW MEXICO, 
OKLAHOMA, ^tEXAS 

* \ 

Bob fatton. Director 

State pepartment of Vocational and Technical 

Education > 
1515 W, Sixth Avenue « 
Stillwater, Oklahoma 74074 
{405) 377-2000 ext. 252 ^ 
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northeast curriculum 
coordination center 

Connecticut, maine, Massachusetts, , 
new hampshire, newjersey^ne^ 
- york, puerto rico, rhode island, 
vermont, virgin islands 

* * s 

Joseph Kelly, Director > * 

Bureau of Occupational and (iaree? Research 

Development . * 
Division of Vocational Education 
225 W. State Street \ 
Trenton, New Jersey 08625 
(6d9) 292-6562 

NORTHWESTERN 'CURRICULUM 
COORDINATION CENTER- 
ALASKA, COLORADO, IDAHO, MONTANA, 
NORTH DAKOTA, OREGON", SOUTH 
DAKOTA, UTAH, WASHINGTON, WYOMING 

Bill Danie(s, Director 
Commission for Vocational Education 
Building 17 ' » 

Airdustrial Park 
Olympia, Washington 98504. 
(?06) 753-0879 . ' * 



Research Coordinating Units 



SOUTHEASTERN CURRICULUM „ 
COORDINATION RENTER 

ALABAMA, FLORIDA, GEORGIA, KENTUCKY, 
MISSISSIPPI, NORTH CAROLINA, SOUTH 
CAROLINA, TENNESSEE 

James F. Shill, Di/ector 
Mississippi State University 
Research and Curriculum Unit * t * 

Drawer DX 4 > >r 

. Mississippi State, Mississippi 39762 
(60tt 325-2510 

WESTERN CURRICULUM COORDINATION 
CENTER 

AMERICAN SAMOA, ARIZONA, CALIFORNIA, 
GUAM, HAWAII, NEVADA, TRUST 
TERRITORIES OF THE PACIFIC ISLANDS 



Lawrence Zane, Director 
University of Hawaii 
2444 Dote Street 
Honolulu, Hawaii 96822 
(808) 948-7834 



ALABAMA 

Douglas Patterson, Supervisor 
Research and Evaluation 
858 State Office Building 
Montgomery, Alabama 36130 
(205) 832-3476 



ALASKA 

Glenn Erickson 
State Director of Vocational Education 
Department of Education 
Pouch F' I 
Alaska Qff ice Building 
Juneau, Alaska 998111 
(907)465-2830 : L 

ARIZONA J 

Dick Ruff, Director | • 
Research Coordinating ;Unit 
State Department of Education 
1535 West Jefferson J 
Phoenix; Arizona 85007 
(602) 271-5392 1 

ARKANSAS 

' Jack D. NichoV Direct' 
Research* Coordinating Unit 
Arkansas Department ol Education 
Arch Ford Education Center 
Little Rock, Arkansas 72201 
(501) 37M855 
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CALIFORNIA m 

Richard S. Nelson, Administrator 
Vocational & Career Education Services 
State Department of Education 
721 Capitol Mall 
Sacramento, California 95814 
(916) 445-8758 

COLORADO * 

William J. Barnes, Director » 
Research Coordinating Unit . 
State Board for Community Colleges and 

Qccupational Education 
207 State Services Building 
Denver, Colorado S0302 * 
(303)892-3111 , * 

CONNECTICUT 

» ( 

Richard C, Wilson, Director 
Research and Planning Unit ^ 
Division of Vocational Education . 
State Department of Education • * 
P,e. Box<2219 * . 

Hartford, Connecticut 06115 
(203)566-3450 

DELAWARE 

Rachael Schweitzer, Supervisor 
Curriculum and Research , 
Department of Public Instruction 
John G, Townsend Building 
Oover, Delaware 19901 
(3(ft) 678-4681 



* 



DISTRICT OF COLUM8IA 

Jeannie Carter 
Assistant Superintendent 
D.C. Public Schools 
.41 5 Twelfth Street, N.W. 
Washington, D.C. 20004 
(202) 724-4178 

FLORIDA 

. Patsy Agee,vChiet* 

Bureau of Research, Dissemination, and 
Evaluation 

Division of Vocational Education * 

Knott Building 

Tallahassee, Florida 32304 
, (904) 488-3995 ' 

GEORGIA 

John Lloyd, Director 

.Occupational Research Coordinating Unit 

State Department of Education 

250 State Office Building 

Atlanta, Georgia 30334 

(404) 656-2550 

HAWAII 

SybilKyi, Coordinator 
Research and Development 
Office of the State Director for Vocational 
• Education • t 

Bachman Hall, Room 101 
2444 Dole Street * 
Honolulu, Hawaii* 96822 s 
(808) 94&7461 
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IDAHO 

Larry Lannlgan, Research Supervisor 
Divisiorfof Vocational Education 
650 W. State Street 
8oiie, Idaho 83720 
(208) 384-3210 

ILLINOIS- 

Ronald p. McCage, Director 
R&D Section • 
AVTEDivision ° 
Illinois? Office of Education 
100 North First Street 
Springfield, Illinois 62777 
(217)782-0735 

INDIANA 

Edgar Hornbeck, Coordinator 
Research Coordinating Unit 
State Board of Vocational and 

^Technical Education 
401 Illinois 8uilding 
lAWest Market Street 
Ihdfanapolis, Indiana 46204 
(317)633-7673 « i 

IOWA 

Kenneth M. Wold, Chief 
Support Services 

Career Education Division 4 
Department of Public Instruction 
State Office 8uilding.v 
Des Moines, Iowa 503r9 
(515)281-5663;*^ 

KANSAS 

Dean M. Prochaska 
State Department of Education 
1 20 East Tenth Street 
Topeka, Kansas 66612 
(913) 296-3951 

KENTUCKY 

Robert E. Spitlman, Director 
Program Supporting Services Division 
State Department of Education 
Capitol Plaza Tower , j 
Frankfort, Kentucky 40601 ' 
(502)564-3096 

LOUISIANA 

Florent Hardy, Director 
Research Coordinating Unit 
State Deportment of Education 
P.D.8ox 44064 
8aton Rouge, Louisiana 70804 
(§04) 389-298T ( 

MAINE 

John Moran, Director 
Research Coordinating Unit 
Bureau of Vocational Education ' 
Department of Educational and 

Cultural Services 
State Department of Education 
Augusta, Maine 04333 
(207) 289-2621 



MARYLAND 

Gary Green, Director 
Vocational TechhicaLEducation 
State Department of Education 
P.O.Box 871 7 / 
Friendship Airport 
Baltimore, Maryland 21240 
(301) 796-8300 ext. 323 

MASSACHUSETTS 

Dayid Cronin, Associate Commissioner 
State Department of Education 
Division of Occupational Education 
31 - St James Avenuer 
Boston, Massachusetts 02203 
(617) 727-5740 

MICHIGAN * 

Stanley Rumbaugh, Director ' 
Research Coordinating Unit 
State Department of Education 
P.O. 8ox 30008 > * I 
Lansing, Michigan ,48909 
(517) 373-1830 

MINNESOTA 

Melvin E.Johnson, Director 
Research Coordinating Unit 
State Department of Education 
Division of Vocational and 

Technical Education 
Capitol Square 8uilding 
St. Paul, Minnesota 55101 
(612)296-2421 

8randOn 8. Smith. Director - * 
Research and Development Center 
University of Minnesota 
145 Peik Haft 

Minneapolis, Minnesota 55455 
(612) 373-3838 

MISSISSIPPI 

James Shill. Director 
Research Coordinating Unit 
Vocational-Technical Education 

ewer DX 
Mississippi State University 
Mississippi State, Mississippi 39762 
(601) 325-2510 
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MISSOURI 

* Frank Drake* Coordinator 
Vocational Education 
State Department of Education 
P.O. 8ox 480 " 
Jefferson City, Missouri 65101 
(314) 751-3500 

MONTANA ' 

Albert R. Wright, Director 
RPDE 

Office of the Superintendent of 

Public Instruction 
Helena, Montana 59601 
(406)449-3693 * 1 



N EBB ASK A , " 

EttOn 8. -Mendenhall, Director 

Research and Planning Unit for Vocational 

Education 
State Department of Education 
University of Nebraska 
8ox33, Henzlik Hall ■ 
Lincoln, Nebraska 68588 
(402) 472-33a7 

NEVADA 1 f 

Len L. Trout, Director 

Research & Educational Planning Center 

College of Education, 201 

University of .Nevada 

Reno, Nevada, 89507 

4702) 7844921 

NEW HAMPSHIRE 

* • 
Ula Murphy; Director - 4 

Research Coordinating Unit 
y State department of Education 
105 Loudon ftoad v • 

Concord, New Hampshire 03301 
(603)271-3276 

NEW JERSEY 

Joseph Kelly, Director 

8ureau of Occupational and Career 

Research Development 
State Department of Education 
225 West State Street " 
Trenton, New Jersey 08625 
(609) 292-5572 

* NEW MEXICO , « 

Roger A. Labodda, Director 
Program Development . 
State Department of Education 
State Capitol 

Santa Fe, New Mexico 87503 
(505) 827-2297 - 

NEW YORK 

Alan G. Robertson, Chief 
8ureau of Occupational Education Research » 
. State Department of Education 
Room 468 E8 A 
Albany, New York 12224 
(518)474-6386 

NORTH CAROLINA 

Charles H. Rogers, Director 
Occupational Research Unit ' b 
State Department of Public Instruction 
Raleigh, North Carolina 27607 
(91^9) 733-2092 ' 

NORTH PAKOTA 

Don Eshelby, Research Coordinator 

State 8oa rd for Vocational Education 

State Ofjce 8uilding % 

900 Eajf 8oulevard 

8ismarck, North Dakota 58504 

(701)224-3195 



OHIO 

R, O. Balthaser, Assistant Director 
RSEEP 

Division of Vocational Education i 
65 Sooth Front Street, 964 ' 
Columbus, Ohio 43215 
(614)466-2095 

OKLAHOMA ^ 

William D. Fraziar, Director 
Research Coordinating Unit 
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